unHoBamu B crpanax EC BermosHsaoTea 72,8 % WHHOBAIIMOHHO AKTUBHBIMUA OPTAHU3AIINI-
mu [2, ¢. 30].

Taxum 00pa3oM, B KOHTEKCTe PACCMOTPEHUST HHHOBAITMOHHOTO IIyTH Pa3BUTUS PeciryOsmkn
Bemapych M0sHO 3aMeTHTD, UTO CYIIIECTBEHHO BO3pAaCTaeT POJIb MHTEJJIEKTYAaJIbHOTO KaITnuTa-
JIa — BasKHEMIIIero pecypca IOCTUHIYCTPUAIBHOrO 001IecTBa. Yel0BeUecKril HHTEJLIEKTYaIb-
HBIA KAIIUTAJ SIBJISETCA MCTOYHUKOM CO3TAHUS MHTEJIEKTYAJbHBIX IIPOAYKTOB, MHHOBAIIWIA,
BOILJIOIIEHHBIX B CTPYKTYPHOM WHTEJIJIEKTYaJIbHOM KAIIUTAaJIe, U CTAHOBUTCS JIBUKYIIEH CHITON
MHHOBAIIMOHHOI0 9KOHOMHUYECKOTo passuTus Pecunybiauku Benapyce.
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I'OCYIJAPCTBEHHA{A IIOJINTUKA UMIIOPTO3AMEIIIEHNA

C dopmupoBaHmeM 1 pa3BUTHEM I'OCYIAPCTBA CBA3aHBI 00bEKTHUBHBIE ITPOILECCH UMITOPTO3a-
merenust. KoHIenmm nMIropro3aMenieHus 3aposKIaJIuch yike B padoTax u MpakTUKe MepKaH-
tustuctoB: T. Mama, A. Moukperwena, JI. IOma, K. Koawbepa, A. Ceppsr, I1. [Tocomkosa. Tax,
mposoaumas Bo Opanruu B XVII B. rocygapcrBerHas mosmmTuKa (KOJIB0EPTU3M) IIpeayCcMaTPH-
BaJIa peasM3allvio MIPOTEKIIMOHNCTCKUX Mep, Pa3BUTHE UMIIOPTO3aMEIAIONINX IIPOU3BOICTE.
C 9TO# 1eJIbI0 B CTPaHy MPUBJIEKAJINCH HHOCTPAHHBIE TIPEIIPUHUMATENIN, MacTepa, padboune.
B urore Bo @paniuu crajiv IPOU3BOIUTECSA 3€PKAJIa U KPY*KeBa [0 BeHeIInaHCKOMY 00paaily,
YYJIKA — TI0 aHTJIMHACKOMY, TOSIBHJIACH COOCTBEHHAS TOPHOI00BIBAIONIAS ¥ METAJLIY PrHIecKast
IIPOMBIIILIEHHOCTD. [IpeacraBuTen KiIacCuueckoil sKOHOMUYECKOM TEOPUH CBOOOIHOIO PHIHKA
A. Cvur u J[. Purapino KpUTHKOBAIN IIOJIUTUKY IPOTEKIIMOHU3MA, JOKA3aIU He00OX0IUMOCTh
U IIPEeUMYIIEeCTBA CBOOOTHON MeKIYyHAPOIHOM ToproBu. [1o mXx MHEHUI0, IMIIOPTO3aMeIlleHIe
SIBJISIETCS PE3yJIbTAaTOM PA3BUTHS CBOOOIHON KOHKYPEHIINH, [IOBHIIIEHUS [IPOU3BOSUTEILHOCTH
Tpyna. JlasbHelIee pasBUTHE TEOPETUIECKUX OCHOB UMITOPTO3aMEIeHNs MOKHO IIPOCIEIUTE
y @. Jlucra, H. Kaprepa, I1. Jluagepra, A. Crpayra, X. Uenepu, B. K. ®anbivana u ap.

