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HBIE CPEJICTBA OPTAaHU3AIIMU — COCTAB, CTPYKTYPAa, U3HOC U T.JI., (DUHAHCO-
BBI€ [I0KA3aTeJIM — IPUOBLIL, PEHTA0eIbHOCTD U T.J.

Bwmecre ¢ Tem mccie1oBaHNI0 PHIHOYHOTO U K JPOBOT0 ITOTEHITUAIIA B Op-
TaHU3AIUSIX yIeJIIeTCs HeJ0CTATOYHOe BHUMAaHMe. B To ske BpeMs ycrex
IIPOIBUIKEHU TOBAPOB M YCJIYT HA BHEITHWA PHIHOK BO MHOTOM 3aBUCHT
OT PBIHOYHOM CTPATETHU OPTraHUSAIMH, KOTOPAas Ipeoaraer paspador-
Ky CTPATETHIECKUX PEIeHn ¢ yIeTOM OCHOBHBIX TIOKA3aTes e 9KOHOMUKHI
CTpaHBI, 0COOEHHOCTEHM 3aKOHOIATEIbLCTBA, HAITMOHAJIBHBIX O0COOEHHOCTEHM
HAaCeJIeHUsI, IIPOKUBAIOIIET0 B JAHHBIX PETHOHAX, MEHTAJIUTETA, YUCIIEHHO-
CTH ¥ IJIOTHOCTHU HACEJIEHUS] PETUOHA, YPOBHS KOHKYPEHIINHA U UHQJIISIIIAN.

Basueriimum axTopom, ompenessomuM pocT akciopra B Poccmii-
cryo Demeparnio, ABJIAIOTCSI TaKWe ITOKa3aTeNn, Kak aQpQeKTUBHOCTH
MapKeTUHTa, PeIyTallysi OpraHu3aluy Ha IoTpeduresbckoM peiaKe Poc-
curickoii Deneparyuu, ypoBEeHb KCIIOJIH30BAHUS ITUQPOBBIX TEXHOJIOTHUI,
a TaKsKe CIoCOOBI TTPOJBUIKEHUS DEJIOPYCCKUX TOBAPOB.

[IponBusxenue GemopyccKux ToBapoB Ha puIHKEN Poccuiickoit Pemepa-
IIUM OCYIIECTBJISETCS Yepe3 COOCTBEHHYO JUCTPUOBIOTEPCKYIO CeTh H II0-
CPeIHUKOB (KOMITAHUH 110 YIIPABJIEHUIO 9KCIIOPTHHIMU OIIEPAITUSAMU, areH-
TBI 10 9KCIIOPTY TOBAPOB, OPOKEPHI, TUCTPUOBIOTEPHI U T.]I.).

[Tpum aTom cieayeT OTMETHTD, YTO yCIIeX MPOJABUKEHUS 0EJIOPYCCKUX
TOBAPOB BO MHOTOM 3aBHCHUT OT YPOBHS KOMITETEHITUH COTPYIHUKOB, OCY-
LIECTBJISIONINX JAHHBIA IIPOIECC.

Ha cerogusimiamit 1eHb B OOJIBITUHCTBE OPTaHU3ATINH, 3aHUMATOIITIX-
CsI 9KCIIOPTOM OEJIOPYCCKUX TOBAPOB HA BHEITHUE PBIHKU, HEIOCTATOYHOE
BHUMAHWeE YIeJISIeTCSI TAKOMY BOIIPOCY, Kak (POPMUpOBAHFE KaPOBOTO
morenImasga. B 3aBHCHMMOCTH OT YPOBHS KBAJIM(UKAIINU KaJIPOB, 3AHU-
MAOITUXCS TPOBUKEHNEM TOBAPOB HA BHEITHUHN PHIHOK, OyIeT 3aBUCETh
He TOJIBKO PA3BUTHE PHIHOYHOIO M KA POBOTO IIOTEHIIMAJIA, HO U IIPOIIece
peanusauu 6eJI0PYCCKUX TOBAPOB.

