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TTOACHHUTEJIBHASA 3ATTMCKA

Yyebnas gucuuinuHa «[IpakTHKYM Mo MeKKYABTYPHOH KOMMYHUKALIHU»
ABAAETCA Ba)XHOH COCTABHOH 4YacThIO ITOATOTOBKH MarucTpaHTOB B cdepe
KOMMYHUKATHBHOH JESATENBHOCTH HA aHIJIHACKOM fA3bIKE.

ARTYANbLHOCTh JaHHOM [AUCLMIUIMHBEI [POAWKTOBAHA HACTOATEABHON
HeOOXOOUMOCTBEO  COBEPIUCHCTBOBAHUA  CMEUMANMCTAMH  TypUCTUHECKOH
HUHAYCTPUU HABBIKOB OOLIEHWS HAa UHOCTPAHHOM (AHITTUHCKOM) 3bIKE B YCJIOBUSAX
KPOCCKYNBTYPHOCTH COBPEMEHHO O13HeC cpeabl.

eJib Kypca COCTOUT:

- B CHCTEMAaTHYECKOM TPEHUHI€ OCHOBHLIX OOnacTell MeXKyJIBTYPHOM
KOMMYHHKalUU, OBJIAAEHUH OCHOBHBIMH TIOHATUAMW W TepMUHONIOrueld Ha
MHOCTPAHHOM (aHITIMHCKOM) SI3bIKE

- B DAa3BUTHH HABBIKOB KYJALTYPHOH HHTEpIpeTalMd NpOsBIeHUH
KOMMYHUKATUBHOTO [IOBEACHUS ¥ IPEICTaBUTENEeH pa3HbIX KYJBTYD.

B 3apauM OMCLMIIIMHBl BXOJWUT (POPMHUpPOBAaHHE Yy MaruCTPaHTOB
CHCAYIOLIUX KOMIIETEHIIMH:

- axkadeMuyecKkol, T.€. 3HAHHMSA OCHOBHBIX [PaBWI OCYIISCTBICHUS
KOMMYHHUKALIUK HA HHOCTPAHHOM (aHTIMICKOM) SI3bIKE; YMEHNE HCIIONB30BATh 3TH
npaBuia B IMPAKTHUYECKOM peuyeBOM OOLIEHUH C [IPEeACTaBUTENSIMH  APYTHX
KyJIbTYp, Ppa3BHTHE CIOCOOHOCTH YUMTBIBATE MEXKYNbTYPHbIE pasiu4dusl B
CHTYaluax OOlLeHHs;

- COYUQNBHO-AUMHOCIHON KOMIIETEHLIHKM, KOTOpast MposBIIeTCs B UYBCTBE
IPaOXAAHCTBEHHOCTH,  COOCTBEHHOH  3HAYMMOCTH  KakK  JIMYHOCTH,  Kak
NpeACTaBUTENS PONHON KYIBTYPEL;

- npogheccuonanvHOl KOMIOETCHLIMY, KOTOpas MApeArnoaaraeT yMeHHe
TBOPYECKH pewarhk NpobJieMBl KOMMYHUKATHBHOIO XapakTepa Ha HHOCTPAHHOM
(aHrauiickoM)  sA3bBIKE, BO3HMKAOMIME B  [pouecce  NpodeccHoHalbHOH
JIEATeNbHOCTH, C [IPEACTABUTENSIMU APYTUX KYJIBTYD.

OcHOBHO 3aga4eH IUCUMIUIUHEI ABIseTCst HPOPMHUPOBaHUE Y 00y4aeMBIX
KOMMYHUKAIMUBHOU KOMIIETEHUHHU, T.€. CHOCOOHOCTH MONL30BATLCS BepOaslbHBIMU
H HeBepOAIBHBIMU CPEACTBAMH KOMMYHHKAalMH B pa3fIMYHBIX YC/IOBHMAX
HpoteCCHOHATBHOTO MEXKYNBTYPHOTO OOIIEHUsS HAa UHOCTPAHHOM (AHTJIMACKOM)
A3bIKE.

