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performance and attrition of individuals and teams by using current and historical indicators.
By using in-context analytics designed for business users (not data scientists) it can generate
new insights about their workforce and plan the strategy accordingly across different KPIs.
It also provides the ability to adjust hundreds of prebuilt attributes that make it easy to create
new and existing predictive models and plans. Reporting is another remarkable feature of ICT
that has helped HR to further be on the edge of everything and drive the show. It is helping
the HR department to visualize headcount and turnover trends, such as voluntary, new-hire,
and high-performer turnover with the help of which they can further plan the hiring as per
the skill needs of the business. The trend analysis can also help the HR to identify at which
particular stage of employee life cycle the employee feels like quitting the organization and
hence by assisting and engaging with the employees at right times the churn ratio can be re-
duced and this is all due to the usage of ICT. There are many mundane jobs that HR needs to
perform that takes up their majority of the time and hence less time is spent on the productive
work areas. With the help of automation and use of machine learning algorithms time taken
to screen the resumes and find out the right candidate as per the job description helps the HR
to focus on areas where there is a need of manual intervention and thus letting the HR focus
on areas of attention. Thus this helps in real time monitoring of the performance of the em-
ployees and real time feedback to them in order to improve their performance.

Thus it can be said that ICT helps the HR to perform multiple functions such as e-profiling
of employees, e-recruitment, e-selection, e-learning, e-training, e-performance management
system, e-compensation and many such day to day activities of human resources. Thus, by
applying the right technology at the right place organizations can ensure that HR is able
to invest their time more productively such as strategic planning to further plan well from
the resource point of view.
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N3 YpO PAH (EkamepuHbype)

TUIIOJIOT'N3AIINA BHYTPEHHUX PETTOHOB POCCHH
C VYETOM ®AKTOPA CPEANHHOCTHU

B Poccuiickoit @emepariny TeppUTOPUATIBHO BBIAEIIAIOTCS 89 PErHOHOB, KaKIBIA U3 KOTO-
PBIX YHUKAJIEH II0 CBOEMY YCTPOMCTBY, TEPPUTOPUATIHLHOMY PA3MEIEHHIO, COIIUaIBHO-9KOHO-
MHUYECKOMY PA3BUTUI0 ¥ MHOIUM JIPYTUM (PakTopaM. PaccMOTpUM CYIIEeCTBYIOIIHE TUIOJIOTH-
3aI[MU PETHUOHOB.

Turmosoru3aius PeruoHOB — 9TO BBIJIEJIEHUE U I'PYIIIUPOBKA PErMOHAIBHBIX 00pa30BaHUM
10 OTIPEIeJIEHHBIM ITPU3HAKAM.

Bostee mipenmouTuTeIbHOM SIBJISETCA TUIIOJIOTA3AIINS, IIPOBEIEeHHAS 10 METOIY CJIOMKHBIX
TPYIIUPOBOK, KOTJa BO BHHMAaHHe Oepercs He OOUH IPU3HAK, 4 COBOKYIIHOCTH IIPHUCYIIHAX
PEeruoHy Mpu3HAKOB. THIIOJIOrU3aIliad PErMOHOB BKJIIOUAET B ce0s CIeIyIoIe 3TaIbl: BEIOOD
CEeTKM PEruoHOB, 0TOOP IOKAa3aTesiell, BEIOOP MHCTPYMEHTOB PErHOHAJBHON IIOJIUTUKU, BHI-
JleJIeHUe TIOJII0COB POCTa, OIIpeesieHre KOJINIeCTBA PErMOHOB, KOTOPHIM Oy/IeT OKa3bIBAThHCS
TIOMOIITH.

ITocre mpoBeeHNS TUITOJIOIU3AIIAN PETUOHOB IIPOBOAUTCS CTATUCTHYECKOE UCCIeI0BAHIE
C YYETOM COITMAJIbHO-9KOHOMMUYECKUX TIOKAa3aTesied. BBIIeasioTesa MeKpernoHaIbHbIe B3au-
MOCBSI3HM, TEPPUTOPHUAIBHOE PACIIOJIOMKEHNE PErMOHA, YUYUTHIBAETCS TPAHCIIOPTHAS PAa3BS3KA,
oTpacJyieBasi CTpyKTypa 1 JIIp.

MupoBas mpakTHKa M0 KJIACCH(PUKAIINN PErrOHOB OTHOCUT PETHMOHBLI B CeMb T'PYIIIL: Je-
IIPECCUBHBIE PErUOHBI, CTATHAIIMOHHBIE PETUOHBI, INOHEPHBIE PETMOHbBI, MUKPOPETUOHbI, 9KO-
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HOMHUYECKHE PErvoOHbl IIePBUYHOTO MOPAAKA WJIM I'eHepasbHbIe PEerrOHBI BBICIIETO IIOPSIKA,
rporpaMMusbie (IJIaHOBbIE) PErHOHbI, YHUKAJIbHEBIE (IPOrPpaMMHbBIE U IIPOEKTHEIE).

B Poccun axTyaIbHBIMEU SIBJISTIOTCST JTOIIOJTHUTEJIbHBIE TPYIIIIBI PETHOHOB: IPUTPAHNYHBIE
PETrMOHbBI, 3KOJIOTHYECKN OITACHbBIE PETrMOHEL.