B mensax coBeplieHCTBOBAHUS IIPOIleCCa IIPOABUKEHUs] DEI0PYCCKUX
TOBAPOB HA BHEITHUHN PHIHOK OPTaHU3AIIUSAM HEO0XO0IMMO aKIIEHTHPOBATE
BHUMAHME Ha JBYX HAIPABJIEHUAX 9KCIOPTHOTO MOTEHITMAJIa OpraHmn3a-
IIUM — PHIHOYHLIN U KaApoBsIi. [Ipu aToM ciieyeT oTMETHTD, UTO B OCHOBE
dopmMupoBaHMs KaK PHIHOYHOTO, TAK U KAJIPOBOTO ITOTEHITMAIA OPTraHU3a-
LAY JIEKUT 331244 IePEroATr0TOBKY U ITOBBIIICHNUA KBATU(PUKAITAN KA POB.

Dao Thi Thu Thuy
Ministry of Science and Technology (Vietnam)

POLICIES FOR HUMAN RESOURCE DEVELOPMENT
IN SCIENCE AND TECHNOLOGY:
LESSONS FROM SOME ASIAN COUNTRIES

As we already know that the rapid economic development of some
Asian countries such as Taiwan, Korea, Hong Kong and Singapore used
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to base on labor-intensive industries. However, between the late 1970s
and 1980s, their economies has been restructured and become the high
technology industries. These countries have built up facilities to create
a foundation for scientific development and have initially obtained great
advances in techonoly.

South Korea: to avoid the negative effects of international mobility
of labor in science and technology, since 1994, the Korean Government
has signed a series of bilateral cooperation agreements with serveral
countries, such as Russia, Japan and China, to exchange experts and
labors in S&T. This is also a type of labor mobility but the Government
can control labor mobility and gain new knowledge through this. Ano-
ther policy isssued in 2001 named: «Initiative for the internationalization
of S&T» has 2 main objectives: (1) Send researchers and post-doctorals
to work at foreign universities and institutes (2) Invite foreign resear-
chers to work in Korea, directly involve in research projects and topics.
Korean universities also accept foreign students and conduct the pro-
grams in English.

Japan: with the goal to develop S&T human resource, the Govern-
ment has implemented several policy measures: attract talented peop-
le, increase the number of scientific female workforce (expand employ-
ment opportunities for female researchers), attract foreign researchers/
students to work in Japan (provide the conditions supporting the whole
family of researchers), promote human mobility in S&T and create a com-
petitive working enviroment (provide recruitment system with more fle-
xible time), promote the creativity among young researchers (support
graduate and post-doctoral with the scholarships that cover accommo-
dation and other expenses, introduce teaching assistance and research
assistance system, in addition, the Japanases government also promote
economic supporting policies for bachelor and graduate so that students
can focuss on research activities all time.

China: currently China is facing an imbalance in S&T human re-
sources among regions across the country, so the Chinese government
has issued various policies to promote a rational redistribution of human
resources, reduce the imbalances between regions, promote S&T human
resources to work in the enterprise sector. The «Guidelines for the imple-
mentation of the 11th Five-Year Plan for the National Socio — Economic
Development» (Issued 2006) emphasized on strengthening S&T human
resource development and building a contingent of talented human re-
sources in the Central and Eastern regions, encouraging overseas Chi-
nese students to work for their homeland, encouraging overseas Chineses
researchers to serve their country, promoting S&T human movement,
especially to the less-developed areas in China.

Furthermore, a series of administrative reform policies also promote
human resource development in general and in S&T in particular: con-
sider the factors such as management, techonology, capital and work-
force; implement broadly the priciple of of income distribution by job type;
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regulate different levels of income standards, eliminate traditional in-
come distribution by evaluating competencies and productivities of wor-
kers. These reforms are to keep the talented locals and attract foreign
talent to work in China.

Abour recruitment policy: China used to apply (fair competition and
selection base on expertise), but now the state-owned enterprises and
public service sector are applying appointment regime (managed my con-
tract). To enhance international competition for human resource, China
has applied the regime of selection based on expertise and the regime
of acknowledgement of equal qualifications between China and foreign
countries.

Malaysia: in order to become the one of the leading countries that
develop economics following industrial economic trend in 2020, the go-
vernment identified the development of S&T human resources as one
important factor to develop the industries that rely on S&T in the know-
ledge economy. The government focused greatly on developing education
system, especially in S&T, promoting the higher education in localities
across the country to meet the local demand, increasing the number of
engineers and scientists. The target is to change rate of 60 % students
studying art, business and law schools to studying S&T. In order to
achieve thie goal, the government has set up a fun to provide scholarships
to students in the S&T field. Furthermore, the government also tries to
send students to study abroad; provide preferential treatment to attract
Malaysian scientists to come back to work and to keep skilled workers.

