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pu3syoleiicsa JOMIHUPOBAHNEM PECYPCOEMKUX U UMIIOPTOEMKHUX BUJIOB JeATEJIHHOCTH, HU3KOM
Josieit cpephbl yCIyT, HEBBICOKUM YAEJIHHBIM BECOM CEKTOpPA BBICOKOTEXHOJIOTUYHBIX M HAYKO-
€MKUX IIPOM3BOJCTB; COXPaHEHNE HePAIIMOHAJIHLHON HU3KOIOXOTHON M HU3KOTEXHOJIOTMYHOMN
CTPYKTYPHI 9KCIIOPTA; YCUJIEHHME TUCIIPOIIOPITUHA PETHMOHAIBLHOTO PA3BUTHUSI UM, KAK CJIEJICTBUE,
HU3KHUU yPOBEHbB CO3IaBaE€MOM B 9KOHOMUKE BAJIOBOH JOOABJIEHHON CTOMMOCTH, COCTABJISIOIITIIA
B Bemapycu nums 15 % ot ypoBHA cTpaH EBpocorsa u okoso 60 % ot ypoBHsa Poccum.

Bwmecre ¢ Tem cosRUBITIHEICT HUSKUM YPOBEHD ITPOU3BOIUTEIHHOCTH TPYJA BBI3BAH TaKIKe
JIOMUHUPOBAHUEM HE3I(P(EKTUBHOIO TOCYJAPCTBEHHOIO CEKTOpa B 9KOHOMUKE, COXPaHEHWEeM
M30BITOYHON YKMCIEHHOCTH 3aHATHIX HA IPENIIPUATHAX U 00YCIOBINBAET HAPACTAHKE Pa3phiBa
B YPOBHE OILTATHI TPYJA B PECIIYOJIUKE W COIIPEeIeIbHBIX TOCYIapCTBaX. JTO, B CBOIO OYepeb,
BBI3LIBAET YCUJIEHUE ITOTOKOB BBIHYKIEHHON TPYIOBOM MUTPAITUH, YTO HAPSAY C IIPOIecca-
MU JeTONyJISIINU HaceJeHUs YCUJIUBAEeT OTPAHUYEHUS POCTa dKOHOMHUKHN CO CTOPOHBI TPYIIO-
BBIX PECYPCOB U TpedyeT He TOJIbKO MPUHSITHAS Mep B 00J1acTH ped)OPMUPOBAHUS COITUATIBHOTO
¥ IIEHCHUOHHOI0 00eCIIeYeH s, HO U IITUPOKOr0 3aeMCTBOBAHUS CTPYKTYPHBIX haKTOPOB PoCTa,
CITOCOOHBIX 00ECIIEUNTh ITOBHINIEHNE CUCTEMHOM ap(PeKTHUBHOCTH 0EJTOPYCCKOM 9KOHOMUKH.

CHU3UTH OCTPOTY HMEIIIUXCS OIPAHUYEHUN dKOHOMHUYECKOTO POCTA BO3MOIKHO 34 CYET
peasm3aii KOMILJIEKCAa Mep 3KOHOMUYECKOH IMOJUTUKU, ITPETyCMaTPUBAIOIINX COKpAIeHNe
JIOJITOBOM HATPY3KH HA 9KOHOMUKY, IOBHINIeHNE 9()(EKTUBHOCTH T'OCCEKTOPA, AKTUBUIAIIUAIO
CTPYKTYPHBIX M MHCTUTYIIUOHAJIBLHBIX IIPE00Pa30BAHMUIA.
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MOJIEJIb YCTOMYUBOCTH
PETMOHAJIBHOT'O IIOTPEBUTEJIBCKOT'O PHIHKA

YuuTeIBass COBpEMEHHBIE METOI0JIOIMYECKHEe OCHOBBI CTPATErMYECKOr0 ILJIAHWPOBAHMUSI,
HeO0OXOAMMO BHIOPATH WHCTPYMEHTAPHUH ILIAHWUPOBAHMSA, KOTOPBINA: a) CMOYKET BHEIPUTHCS
B CHUCTEMY PErMOHAJILHOTO JOJI'OCPOYHOTO ILJIAHUPOBAHUS, 0) IO3BOJIUT MOIEIUPOBATEL AJIb-
TepHATHUBHBIE CIIEHAPUM PA3BUTUSA PErHOHAJILHOIO ITOTPEOUTEIBCKOT0 PHIHKA; B) CIIOCOOCTBY-
eT KOHKPEeTHU3aIlluU B CTPATEIMYeCKHX TOKYMeHTaX IeJIeBhIX mokasaresieit. OmHUM U3 TaKUX
WHCTPYMEHTOB, IT0 MHEHUIO aBTOpa, ABJgoTca menu Mapkrosa. B mammaoit pabore mpeacraBum
pe3yjbTaT MpPUMEHEHUs alapara MapKOBCKUX CIIYYAMHBIX IIPOIECCOB JJIsI MOJEIMPOBAHUS
YCTOMYHBOCTH OTPEOUTEIIHCKOI0 PhIHKA BpecTckoit obJracTu.

