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2) HepoCcTaToOYHO pasBuTas MHMPaCTPyKTypa TpaHcdepa TeXHO0rui, 06ycnoBneHHas
HW3KOl aKTUBHOCTbIO B 3TOM Harnpas/leHUN Cy6beKTOB WHHOBALMOHHOM AesATeNbHOCTH;

3) oTCyTCTBME AO/HKHOI0 B3aMMofelicTBMA, B TOM YMc/ie MH(POPMaLMOHHOIO0, Cy6beKTOoB
VHHOBAaLMOHHOM NHPACTPYKTYpPbl ¢ BU3HEC-CO06LLECTBOM U FOCYAAPCTBEHHBIMU CTPYKTYpamu.

CnepfyeT coriacuTbCa ¢ MHEHMEM, YTO MaKCcMMasbHYo 3theKTUBHOCTb B YC/I0BUSAX pas-
BUTUSA UncpoBM3aLnmn aKoHOMUKN B Pecny6nnke Benapycb obecneunT hopmmpoBaHmne Kom-
N/IEKCHOW 3KOCUCTEMbl TBOPYECKOW, BEHUYPHOM 1 MHHOBALIMOHHOM [eAaTesIbHOCTUN, obecneyn-
BaloLLleil MofAaep>KKy TBOpUeCcTBa, pa3BUTNe MHHOBALMOHHOW 6M3HeC-KyIbTypbl, KOTOpas co3-
JaeT ycnosus Ans aptheKTUBHONM peanvsauynn ctapTanos, (QUHAHCUPOBAHUS B YC/I0BUAX Bbl-
COKOro pucka, co3faHne HOBbIX 3/IEMEHTOB A@HHON 3KOCUCTEMbI, UCMOJIb3yeMOli B MUPOBOIA
npaxkTuKe, BK/lOYawLeld: rapaHTUiiHble MporpamMmmbl, UCMNO/Ib3yeMble B YC/IOBUSAX BbICOKOIO
pucka, BeHUypHble PoHAbI, aKceslepaTopbl, 3HAAYMEHT-(hOHAbI, LLEHTPbl HOBbIX KOMMNETeHL WA
n ap. [2, 3]
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PAKTOPblI MHHOBALMOHHOIO PABBUTUNA KUTAA

Monutuka peopm 1 oTKpbITOCTU KuTas, npeasioxxeHHasa O3H CaonmvHom B 1978 r., 06y-
cnosmna rnybokne M3MeHeHUs Kak CO CTOPOHbI MPeasioKeHMs, TaK U Co CTOPOHbI cnpoca,
4YTO CNOCO6CTBOBANO COBEPLUEHCTBOBAHUIO GM3HEC-CTPaATErMn 1 PasBUTUID MHHOBALLMOHHOIO
noteHumnana kntaickux npeanpuatnii. 3a 40 net Kutaii nprnobpen MHOXXeCTBO MHHOBALMOH-
HbIX MpenmyLecTs. dakTopamu, CNOCO6GCTBYOLWMMN MHHOBALMAM, CO3AatoLWwmMMn 6naronpu-
ATHbIE YCNOBUA ANSA KUTANCKNX U 3apybexxHbIX NpeanpuaTUiA B NpoLecce WHHOBALMOHHOMN
[eATeNbHOCTU Ha KNTaCKOM pbIHKE, ABNAKOTCA:

* Hanmume maclTabHOM, HO OTHOCUTENbHO [eLleBO KOMaH4bl MHXXEHEPOB U YUYEHbIX —
3a 50 Tbic. gon. CWA B rog B Kutae MOryT HaHATb MHXXeHepa, a B EBpone 3a Takyl cymmy
MOXHO HaHATb TONIbKO OfHOM0 CeKpeTaps;

« BCceMepHas noagep>kka NpaBnTeNbCTBOM pPa3BUTUA rocyfapcTBEHHOW MHHOBALMOHHOM
cucTeMbl — YTO6bI NPMBEYb UHBECTULMU, NPaBUTEIbCTBA MPOBUHLMIA KOHKYPUPYIOT Apyr
C ApPYroM, nogaep>kkKa co CTOPOHbI HaLMOHa/IbHbIX Y NPOBUHLMANbHBLIX NPaBUTENLCTB MpPo-
ABNAETCA HE TO/IbKO B MHBECTULMAX B UHPACTPYKTYpY, 06pasoBaHMe N HayYHO-TEXHUYECKNE
napku, HO 1 B NpsAMbIX MHBeCcTULMNAX B HNOKP rocyaapCcTBEHHbIX W YacTHbIX NPeanpUuUaTUii;

