MeIeHUsI B Pa3BUTHIX Y PA3BUBAIOIIMXCSA CTPAHAX OMHMpaeTcss Ha TapudHoe W HeTapudHOoe
peryjaupoBaHue UMIIOPTA, YJIyUlleHre CUCTeMBI CTPAXOBAHMS, HAJIOI000JI0MKEeHUsI, 1leH000pa-
30BAHUS U B3BEIIEHHY BAJIOTHYI IIOJIUTURY .

Pecniybsimka Besapych oTHoCHTCSI K cTpaHaM ¢ MaJION OTKPBITOM okoHOMuKOM. Cdopmu-
POBaHHAS CTPYKTypa 0EJIOPYCCKOM dKOHOMUKH OIIpeIesiseT HeoOXOIUMOCTh HUMIIOPTHPOBATH
CHIpbEBBIE W TOILIMBHO-dHEpPreTHYeCKre pecypchl. BBox B okcmuryararmuio Bemopycckoir ADC
CHU3UT IOTpebJIeHre POCCUUCKOro ra3a Ha 5 Muip M B rof. Beicokas crerieHb MHAYCTPUAIH3A-
IIUU ¥ MaJiasi eMKOCTh HAIIMOHAJIHFHOTO PHIHKA IPEeOIpPe/Ie/ NI HAIPABICHUS NMIIOPTO3aMe-
menust. J{os Pecrryosmkn Benapycs npemiraraercss KOMOMHUPOBAHHAS WJIM BHEITHEOPUEHTH-
POBAHHAS MOJIeJIb UMITOPTO3aMEIIeHUSI.

Ilepserrit 3amecturens [Ipembep-munucrpa Peciybiuru Benapyces H. Cronkos 18 aBrycra
2020 r. Ha 3acemanuu lIpesmmuyma CoBera MUHUCTPOB BBIAEIUII IIPOOJIEMEBI, TTIPEIIATCTBYIO-
mye a(pPeKTUBHOMY HMIIOPTO3AMEIIEHUI0: yCTAPEBIIINE TeXHOJIOTUH, HEeJOCTATOYHO IIPopa-
OOTaHHBIE MIPEIJIOKeHNs 0 3PEeKTUBHOMY TEXHUYECKOMY II€PEBOOPYIKEHUI0 IIPOU3BOJICTBA,
HEJOCTATOUHAS MOTHBAIIUS PYKOBOIUTEJIEH IPEAIIPUSITHAN U IIePCOHAJIA, a TAKIKE He3aeHCTBO-
BAHHBIHA [IOTEHITAAJ IIPEIIPUHIMATEIBCKOT0 YaCTHOTO OM3HECA B KOOIIEPAITMOHHBIX IIeTI0YKAaX.

Taxum 06pasom, TocygapcTBEeHHA IIOJUTUKA UMITopTo3amerienus Pecryonukn Bemapych
HalleJIeHa Ha CO3/TaHue U IIPOIBU/KeHIe HAITMOHAIbHBIMU ITPOU3BOIUTE ISIMA MHHOBATIMOHHBIX
TOBAPOB U YCJIYT JJISI BHYTPEHHEr0 W BHEIIHEr0 PHIHKOB U IPeAyCMaTPUBAET MePhl CTUMYJIK-
POBAHUS HAYYHO-HCCIIEI0OBATEIIFCKON ¥ NMHHOBAIIMOHHON JIeSITeJIbHOCTH IIPOU3BOAUTES U II0-
TpebuTeIs.

http://edoc.bseu.by A. Yerafeyeva, PhD (Economics), Associate Professor
erofeevaon@gmail.com
BSU (Minsk)

DOES THE GENDER EQUALITY MATTER
FOR THE ECONOMIC GROWTH IN BELARUS?

Achieving gender equality is one of the United Nations Millennium Development Goals.
In the 2030 Agenda, about a quarter of all SDG indicators (53 out of 230) directly or indirectly
address gender equality issues. The synergistic effect of achieving gender equality for eco-
nomic growth is confirmed in a number of publications. Thus, in the article by O. Karpunen-
kova [1] it is shown that if women could receive salaries in a line with men and hold similar
positions, the US GDP would grow by 9 %, the EU — by 13 %, Japan — by 16 %. The partici-
pation of women on boards of directors affects the growth of the value of companies’ shares,
reduces the impact of crises on the results of the functioning of organizations.

K. Rudy [3], examining the causes of gender inequality in the labor market in Belarus, dis-
tinguishes the following: long-term parental leave; earlier retirement of women; social gender
stereotypes. K. V. Rudy quantified the influence of some gender factors (such as a reduction in
the length of parental leave from three to two years and an increase in the retirement age of
women) on the economic growth of Belarus and assessed the possible reserve of annual GDP
growth in the Republic of Belarus due to the combined influence of these factors at a level of
about 3 %.

