PLANS OF SEMINARS

on the academic discipline «Legal regulation of labor

of certain categories of employees»
for the specialty 1-24 80 01 «Jurisprudence»
(full-time education)







Seminar classes – 20 hours.

	Section number, topics, classes
	Title of the section, topics, classes; list of issues studied
	Number of classroom hours 
	Material support of classes (visual, methodological manuals, etc.)
	Literature 
	Forms of knowledge control

	
	
	
	practical (seminar) classes

	laboratory classes
	controlled independent work of the student
	
	
	

	1
	General provisions on differentiation of legal regulation of labor of certain categories of employees

1. The concept, grounds and methods of differentiation in labor law. The concept and criteria of differentiation of legal regulation of labor of certain categories of workers. 

2. Types of special norms. The grounds and procedure for establishing the specifics of labor regulation of certain categories of employees. 

3. International and national regulatory legal acts establishing the specifics of labor regulation of certain categories of workers. 

4. General characteristics of guarantees and compensations provided to certain categories of employees.
	
	2
	-
	-
	UMK, EUMK, presentations, handouts, slides
	See the educational and methodological map of the discipline (literature on topic №. 1).
	Discussion of problematic issues. Oral interview. Preparation of abstracts.

	2
	Features of labor regulation of the head of the organization and members of the collegial executive body of the organization

1. The concept of the head of the organization. Legal regulation of the work of the head of the organization. 

2. Conclusion of an employment contract with the head of the organization. Change of the employment contract with the head of the organization. 

3. Features of termination of the employment contract with the head of the organization. 

4. Working time and rest time of the head of the organization. Disciplinary and financial responsibility of the head of the organization. 5. Features of labor regulation of members of the collegial executive body of the organization.
	
	2
	-
	-
	UMK, EUMK, presentations, handouts, slides
	See the educational and methodological map of the discipline (literature on topic №. 2).
	Discussion of problematic issues. Oral interview. Preparation of abstracts.

	3
	Peculiarities of labor regulation of women and workers with family responsibilities

1. Classification of special norms that establish the specifics of the work of women and workers with family responsibilities. 

2. Guarantees and restrictions when hiring women and employees with family responsibilities. Features of the establishment of working conditions for women and workers with family responsibilities. 

3. Working time and rest time of women and workers with family responsibilities. Social maternity and child care leave and the specifics of their provision. 

4. Additional guarantees provided to women and employees with family responsibilities when carrying out work. 

5. Features of transferring pregnant women and women with children under the age of one and a half years to another job. Additional guarantees in case of termination of employment relations with pregnant women, women with children, other employees with family responsibilities.
	
	2
	-
	-
	UMK, EUMK, presentations, handouts, slides
	See the educational and methodological map of the discipline (literature on topic № 3).
	Discussion of problematic issues. Oral interview. Preparation of abstracts.

	4
	Features of youth labor regulation

1. The age at which the conclusion of an employment contract is allowed. The rights of minors in labor relations. 

2. Works where it is prohibited to employ persons under the age of eighteen. Medical examinations of persons under the age of eighteen. 

3. Labor leave for employees under the age of eighteen. Production standards for young workers. Features of remuneration of employees under the age of eighteen. 

4. The armor of youth employment and vocational training. Provision of the first workplace to the relevant categories of young people.  

5. Additional guarantees for employees under eighteen years of age upon termination of the employment contract at the initiative of the employer. 

6. Features of financial responsibility of minor employees.
	
	2
	-
	-
	UMK, EUMK, presentations, handouts, slides
	See the educational and methodological map of the discipline (literature on topic № 4).
	Discussion of problematic issues. Oral interview. Preparation of abstracts.

	5
	Features of the regulation of the work of disabled people

1. Realization of the right to work by persons with disabilities. Advantages and guarantees for employers who employ disabled people. 

2. Obligations of employers for the employment of employees who have received a disability in this production. Creation of specialized organizations, workshops and sites for the use of disabled people. 

3. Features of hiring disabled people. Features of working time and rest time for disabled people. 

4. Other features of the regulation of the work of disabled people. The rights and obligations of employers for the social security of the disabled.
	
	2
	-
	-
	UMK, EUMK, presentations, handouts, slides
	See the educational and methodological map of the discipline (literature on topic № 5).
	Discussion of problematic issues. Oral interview. Preparation of abstracts.

	6
	Features of the regulation of the work of persons working part-time

1. The concept of concurrency, its difference from the combination of professions (positions). 

2. Restrictions related to part-time work. Documents submitted when applying for a part-time job. 

3. Features of the conclusion and content of an employment contract with part-time employees. 

4. The length of working time on a part-time basis. Remuneration of part-time workers. Features of granting labor leave to part-time workers. Provision of guarantees and compensations to persons working part-time. 

