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3aHATbl 6844 yen. (25,8 %), B CeKTOpe KOMMeEPYECKUX opraHusauuin (npegnpuHUMarenb-
CKOM) — 16 673 uen. (62,95 %), a B ceKTope BbicLLero obpasosaHns — 2964 ven. (11,2 %) [3].
PacnpefeneHue uncna opraHn3aLuid, BbINOTHABLLMX Hay4YHble UCC/leAoBaHNSA U pa3paboTku,
rno cekTopam fAesATeNIbHOCTM TakK>Ke nokasbliBaeT npeobaagaHne KOMMepUYecKux opraHmsaumi
B NpeanpuHumaTtenscTBe. Mpun aTom 13 454 opraHumsaunii (100 %) 286 npeacTaBnsaoT nNpes-
npuHMMaTenbCKnii cektop (62,9 %), 93 — rocygapcTBeHHbIV cekTop (20,48 %) n 72 — cek-
TOp Bbicwero obpasosaHusa (15,8 %) [3]. MpeobnagaHve NpeanpUHUMATENLCKOIO CEKTopa
cpen YNCNEHHOCTU NepcoHana, 3aHATOr0 Hay4YHbIMU UCC/Ie0BAHNAMMN, a TaKXe cpeamn Hayu-
HbIX opraHusauni TpebyeT co3faHMUs COOTBETCTBYHOLLMUX YCI0BUI CO CTOPOHLI rocyaapcTea
AN ero fjanbHenwwero passmutms. Cpean HUX BaXXHENLWNMUN ABASAIOTCA: 1) NOCTPOEHNE NHHO-
BaLMOHHOW cTpaTernm KoMmepyeckux opraHmsaunii ¢ y4eToM HaumoHa/IbHO WHHOBALIMOH-
HOli cTpaTeruu; 2) BbifesieHne NHBECTULMOHHBIX PECYPCOB rocyjapcTsa Ha MHHOBALIMOHHYHO
[eATeNbHOCTb KOMMEPYECKMX OpraHu3aLnmii Ha KOHKYPCHOM OCHOBE C Y4eTOM rocy/apCTBeH-
HOW 3HA4YMMOCTK, a TaKXKe OLEHKN 3KOHOMMNYECKOW 1 coLmanbHom apeKTUBHOCTA U PUCKOB
MHHOBALMOHHbIX MPOeKTOB; 3) cMellaHHoe (hHAaHCUPOBaHMe MPOEKTOB roCyAapCTBEHHO-4acT-
HOro napTHepcTBa; 4) CTUMY/IMPOBaHMe MHHOBALMOHHON NpeAnpuHMMATENbCKOW fAesaTeslb-
HOCTU 3a cyeT MNpefocTaB/ieHNs HA/o0roBbIX, KPEAUTHBLIX U APYTUX /IbroT.
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INTELLECTUAL CAPITAL MANAGEMENT
IN THE INNOVATIVE EDUCATIONAL PROCESS

In the conditions of modern world, constantly changing external environment, the
ability of the company’s specialists to generate new ideas, make unconventional ma-
nagement decisions, develop and implement effective innovations of various kinds is
becoming increasingly important.

The large-scale dissemination of new technologies, both in breadth (covering all new
production and activities) and in depth (concerning all parts of one production process),
leads to the fact that progressive knowledge and original management decisions based
on them are acquiring a fundamentally new meaning [1].

At the same time, the process of generating ideas and making decisions is a purposeful
activity on the development, implementation, adjustment and commercialization of innova-
tions. Experts call such an innovative activity that allows companies to withstand tough
competition and be profitable in modern conditions [2].

The relevance of the research is related to the fact that the formation of the intellectual
capital of a company is necessary and possible through the development of network
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cooperation with higher education institutions, in the process of obtaining higher education
with appropriate organization of work and the creation of certain conditions in the
educational environment [3].

The purpose of the study was to consider a set of conditions conducive to the formation
and development of intellectual capital. Based on this goal, in the process of work the
following tasks were solved: to consider the impact of professional standards on the process
of forming requirements for graduates to determine the list of modern pedagogical
technologies and forms of independent work of students, allowing them to develop
analytical thinking, to solve modern managerial tasks; propose forms of interaction with
employers in which it is possible to build the process of training specialists as efficiently
as possible, taking into account the required competencies consider the possibility of using
in the educational process the theory of situational leadership for the «cultivation»
of future leaders. Today, an employer is interested in an employee who possesses abilities,
knowledge, experience, competencies, relationships, and connections — that is what forms
the intellectual capital of a company [4]. We see the solution to this problem in the quality
training of future specialists in higher education, the components of which, in our opinion,
are the following provisions. Firstly, it is necessary to build an educational process in higher
education on the basis of a system of professional standards that are now widely
implemented in the practice of human resource management. Secondly, it is necessary to use
modern pedagogical technologies that are aimed at the development of analytical thinking,
non-standard solution of professional tasks, abilities for self-organization, self-education,
constant improvement of their intellectual level, striving to implement the “life-long
education” model. Thus, in the educational environment it is necessary first of all to create
conditions that will allow students to obtain relevant knowledge, skills and build compe-
tencies that are in demand in the current situation on the labor market. In addition,
the educational process and the pedagogical technologies used in the work will create
an innovative worldview based on an understanding of the value of self-education,
self-education and self-development in order for a specialist to reach the heights of
professional excellence and personal development.
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