The decisions made by men and women can be significant different under the same initial
conditions, and the degree of importance of various issues of socio-economic development for
different gender groups (identified by sex, by age) is divers.

When designing social and economic policy interventions, decision-making is often based
on the assumption that they are gender-neutral. However, a number of studies indicate that
such neutrality is only apparent. For example, a study by M. Peet and Sh. Khandker [2]
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showed that in microcredit programs with the aim of improving the standard of living for
every 100 additional taka (Bangladesh currency) allocated to women, annual consumption
and family expenses increased by an average of 18 taka, and when men received the same
amount, only 11 taka [3, p. 335-339].

The policy to ensure transparency of information on the wages of women and men makes a
significant contribution to ensuring gender equality and non-discrimination in wages (see eg. [4]).

Currently more than 90 countries around the world are implementing various gender
budgeting initiatives. The experience of these countries shows that gender budgeting con-
tributes to improving the quality of services for the population, a more efficient distribution
of budgetary expenditures, taking into account the needs of a particular consumer, and an
increase in the rates of economic development of territories.

Thus, progress towards gender equality makes a significant contribution to sustainable eco-
nomic growth in the long term, and any policy measures are not gender-neutral. In socio-eco-
nomic policy, it is necessary to take into account gender factors at all stages of decision-making.
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EOPPYIIIINA B UICTOPUYECKOM KOHTEKCTE

CoBpeMeHHBIH 9KOHOMUYECKHUHI B3TJISAI HA KOPPYIIIIMIO BO MHOTOM OIIPEIeJIsSIeTCs KOHIIeT-
Iye IONCKA ITOJITUTUYECKON PEHTHI, KOTOPAS IIPEI0JIaraeT, YTo MoJIyYeHre IPUOBLIN B 9KOHO-
MUKe MOKeT OIIPeesIATC He TOIbKO UCKIJIIOUUTEIBHO IIPeIIPUHIMATEIBCKOH 1esITeIbHOCTHIO,
HO U B pe3yJibTaTe N3MEeHEeHUsI IPABOBBIX HOPM HJIM aMUHUCTPATUBHBIX PEIeHUH. ITO IIPUBO-
AT K TOMY, 9YTO YYACTHUKAM 9KOHOMUYECKHUX IIPOIIECCOB MOYKET OBITH BHITOJHO MHBECTUPOBATH
He CTOJIBKO B MHHOBAIIMOHHYIO, CKOJIBKO B IIOJTUTHIECKYIO JeATeIbHOCTE. JlaHHOro poia B3aumo-
JefiCTBUEe YaCTHOIO U TOCYIapCTBEHHO-aIMUHUCTPATHBHOTO CEKTOPOR He BCEIIa HOCUT JIeTallb-
HBIU ¥ 00IIIECTBEHHO BBITOIHBIN XapakTep, 4To U POPMUPYET ITOYBY TSI PA3BUTHS KOPPYIIIIHAHN.

Hanmune xoppymiuu He TOJIBKO CHHKAET 00IIEeCTBEHHOE OJIATOCOCTOSHUE B IEJIOM, HO U
OKA3BIBAET CYIIIECTBEHHOE OTPUIIATEIFHOE BO3JEUCTBIE HA d9KOHOMHYECKUU POCT U Pa3BUTHE.
Huskwue skoHOMUUECKHE TIOKA3aTENM caMU 110 cede He SIBJISTIOTCSI JOKA3aTeJIbCTBOM PAa3BUTOM
KOPPYIIINY, PABHO KAK ¥ 9KOHOMUYECKUH YCIIeX He SBJISIETCS OHO3HAYHBIM IIPU3HAKOM OTCYT-
cTBUs koppyuimu. [losaTomy mpu aHaIM3e CBI3U MesKIy KOPPYIIIME U 9KOHOMUYECKUMU II1epe-
MEHHBIMU BayKHO IIPOSIBJISATH OIIPEJIEJIEHHYI0 OCTOPOKHOCTH, YTOOBI HE IIPUHSATH KOPPEJISIIA0
3a IPUYUHHO-CJIECTBEHHYIO CBA3b [1].

fABnenusi, KoTOpBIE CETOMHS MBI OBl HA3BAJIN KOPPYIIIIUOHHBIMY, 3aPOIUJIVCH C ITOSIBJICHU-
€M COBPEMEHHOTr0 00IIecTBa. Yike TP UIMOHHbIE 00IIecTBa XapaKTepU30BAIUCh KYMOBCTBOM,
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