TpeGoBalus K YPOBHIO 0OcBOeHUS1 y4eOHON AHCUHIIHHBI
B pesynbraTe 3aBepiieHUs OMCUMIUTAHBE «] IpakTHKYM 1O MEXKYJIbTYpHOH

KOMMYHHKAIMH» 00yHaroLMics JomkeH
3HATh!



- TpaBUJia MCTNOJIB30BAHMS PEYEBBIX TAKTHMK B Pa3HbIX CHTYalus>
MEKKYJIbTYPHOTO NPOPECCHOHANBHOrO O0IIEeH s Ha MHOCTPAHHOM (aHTIHHCKOM )
A3bIKE;

- OCHOBHbIE MEXKKYNbTYPHbIE pasjiiuus [0 HOPMAaTHBHBLIM MapameTpam
HU3MEPEHNs KyIbTyp;

YMETh:

- COOTHOCHUTH  BepOanbHble,  HeBepOanbHble,  NapaBepOaIbLHbIE
XapakTepPUCTUKN KOMMYHHKALIMK ¢ 3aJaHHO KOMMYHUKAaTHBHOMN CHTyalMeil;

- NPUMEHATH  pa3fiMYHble peyeBble TAKTHKM HAa  HHOCTPAHHOM
(aHrnMiACKOM)  sA3BIKE IS peanu3alld  KOMMYHHKATHBHBIX — CTpaTermii,
orpeJiesisieMbIX KyJIbTYPHBIMU NTapaMeTpaMKi YYacTHUKOB OO1LIeHHS

- NPUHUMATHL PEYEBOE Yy4acTHe Ha WHOCTPAHHOM (QHIJIMHCKOM) fA3bIKE B
KOMMYHUKATHBHOM COOBITHM B 3aBHCUMOCTH OT KYIBTYPHOIl NMpHHALIEKHOCTH
Y4aCTHUKOB.

Mdopmbl KOHTPOJIS

OcHOBHbIMU (OPMaMH KOHTPOJIS ABJIAIOTCS:

- (ppoHTaNIBLHBIN OMpOC,

- MOJIrOTOBKA Pe3eHTALMI 110 TEMe 3aHSTHS,

- TeKYIlHe 1 UTOTOBBIE TECTHI.

Kypc 3aBepiiaercs 3a4eTom, KOTOPBIM NMpearoaraetT yCTHbIH OTBET Ha 2
BOIIPOCA IO KypCy AUCLUIUIHHBIL.

Bceero wacos no aucuunimne 70, 13 HUX BCEro 4acoB ay/IHTOPHBIX — 36, B
TOM yHciie 36 4acoB — NMpaKkTHYeCKHe 3aHATHS.

[TpumepHBIi TeMaTHUeCKUI TIIaH JAHCLUTIIHHbI

Ne HaunmenoBanue tem Koanuecro |
TeMbI 4ACOB }
| IpaKTHYeCKHE (
| 3aHATHSA __‘
. Understanding Culture. Fundamentals of Culture I. 2 |
2. Fundamentals of Culture I1. - 2 _‘__]
3. Fundamentals of Culture III. 2 I
4. Culture in the Workplace . 4 M{
5. Crossculturing : Country Shock. ! 4 |
Japanese Cultural and Social Values | |
6. Crossculturing: Culture Shock. ‘ 2 |
Japanese Cultural and Social Values
1 Crossculturing: The Fallout. 4
Japanese Cultural and Social Values |
Discussing the Film. I |
8. Crossculturing: The Problem Explained. 4 |
Japanese Unspoken Rules I B




9. -Crossculturing: The Problem Solved. - | 4
Japanese Unspoken Rules

10. Crossculturing: Language Lessons. 4
'; _ Japanese Unspoken Rules ]
i 1. Crossculturing: The Payoff. | 4
[ - Japanese Unspoken Rules .
I Mroro:| 36

Coaep:xkanne y4ef0HOro MaTepHaJia

Tema 1. Understanding Culture. What is culture? Linking values to behavior.
Universal, cultural or personal. The process of culturing conditioning.
Fundamentals of Culture I. The Concept of the Self — Individualism and
Collectivism. Sharing the rewards. Score yourself.