Pacuernbie IOKazaTes M COIMAIBLHO-OKOHOMUYECKOI0 3HAYEHUS OTOMPAIOTCS COTJIACHO
CJIEITYIOIIMM KPUTEPUAM KJIACCU(QUKAIIUY PETHOHOB: YPOBEHb M TEMITbI 9KOHOMUYECKOI0 Pas-
BUTHUS, TUII TEPPUTOPUATIBLHON CTPYKTYPBI, KOd(MUIIMEHT IIJIOTHOCTH HACEJIEHUSI, TEMIIBI IPHU-
pocTa HaceJeHUs, XapakTep W K0d(QPQUIIMEHT ITPOMU3BOACTBEHHON CIEIUAIU3aIuN, YPOBEHb
HACBIIIEHHOCTH ITPOM3BOIUTEIbHBIMU CHJIAMH, COIIMAJILHASA CTPYKTYpa, HAJIMUYNE ChIPbEeBOM
0a3bl II0JIE3HBIX UCKOIIAEMEIX, PACCTOSTHIE OT BEICOKOPA3BUTHIX IIPOMBIIIIIEHHBIX, KyJIbTYPHBIX
¥ CTOJIMYHBIX IIEHTPOB U JIp.

HawuboJsiee 0/imskyrMu K TeMaTHUKe HAIIEr0 WCCICIOBAHUS TUIIOJIOIUY PErUOHOB SIBJISIOTCS:
IIeHTPAaJIbHBIE U TTepudepUAHbIE PETUOHBI, IIPUMOPCKNE W MPUTPAHUYHBIE PETHOHBI, OT/IAJIeH-
HBIE 0T OCHOBHOU TEPPUTOPUHU I'OCYIaPCTBA. BBITOqHOE 9KOHOMHUKO-reorpadpuueckoe paciosioke-
HHe PEerroHAa B IIeJIOM JIeJIaeT ero IIPUBJIEKATeIbHBIM I MesKPeruoHAIbHBIX cBasell. Haunmuasa
¢ XIX B. yueHble reorpadbl ¥ 9KOHOMUCTHI 3aHUMAJINCh U3YYEHUEM CPEINHHOCTH, IIeHTPAJIh-
Hocth. [loHSATHE IEHTPaJIBHOIO PEruoHa OTJIMYAETCS OT HOHSATHS CPEJUHHOIO PErroHa TeM,
YTO TEPMUH «IEHTPAJIBbHBIN» CXOK C IIOHATHEM «CTOJHMYHBIN». B HAydHOHI jguTepaType IpuBe-
JIEHO HECKOJIbKO IIOHSATHI TepMHUHA «CPEIMHHBIM PErHOH», U BCE OHU CBSI3AHBI C CPEIUHHBIM
reorpadMUeCKUM IIOJIOMKEHUEM, PABHOYIAJEHHOCTHIO OT rpaHull. Ilo HalleMy MHEHUIO, IO
CPeIMHHBIM PErHOHOM IIOHMMAETCS CJI0MKHAS HepapXuJyecKasi CUCTeMa B PA3HOYPOBHEBOM Tep-
PUTOPHATIBLHOM YCTPOMCTBE CTPAHBI, BKIIOUAIIAS KaK TePPUTOPUAILHBIN (pUusnyecKuil 6asuc,
TaK W IEJIOCTHYIO COBOKYITHOCTh B3AMMOOTHOIIIEHUN ¥ 3aBUCUMOCTEH, BOSHUKAIOIINX B YCIOBHU-
SIX COYETAaHMS CHCTEMOOOPA3YIOIIeil POJIK B COIUAIbHO-0OKOHOMUYECKOM PA3BUTUM I'OCYIapCTBA
¥ y4acTus B 00eCIIeYeHNN HAITNOHAIBHOM O6e3omacHocTr. CTaTyc CpeTMHHOTO PeTHOHA B CTPAaHEe
MOKET IIPUHAJIJIEIKATh CPa3y HeCKOJbKUM peruoHaM. CpeIrHHBIM PErvoH KaK IeJIOCTHAS CH-
cTeMa B3aUMOJIEHCTBUM U B3aMMO3aBUCUMOCTEH BOSHUKAET IIPU YCJIOBUSX, 00€CIeYNBAOIIUAX
CoYeTaHUe CBI3HOCTU «BHYTPHU PErMOHAa» M OTKPBITOCTH 110 OTHOIIEHUIO KO BCEMY MHUPY.
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OIIEHKA YCTOMYHUBOCTHU ITPON3BOICTBA 3EPHOBBIX KYJIBTYP
B PECIIYBJINKE BEJIAPYCbH

VCToMYMBOCTE TPOM3BOJICTBA SIBJISETCS yCJIOBHEM o(QEKTHBHOIO (DYHKIIMOHUPOBAHUS
PA3JIMYHBIX OTPACIe U d9KOHOMHUKHU CTPAHEI B 11ejioM. CesIbCKoe X03AUCTBO OTJIMYAETCs [IOBHI-
IIEHHBIM PHUCKOM, CBSI3aHHBIM C BIUSIHUEM IIPUPOJHBIX U OMOJIOTUYECKUX (PAKTOPOB, ITI0ITOMY
31eCh BBIIIe KoJIe0aHusa 00BEMOB IIPOM3BOICTBA. IIpUPOCT CeIbCKOX03SIMCTBEHHOM IIPOIYKITUH
KOppeJIUpyeT ¢ IIPUPOCTOM BBIITYCKA HPOIYKIIUU ITHUIIEBON IPOMBIIIJIEHHOCTHA II0 TE€XHOJIOTH-
veckuM 1ernoukam [1, c. 119]. Kpome Toro, moBsImeHre ycToMYnBOCTH CETbCKOX03SIMCTBEHHOTO
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