LIST OF QUESTIONS FOR PREPARATION
FOR THE EXAM IN THE ACADEMIC DISCIPLINE
«LEGAL REGULATION OF LABOR
[bookmark: _GoBack]CERTAIN CATEGORIES OF EMPLOYEES»

1. The concept, grounds and methods of differentiation in labor law. The concept and criteria of differentiation of legal regulation of labor of certain categories of workers. 
2. Types of special norms. The grounds and procedure for establishing the specifics of labor regulation of certain categories of employees. 
3. International and national regulatory legal acts establishing the specifics of labor regulation of certain categories of workers. 
4. General characteristics of guarantees and compensations provided to certain categories of employees.
5. The concept of the head of the organization and the legal regulation of his work. Features of concluding and changing an employment contract with the head of the organization. Working hours and rest time of the head of the organization.
6. Features of termination of the employment contract with the head of the organization. Disciplinary and financial responsibility of the head of the organization. 
7. Features of labor regulation of members of the collegial executive body of the organization.
8. Guarantees and restrictions when hiring women and employees with family responsibilities. Features of the establishment of working conditions for women and workers with family responsibilities. Working time and rest time for women and workers with family responsibilities. 
9. Social maternity and child care leave and the specifics of their provision. Additional guarantees provided to women and employees with family responsibilities when carrying out work. 
10. Features of transferring pregnant women and women with children under the age of one and a half to another job. Additional guarantees in case of termination of employment relations with pregnant women, women with children, other employees with family responsibilities.
11. Features of hiring minors.
12. Features of the regulation of the work of minors. 
13. Additional guarantees for employees under eighteen years of age upon termination of the employment contract at the initiative of the employer. Features of financial responsibility of minor employees.
14. Realization of the right to work by persons with disabilities. Advantages and guarantees for employers who employ disabled people, as well as the obligations of employers to employ employees who have received a disability in this production. 
15. Features of the admission of disabled people to work, working time and rest time of disabled people. Other features of the regulation of the work of disabled people. The rights and obligations of employers for the social security of the disabled. 
16. The concept of concurrency, its difference from the combination of professions (positions). Restrictions related to part-time work.
17. Features of the conclusion and content of an employment contract with part-time employees. Features of regulation of working conditions of part-time workers. 
18. Features of termination of an employment contract with part-time workers. 
19. The concept of temporary workers. Features of concluding, changing and terminating an employment contract with temporary employees.  
20. The concept of seasonal workers. Features of concluding, changing and terminating an employment contract with seasonal workers.  
21. Features of the legal regulation of the work of homeworkers. 
22. Features of the legal regulation of the work of domestic workers.
23. Legal regulation of the work of athletes, coaches. Features of the conclusion of an employment contract with athletes, coaches.  
24. The procedure for temporary transfers of employees engaged in activities in the field of professional sports to another employer. Features of the suspension from participation in sports competitions of employees engaged in activities in the field of professional sports. 
25. The procedure for sending employees engaged in activities in the field of professional sports to the national teams of the Republic of Belarus by sports. Features of part-time work of employees engaged in activities in the field of professional sports. 
26. Features of labor regulation of female athletes. Features of regulation of work of athletes younger than eighteen years. 
27. Additional guarantees and compensations provided to employees engaged in activities in the field of professional sports. 
28. Additional grounds for termination of an employment contract with employees engaged in activities in the field of professional sports. The grounds and features of inclusion in an employment contract with employees engaged in professional sports, conditions for monetary compensation.
29. Peculiarities of labor regulation of forest industry and forestry workers.
30. Features of regulation of labor of employees of agricultural organizations. 
31. Peculiarities of labor regulation of employees of communication organizations, electric power industry and transport.  
32. Peculiarities of labor regulation of creative, pedagogical, scientific workers, workers engaged in pedagogical activities in the field of physical culture and sports.  
33. Features of labor regulation of medical workers.
34. Features of labor regulation of remote workers.
35. Peculiarities of labor regulation of workers who took part in the liquidation of the consequences of the Chernobyl disaster, and persons equated to them, as well as workers living (working) in the territory of radioactive contamination.  
36. Peculiarities of regulation of labor and related relations in diplomatic missions and consular offices of foreign states accredited in the Republic of Belarus. 
37. Regulation of the work of employees sent to work in institutions of the Republic of Belarus abroad. 
38. Peculiarities of labor regulation of migrant workers and immigrant workers.