In summary, the policies for S&T human resource development in
the above countries concentrate on attraction, usage, treatment and in-
ternational cooperation policies to enhance S&T human resource stan-
dard. Moreover, creating favourable working enviroment for local and in-
ternational scientists is also the regime to develop S&T labor effectivelly.
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Ao XbioHe JlaH, kaHO. 3KOH. HayK, doueHm
HauyuoHarbHbIl 3KoHoOMuYecKul yHueepcumem (BbemHam)

HEKOTOPBIE ACIIEKTBI MUT'PAITM BBLETHAMA
B CTPAHBI ACEAH B YCJIOBUAX UHTEI'PAITUN
B PAMKAX EADC

B Teuenme mocieqHUX NBYX MECATAIETAN TPYI0BASA MUTPAITUS CTAIA
BA/KHBIM (DEHOMEHOM pernoHasibHoro passutusa B pernone JOBA. Cosma-
ame JroHommueckoro coobmectBa ACEAH B 2015 r. mpemycmaTtpuBaer
cBOOOHOE TIepeMellleHre KBATU(PUKATIMOHHBIX TPYIOBBIX PECYPCOB B pe-
ruone. Osxumaercsa npupoct BBII mpumepso B 7 % B 1o u umcaa HOBBIX
pabounx mect B 14 muH. [IpaBoBas 6asa a1 MOOMIIBHOCTH KBAJIH(DUITHI-
POBaHHBIX TPYAAIIMXCS ObLIa opranusoBaHa erre 10 co3nanus ACEAH:

e Agreement on the Movement of Natural Persons (MNP) in 2012 —
KacaeTcs TOJIFKO BPeMEHHOM MOOUIBHOCTH (PU3UIECKUX JIUTT JJIS TIPEJI0C-
TaBJIEHUS YCJIYT;,

e MRA : Mutual Recognition Arrangements in Services (mpu3HaHme
KBaJIN(PUKAIINI) — KacaeTcs BoCbMH cdep;

® IIpH3HAHWE JKBUBAJIEHTOB NUILIOMOB — EnmHas cucrema obecrie-
YEeHUS KauecTBA BHICIIIET0 00pa30BaHUTd,

® cucreMa IIPABOBBIX JOKYMEHTOB, IIOJIIMCAHHBIX CTPAaHAMU-YYaCTHHU-
IIaMH.

B crpanax I0ro-Bocrouroit Asuu ceituac HacuuTbiBaeTcs 6osree 9 MITH
TPYIAAIIUXCS MUTPAHTOB, B TOM YHCJIe 7 MJIH YeJsl. U3 aCeaHOBCKUX CTPaH,
¥ 9TO YHCJIO OBICTPO pacTer.

B pamMkax BHyTpHMpermoHaJIbHOH MUTPAIIMU MOKHO BBIIEJIUTH He-
CKOJIBKO IIPUOPUTETHBIX HAIIPABJIEHUN IBUKEeHNUSA padbodeit cuibl. MimeroT-
s TBE TPYIIIIBI CTPAH — IIOCTABIIUKY paboueil CUJIbI U ee IIPUHUMAOIIIHE.
K nmepgoii rpymire otHocstTest Jlaoe (amurpuposast 1 murH west.), Kambomxa
(1 mna wen.), Mbaama (2,2 muta 4dest.), Beeranam u Munonesus (1,3 muix
4des). B aTux crpaHax B cuity 0OoJiee BBICOKMX TE€MIIOB IIPUPOCTA HaceJie-
HUS W ero OMOJIOMKEHUS BO3HHUKJIA M30BITOYHAS pabodas cuja, He WMe-
10ITIAasT BO3MOYKHOCTH TPY/IOYCTPOUTHCS B €Ile cIab0 PA3BUTHIX 9KOHOMMU-
kax. e aKoHOMHYeCcKOMY BHITECHEHUIO COMYTCTBYET M POCT CIIpOCca Ha Hee
CO CTOPOHBI OoJIee OOTATHIX CTPAH PErHOHA.

OcuoBubIME mpuHHUMAaIUMHA crpanavu B IOBA, ma xoTtopbie mpu-
xomures 90 % BHYTPHACEAHOBCKOM MUTPAITAM PAOOUYEil CHUJIBI, STBIISIOTCS
Cuuranyp (8 2015 r. Tpynmimoch 21 % MUTpaHTOB U3 pervoHa), Tawmmansm
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