B macrosiee BpeMs mpo01eMbl KMIIOPTO3AMEIIEHU XapPAKTePHBI IIPAKTUYECKHN JIJIsI BCeX
CTPaH MHpPa HE3aBUCHMO OT YPOBHS X dKOHOMUYECKOTO PA3BUTHA M THUIIA OTKPLITOCTH 9KOHO-
mukn. ClreruaancTsl CBA3LIBAIOT HOTPEOHOCTH CTPAHBI B IMPOBEISHUN MMIIOPTO3aMeIIaoIei
IIOJINTUKY C HAPACTAIOIINM 00beMOM UMIIOPTA, CO3IAIOIINM YIPO3y HAIIMOHAIBHON dKOHOMUYe-
croit besoracuocTy. Takske B yCIOBUSX KPU3UCOB (HECTAOMIIBHOCTH) IIPObJieMa UMIIOPTO3aMe-
IIIEHUs TOBAPOB MEPBOM HEOOXOIMMOCTH U ITPOIYKIIHMH 000POHHO-ITPOMBIIIIIIEHHOTO KOMILIEKCA
CTAHOBUTCS 0COOEHHO aKTyaJIbHOU. YYeHbIMU, 9KOHOMUCTAME MHOI'HX I'OCYIapCTB paspabdaTsl-
BAIOTCSA KOHIICIIIUY, TUIIOJIOTUY, CTPATEIuH U HATIPABJICHNUSA UMIIOPTO3aMEIIeHHI.

Brigesmm Tpu Tra erpareruii mmioprosaMelenvs. [lepBas 000CHOBBIBAET pa3BUTHE HEKOH-
KYPEHTOCIIOCOOHBIX OTpac/eil IPOMBIIIIEHHOCTH; BTOPAs IIPEoJIaraeT CO3JaHue HOBBIX 0Tpac-
JIeH IIPOMBINLJIEHHOCTH HA OCHOBE HCITOJIb30BAHUS COOCTBEHHBIX PECYPCOB; TPEThS PEKOMEHIyeT
Pa3BUTHE BBICOKOTEXHOJIOTUYHBIX IIPOU3BOACTB. McemenoBaTesiu 0003HAYMIIN TPU MOIEJIM UMIIOP-
TO3aMeIleHNA: BHYTPHOPHEHTHPOBAHHYIO, BHEIITHEOPUEHTHPOBAHHYIO M KOMOMHUPOBAHHYIO.

OO0111ett 11eJIbI0 ITOJIUTUKYU UMIIOPTO3aMEIeHUS ABJISeTCS CTUMYJIMPOBAHNE HAITHOHAJIBHO-
0 IPOM3BOACTBA TOBAPOB M yciyr. OTMeTHM, YTO rocyIapcTBEHHAS IIOIeP:RKA UMIIOPTO3a-
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MeIeHUsI B Pa3BUTHIX Y PA3BUBAIOIIMXCSA CTPAHAX OMHMpaeTcss Ha TapudHoe W HeTapudHOoe
peryjaupoBaHue UMIIOPTA, YJIyUlleHre CUCTeMBI CTPAXOBAHMS, HAJIOI000JI0MKEeHUsI, 1leH000pa-
30BAHUS U B3BEIIEHHY BAJIOTHYI IIOJIUTURY .

Pecniybsimka Besapych oTHoCHTCSI K cTpaHaM ¢ MaJION OTKPBITOM okoHOMuKOM. Cdopmu-
POBaHHAS CTPYKTypa 0EJIOPYCCKOM dKOHOMUKH OIIpeIesiseT HeoOXOIUMOCTh HUMIIOPTHPOBATH
CHIpbEBBIE W TOILIMBHO-dHEpPreTHYeCKre pecypchl. BBox B okcmuryararmuio Bemopycckoir ADC
CHU3UT IOTpebJIeHre POCCUUCKOro ra3a Ha 5 Muip M B rof. Beicokas crerieHb MHAYCTPUAIH3A-
IIUU ¥ MaJiasi eMKOCTh HAIIMOHAJIHFHOTO PHIHKA IPEeOIpPe/Ie/ NI HAIPABICHUS NMIIOPTO3aMe-
menust. J{os Pecrryosmkn Benapycs npemiraraercss KOMOMHUPOBAHHAS WJIM BHEITHEOPUEHTH-
POBAHHAS MOJIeJIb UMITOPTO3aMEIIeHUSI.