5. Features of termination of an employment contract with part-time workers. Other features of the regulation of the work of persons working part-time.
	
	2
	-
	-
	UMK, EUMK, presentations, handouts, slides
	See the educational and methodological map of the discipline (literature on topic № 6).1
	Discussion of problematic issues. Oral interview. Preparation of abstracts.

	7
	Features of labor regulation of temporary and seasonal workers 

1. The concept of temporary workers. Features of concluding and changing an employment contract with temporary employees.  

2. Features of termination of an employment contract with temporary employees and payment of severance pay.  Payment to a temporary employee of average earnings during forced absenteeism. 

3. Features of attracting temporary workers to work on public holidays, holidays and weekends. Cases when an employment contract with temporary employees is considered to be continued for an indefinite period.

4. The concept of seasonal workers. Features of concluding and changing an employment contract with seasonal workers.  

5. Features of termination of the employment contract with seasonal workers and payment of severance pay.  Payment to a seasonal employee of average earnings during forced absenteeism.
	
	2
	-
	-
	UMK, EUMK, presentations, handouts, slides
	See the educational and methodological map of the discipline (literature on topic № 7).
	Discussion of problematic issues. Oral interview. Preparation of abstracts.

	8
	Features of regulation of the work of homeworkers and domestic workers

1. The concept of homeworkers. Legal regulation of the work of homeworkers.

2. Features of concluding an employment contract with homeworkers. Preferential right to conclude an employment contract on the performance of work at home.

3. Organization and working conditions of homeworkers. Production standards and remuneration of homeworkers.

4. The concept of domestic workers. Features of concluding an employment contract with domestic workers. Restrictions on the conclusion of an employment contract with domestic workers who are closely related.

4. Features of termination of an employment contract with domestic workers. Working hours and rest time of domestic workers. Remuneration of domestic workers. State social insurance of domestic workers.
	
	2
	-
	-
	UMK, EUMK, presentations, handouts, slides
	See the educational and methodological map of the discipline (literature on topic № 8).
	Discussion of problematic issues. Oral interview. Preparation of abstracts.

	9
	Features of regulation of labor of employees engaged in activities in the field of professional sports

1. Legal regulation of the work of athletes, coaches. Features of the conclusion of an employment contract with athletes, coaches.  Medical examinations of athletes. 

2. The procedure for temporary transfers of employees engaged in activities in the field of professional sports to another employer. 

3. Features of the suspension from participation in sports competitions of employees engaged in activities in the field of professional sports. 

4. The procedure for sending employees engaged in activities in the field of professional sports to the national teams of the Republic of Belarus by sports. Features of part-time work of employees engaged in activities in the field of professional sports. 

5. Features of labor regulation of female athletes. Features of regulation of work of athletes younger than eighteen years. Additional guarantees and compensations provided to employees engaged in activities in the field of professional sports. 

6. Additional grounds for termination of an employment contract with employees engaged in activities in the field of professional sports. The grounds and features of inclusion in an employment contract with employees engaged in professional sports, conditions for monetary compensation.
	
	2
	-
	-
	UMK, EUMK, presentations, handouts, slides
	See the educational and methodological map of the discipline (literature on topic № 9).
	Discussion of problematic issues. Oral interview. Preparation of abstracts.

	10
	Features of labor regulation of other categories of workers

1. Features of labor regulation of forest industry and forestry workers. 

2. Features of regulation of labor of employees of agricultural organizations. 

3. Features of labor regulation of employees of communication organizations, electric power industry and transport.  

4. Peculiarities of labor regulation of creative, pedagogical, scientific workers, workers engaged in pedagogical activities in the field of physical culture and sports.  

5. Features of labor regulation of medical workers. 

6. Features of labor regulation of remote workers.

7. Peculiarities of labor regulation of workers who took part in the liquidation of the consequences of the Chernobyl disaster, and persons equated to them.  Features of regulation of labor of workers living (working) in the territory of radioactive contamination.

8. Features of regulation of labor and related relations in diplomatic missions and consular offices of foreign states accredited in the Republic of Belarus. 

9. Regulation of the work of employees sent to work in institutions of the Republic of Belarus abroad. 

10. Peculiarities of labor regulation of migrant workers and immigrant workers.
	
	2
	-
	-
	UMK, EUMK, presentations, handouts, slides
	See the educational and methodological map of the discipline (literature on topic № 10).
	Discussion of problematic issues. Oral interview. Preparation of abstracts.

	
	
	
	20
	-
	-
	
	
	