BoaMmoskHBI creayomnire BapuaHThl: YCTOMUUBOCTD PETHOHABHOIO ITOTPEONUTEIHCKOTO PEIH-
Ka [oJ BO3IeMCTBUEM KOMILIEKCA (PAKTOPOB MOYKET CJIOMKUTHCS Ha BBICOKOM, CPEIHEeM JIr00
HU3KOM ypoBHe. Mcxoms u3 aToro, cuctema S, B HaIlleM CJIydyae perHOHAJBHBIN MOTPeOnTe k-
CKHIi PBIHOK, MOKET OKa3aThCA B COCTOAHUAX S|, S, u S, coorBercTBeHHO. C ydeToMm crierudrKm
00BeKTA MCCIEI0BAHUS U Ha OCHOBE IIPOBEIEHHOI0 PETPOCIEKTUBHOTO aHAIN3A II0TPEeOUTEIb-
CKOT0O pHIHKA BpecTckoil obsacTu mpeajaraeM CJIEIYIONLYIO IMKAJY IJIS OIeHKNA PeruOHaJIb-
HOTO TIOTPEOMTeSILCKOTO PBIHKA: HU3KMM IokasaTenb ycroirumsoctu (IIV,) permonamnbmoro
noTpebuTeabckoro peraka Mesbre 0,8; cpeqamit (IIV,) — Gombmre 0,8 n MeHbITe 1; BEICOKMIH
(ITY,) — 6ome1me 1. CooTBETCTBEHHO, MOKHO OPHEHTHPOBATHCA HA TP CIIEHAPHA PAZBUTHUSA T10-
TPeOUTEIbCKOTO PEIHKA peruoHa. B maHHo paboTe mpeacTaBuM HanbO0JIee BEPOATHYIO MOJEITH
Pa3BUTHUS C TOUKH 3PEHUS dKCIIEPTOB.

BeposaTHocTh cocTosHME TOTPeOUTENBCKOr0 PEIHKA HA [IEPBOM IIare OIIPeIesInIn KaK Ipo-
M3BeeHIe BEKTOP-CTPOKN HAYaJILHBIX BEPOATHOCTEHM ¥ MATPHUIILI IIepexo/ia, COCTABJIeHHON Ha
OCHOBAHWY MHEHUS 9KCIIEPTOB. BEpPOSITHOCTH COCTOSHUS PErHOHAJIBLHOIO ITOTPEOHTEIHCKOro
PBIHKA Ha BTOPOM IIare PaBHBI CyMMe OKHIAE€MBIX COCTOSTHUI 3a OJWH MEPeX0J W CPeTHeMy
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TIOKA3aTeJII0 COCTOSHUS 32 OCTABIIIHUECS M — 1 IIepexoJIoB, Te M — IePeXO0JIbI OT OJTHOTO COCTO-
SHUS K IpyroMy. Pe3yIbTaTsl pacueToB 3aHECEeHBI B TAOJIUILY.

[MonHbIV OXMaaemblvi nokasaTernb yCTOVIHI/IBOCTVI permoHanbHoOro I'IOTpe6VITeJ'IbCKOFO PbIHKa

ITepexomsr (m)
IToraszaresns ycrotransoctu (IIY) perzmonanbHOro moTpeOUTEILCKOTO PHIHKA 0 1 2
Iy ,(3) 01,1 |2,0705
11y ,(3) 0 (0,85 (1,8205
11y (3) 010,77 |1,6705

Ilo pesynbpTaTam IIpPOBEI€HHBIX PACYETOB MOJKHO CIeJIaTh CJIeAYIOIIHEe BHIBOJBI: HA IIep-
BOM II€pexXo0Jie PerMOHAIbHBIM ITOTPEOUTETbCKUI PHIHOK MOJKET JOCTUYD BBHICOKOTO MTOKA3ATEJIs
yeroiuusocta 1,1, cpemuero 0,85, Huakoro 0,7. CooTBETCTBEHHO, IIPH COBEPIIEHCTBOBAHNHN B3a-
UMOJIeHicTBUS PaKTOPOB, DOPMUPYIONIUX HUCCIEIYEMBIH TOTPEOUTETHCKUM PHIHOK, MOKHO €T0
COBEPIIIEHCTBOBATE.

Mogenu aBosOIIMY TOTPEOUTEIHCKOTO PHIHKA PEervoHa BO BpeMEeHHW Ha OCHOBe yIIpaBJise-
MbIx 1terreit MapkoBa co3maoT Heobxoqumyio 6a3y B 601ee 000CHOBAHHOMN TPAEKTOPUH JTBUIKE-
HUSA, aHAJIN3€ YCTOMYNUBOCTH, BHIOOPE CTPATErUH.
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IMPACT OF ICT ON HUMAN RESOURCE MANAGEMENT

ICT has a major impact on the human resource management and their ways of working.
Technological advancements have a huge impact on the HR and it provides the organization
an opportunity to enhance the productivity and optimize the HR operations. Information tech-
nology innovation brings different upgrades to a business such as lessen administrative costs,
incremental profitability, improved leadership procedures and management of the customers.
The business utilizes a wide range of innovation in HR practices across the board for hiring and
choosing candidates for the interview, workforce management, data storage related to the em-
ployees and analysing the same. Distinctive kind of programming and hardware bundles are
additionally available for the HR department to manage the employee life cycle information
and companies utilize these bundles as per their prerequisites. Today different associations
utilize the web for getting worker’s application and for enrolling new representatives in as-
sociation. The main function of Information Technology in Human Resources data framework
is that HR data framework (HRIS) is an incorporated framework obtaining and putting away
information to make examination, settle on choices in the field of HR. Innovation makes the
human asset work basic and simpler. HR chief presently stores and recover the organizations
documents in an electronic arrangement. HRIS gives data about representative’s informa-
tion, work qualities, business application necessity, determination and staffing, the method of
work, proficient and singular improvement, corporate structure, instructive costs, execution
evaluation, sorting out, individual arranging and so on. These IT enabled applications help
the HR department to Easily access information about their team directly from the dashboard
in the office or on the go from the mobile phone. It also helps in sharing and viewing public
employee information such as contact information, areas of expertise, and social media pro-
files to encourage collaboration with other employees. Workforce prediction is another big
advantage that HR department has been able to achieve through the ICT. HR can predict
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