Ilepserrit 3amecturens [Ipembep-munucrpa Peciybiuru Benapyces H. Cronkos 18 aBrycra
2020 r. Ha 3acemanuu lIpesmmuyma CoBera MUHUCTPOB BBIAEIUII IIPOOJIEMEBI, TTIPEIIATCTBYIO-
mye a(pPeKTUBHOMY HMIIOPTO3AMEIIEHUI0: yCTAPEBIIINE TeXHOJIOTUH, HEeJOCTATOYHO IIPopa-
OOTaHHBIE MIPEIJIOKeHNs 0 3PEeKTUBHOMY TEXHUYECKOMY II€PEBOOPYIKEHUI0 IIPOU3BOJICTBA,
HEJOCTATOUHAS MOTHBAIIUS PYKOBOIUTEJIEH IPEAIIPUSITHAN U IIePCOHAJIA, a TAKIKE He3aeHCTBO-
BAHHBIHA [IOTEHITAAJ IIPEIIPUHIMATEIBCKOT0 YaCTHOTO OM3HECA B KOOIIEPAITMOHHBIX IIeTI0YKAaX.

Taxum 06pasom, TocygapcTBEeHHA IIOJUTUKA UMITopTo3amerienus Pecryonukn Bemapych
HalleJIeHa Ha CO3/TaHue U IIPOIBU/KeHIe HAITMOHAIbHBIMU ITPOU3BOIUTE ISIMA MHHOBATIMOHHBIX
TOBAPOB U YCJIYT JJISI BHYTPEHHEr0 W BHEIIHEr0 PHIHKOB U IPeAyCMaTPUBAET MePhl CTUMYJIK-
POBAHUS HAYYHO-HCCIIEI0OBATEIIFCKON ¥ NMHHOBAIIMOHHON JIeSITeJIbHOCTH IIPOU3BOAUTES U II0-
TpebuTeIs.

http://edoc.bseu.by A. Yerafeyeva, PhD (Economics), Associate Professor
erofeevaon@gmail.com
BSU (Minsk)

DOES THE GENDER EQUALITY MATTER
FOR THE ECONOMIC GROWTH IN BELARUS?

Achieving gender equality is one of the United Nations Millennium Development Goals.
In the 2030 Agenda, about a quarter of all SDG indicators (53 out of 230) directly or indirectly
address gender equality issues. The synergistic effect of achieving gender equality for eco-
nomic growth is confirmed in a number of publications. Thus, in the article by O. Karpunen-
kova [1] it is shown that if women could receive salaries in a line with men and hold similar
positions, the US GDP would grow by 9 %, the EU — by 13 %, Japan — by 16 %. The partici-
pation of women on boards of directors affects the growth of the value of companies’ shares,
reduces the impact of crises on the results of the functioning of organizations.

K. Rudy [3], examining the causes of gender inequality in the labor market in Belarus, dis-
tinguishes the following: long-term parental leave; earlier retirement of women; social gender
stereotypes. K. V. Rudy quantified the influence of some gender factors (such as a reduction in
the length of parental leave from three to two years and an increase in the retirement age of
women) on the economic growth of Belarus and assessed the possible reserve of annual GDP
growth in the Republic of Belarus due to the combined influence of these factors at a level of
about 3 %.

The decisions made by men and women can be significant different under the same initial
conditions, and the degree of importance of various issues of socio-economic development for
different gender groups (identified by sex, by age) is divers.

When designing social and economic policy interventions, decision-making is often based
on the assumption that they are gender-neutral. However, a number of studies indicate that
such neutrality is only apparent. For example, a study by M. Peet and Sh. Khandker [2]
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