Tema 2. Fundamentals of Culture II. Personal vs. Societal Obligations. Styles of
Communication — Indirect and Direct. Universalism and particularism. Score
yourself.

Presentation: Australia. The Bushes.

Tema 3. Fundamentals of Culture III. The Concept of Time — Monochronic and

Polycronic Score yourself.
Fundamentals of Culture IV. The Locus of Control — Internal and External.
Adjusting to a New Culture. Score yourself.

Tema 4. Culture in the Workplace. Concept of Power (High and Low Power
Distance), Attitude Towards the Uncertainty and the Unknown (High and Low
Uncertainty Avoidance), The Source of Status (Achieved or Ascribed), Workplace
Values and Norms.

Unfamiliar faces. Additional issues in developing countries. A new community. A
new job. Issues for spouses. Consequences.
Japanese Cultural and Social Values: A Sense of Justice, Self-discipline,

Overwork, Sensitive Feelings.

Tema 5. Crossculturing : Country Shock. Climate. The loss of routines.

Tema 6. Crossculturing: Culture Shock. Cultural “incidents”. Type II: local
people reacting to expats. A typical morning in Cairo. The morning revisited.
Building a model of cross-cultural interaction.

Japanese Cultural and Social Values: Authoritarian Elders, Overcrowding,
Quality Products, Japanese “Uniqueness”, Forced Endurance, Food.



Tema 7. Crossculturing: The Fallout. Turn ing against the local culture. The
foreign community. A mixed blessing. Closed circle. Some caveats. Adding to the
models.

Japanese Cultural and Social Values: Housing, Expatriate Life, Pride, Lack of
Cynicism, Political indifference, Sound Priorities, Insularity, Honesty, Relative
Values.

Presentation: New Zealand. Cultural Cringe and Cultural Alienation.,

Discussing the Film.

Tema 8. Crossculturing: The Problem Explained. The ethnocentric impuls. Logic
versus instinct. Imagining the other. A new step.

Japanese Unspoken Rules: Getting in Trouble with Presents, Behaving
According to Unspoken Rules.

Tema 9. Crossculturing: The Problem Solved. The starting point. Filling the
information gap. Some problems with seeing. The other methods for gathering
information. Preventing type II incidents. Unaccepted behavior. Final analysis.
Japanese Unspoken Rules: Losing Your Bearings, Finding Out for Yourself.

Tema 10. Cr ossculturing: Language Lessons. Prac tically Speaking. Invidious
comparison. Deeper meaning.
Japanese Unspoken Rules: Being Sophisticated

Tema 11. Crossculturing: The Payoff. Getting the job done. Seeing the world
anew. Discovering your own

Japanese Unspoken Rules: Being Arrogant by Accident, Borrowing Words and
Ideas.
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PeKOMCHHyeMBIe CbHJ'IBMbI 4 [pocMOTpRa Mo AUCHHUIIITHHE

3amepsinasa u3 Maiamu./New in Town.

Crpax u tpenet./.Fear and Trembling.

Tokno./Tokyo

Mos 6onpiuag rpedeckas csagpba./My Big Fat Greek Wedding
HBa aus B [Mapuxe./Two Days in Paris

Tpyanoctu nepesoja./Difficulties of Translation
Cpenuzemuoe mope./The Mediterranean.

benapycki a3spxkayHbl 9KaHaMiuHbI YHiBepciTaT. BibisiTaka.
benopycckuii rocynapCTBEHHBI SKOHOMUYECKUIA YHUBEPCUTET. bubianorexa.
Belarus State Economic University. Library.

http://www.bseu.by