* npegnpuHuUMaTtensckas aKTUBHOCTb KUTaWCKUX 6U3HECMeHOB, pacnpocTpaHeHHas
1o BCEMY MUpPY, COMPOBOXAaach NoSAB/IEHNEM MHOXXECTBA HOBbIX MHHOBALMOHHbIX KOMNaHWIA;

147


http://nasb.gov.by/congress2/strategy_2018-2040.pdf

* YCKOPeHHOe pasBUTUE 1 TBOpYECKas 3BOMIOLMUS MHTEPHET-UHAYCTPUN NPU NOAAEePXKKe
npaBuUTE/NbCTBA;

* GbICTPOE Pa3BUTUE PbIHKA, NOSIB/IEHWE HOBbIX MPOAYKTOB U YCYT 6e3 yXyALeHUs ycno-
BUI paboTbl CYLLECTBYIOLLMX NPeANPUATUIA, KOTOPble MaKCUMaslbHO PUCKYHOT, 6bICTPO TECTU-
pysi HOBble MAEN M HaxoAs PbIHOK ANs1 UHHOBaUWIA;

* HannuMe MHOXECTBa MoTeHUMasbHbIX PbIHKOB B KHP BcrieacTBue Toro, 4To cTpaHa
Hy>aaeTcs B 60/1ee MPOCTbIX U AeLleBblX MPOAYKTax, YeM pa3BUTble CTPaHbl — KuTalickme
KOMMaHUN X0POLLO 3HaOT MNOTPEGHOCTU MECTHOrO PbiHKA, M03TOMY HalNOoHasIbHbIE NPeanpusi-
TUA MOTYT NyTeM psifia NpeaocTaB/eHHbIX NPOAYKTOB M YC/AYT yCreLHo pellaTtb Tak Ha3biBae-
Myt npo6nemy — good enough for China [1];

* aKTMBHOCTb M MHULMATUBHOCTb KMTACKOro npaBuTenbLCTBa B pa3paboTke 1 peanunsa-
LMW KPYMHbIX MNPOEKTOB (CTPOMTENbLCTBO BbICOKOCKOPOCTHbIX YE/e3HbIX AOPOr WAN HOBbIX
a’ponopToB) CO34aeT MHOF0 BO3MOXHOCTEN AN MHHOBALMIA.

3TN hakTopbl CNOCOGCTBYOT GbICTPOM 3BOMIOLUM KUTARCKOro pbiHKA MU NOBbILWAKT CMo-
COGHOCTb KOMMaHWU HaxoAuTb U UCMO/Ib30BaTb HOBbIE BO3MOXHOCTH.
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INNOVATION EXTENSION BASED ON PROBLEM-ORIENTED HUMAN
RESOURCE DEVELOPMENT

Innovation is the engine of progress in any sphere of human activity. Innovative
development is an important factor in increasing the level of competitiveness of the
country’s national economy, its territorial units and business entities. Intensive develop-
ment of international cooperation in the context of integration puts forward demands for
state stimulation of innovative development in all spheres of the economy and creation of
conditions for conducting innovation activity. An important role in this process is assigned
to human resources, which on the one hand provide legislative and organizational
mechanisms for stimulating innovation at the national and regional levels, and on the other
hand, ensure the development and implementation of new ideas and technologies.

To ensure sustainable development of the economy and stimulate the effective use of
energy resources, a set of government regulation measures is used in world practice.
Innovative development includes a number of factors that affect the innovation process and
the effectiveness of innovation, the most important of which is the human factor.
The human factor’'s influence on innovative development in the energy sector has a
three-level system (Fig. 3), based on a problem-oriented approach to human resource
management. This approach involves choosing methods and tools for human resource
management that are most adaptive, flexible and timely in addressing specific problems at
the methodological and practical levels.

Macro-level. For the implementation of regulatory, legal, financial, institutional and
other support for innovative development, there is a need for such human resources who:
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