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namy, a Takxxe nsfaHue 6ykeToB, Katasoros v Apyroii peknamHoi npoaykumm. Ctatuctu-
Yyeckas 0TYETHOCTb MO3BOJISET MOYUYUTb UHPOPMaLMIO Mo NnokasaTesAsM o6bema Npoun3Boa-
CTBa ¥ Npojaxk TOBapoB 1 YCNYr. YUnTbiBas NepUoANYHOCTb NpeAcTaB/IEHNSA CTaTUCTUYECKON
OTYETHOCTM, aKTyanusauus paspaboTaHHbIX MoAeneli MOXeT OCYLLEeCTB/IATLCA €XeroAHo
N e>xeKBapTasibHO.
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YMNPABJTIEHMNE MATEPVAJIbHbIMU 3ATTACAMUA
HA MPON3BOACTBEHHO-TOPIOBOM MPEAMPUATNN
B YC/IOBUAX HEYCTOMUMBOCTUM: KOHLUEMNTYAJ/IbHbIN MOA4X0A4

YnpaBneHne matepuasibHbIMK 3anacaMmu B YC/IOBUAX HeYCToluMBOCTM TpebyeT peanusa-
LM OpraHn3aunoHHO-TEXHOIOTMYecKol (PYHKLMM ynpaBieHUs Yepe3 paspaboTKy cucTembl
CPefCcTB, onpeAensAoLNX NOPSAL0K U YeTKMe NpaBuia NpakTUyYecknx AeicTBMiA Mo JOCTMKe-
HUIO Liefiell ynpaB/ieHNs B COOTBETCTBYIOLNX YC/TOBUAX 3IKOHOMUYECKOA KOHBIOHKTYPbI.

Ba30BbIM MHCTPYMEHTOM peaninsauuy 3Toi yHKLMM MOXKeT BbICTYNMUTb KOprnopaTuBHas
MHpopmMaLmoHHas cuctema (KC) B koHuenuum pecypcocbepexxeHns MRP (Material Resource
Planning) [1]. B pamkax 3ToW cMcTeMbl Ha OCHOBe NOpTdens 3aka3oB, MapKeTUHI0BbIX Uccne-
[l0BaHWU cnpoca Ha KOHeYHY0 MpoAyKLMI0 NPeAnpUATAS U C YH4EeTOM NOoTeHLMabHbIX BO3-
MOXXHOCTeli NPON3BOACTBEHHOI0 060py0BaHMNA (hOPMUPYETCHA OCHOBHOV MPOM3BOACTBEHHbIN
nnaH-rpadurk, pacnucbiBawLWmii, 4To N B KAKOM KO/MyecTBe byaeT Npon3BoAnTb Npeanpus-
TVe B KaXKAbli Mepunoj oTpe3ka naaHnpoBaHUs, Ha OCHOBE KOTOPOro 1 paspabaTbiBaeTcs rpa-
(huK NocTaBoK MaTepuasibHbIX PECYPCOB M pacCUMTbIBAOTCA K/t0YeBble MoKasatenu addek-
TMBHOCTY YNpaB/ieHNs 3anacamu.

3apybexkHbIli onbIT NpakTnyeckoro ncnonb3zosaHus KNC [2] yka3biBaeT, 4To aheKTns-
HOCTb ee paboTbl MPUMEHUTE/BHO K 6/10KY MaTepuasibHbIX PecypcoB onpefesnseTcs cTeneHbto
yBA3KM Habopa nmapameTpoB HACTPOMKM cuCTEMbl (HOPMbl TEKYLLEro 1 cTpaxoBoro 3anaca,
TOYKa 3aKasa) € Lie/IIMY yrnpaB/ieHUss 1 Habopom orpaHnyeHuniA, K KOTOpbIM /18 6e/10pyCcCKUX
npegnpuATUA MOXHO OTHECTU HEOMNpee/IEHHOCTb CMpoca Ha KOHEYHY0 MPoAyKLUuio, hrHaH-
COBY!0 HEYCTOUYMBOCTb MPEANPUATUSA, COXPaHAOLWMECA NHMDIALNOHHbIE OXXKUAAHUSA. AHaNN3
nuTepatypsbl [3] Nokasasn, 4TO Ha CErofHALWHUIA AeHb MOXKHO FOBOPUTL 0 pa3paboTke 6aHKa
mogenei 4na 060CHOBaHMA NapaMeTpoB yrnpasieHnsl 3anacamMy B yC/10BUSAX HEONpPeesieHHOC-
Tn. OfHaKo B 3aBUCMMOCTW OT YC/I0BUIA 3KOHOMUYECKON KOHBIOHKTYpPbI 1 Habopa (hakTopos
TpebyeTcsa cooTBETCTBYOLWAA MOAUPMKALNA MOAENEeR U UX YBA3KA B €4MNHYI0 CUCTEMY M0 BCEMY
KOHTYpY 3afay yrnpas/ieHUs: y4eT — NpPorHo3 v njaHMpoBaHe — KOHTPO/Ib — OpraHu3auns.

Llenb nccnefoBaHMsA COCTOMT B TOM, YTOGbI HA OCHOBE UCMO/Ib30BAHWSA COBPEMEHHbIX Noj-
X0/l0B pa3paboTaTb TEOPETUKO-MeTOoANYECKOe 0b6ecneyeHme ynpaBieHNs MaTepuasbHbIMUN 3a-
nacamu Ha nNpov3BOACTBEHHO-TOPrOBOM MpPeAnpUATUM B YC/TIOBUSIX PUCKOB U OFpaHUYeHuni,
XapaKTepHbIX ANs 6e10pycCKUX NpefnpuATHiA.

OTNnUMTeNbHaA 0co6eHHOCTbL NpeAsiaraemMoro aBTopamu Nogxofa cocTomT: B 060CHOBaHWN
KpMTepns onTUMU3aLMN HOPM TeKyLlero 3anaca Kak MakcMMyM CBOGOJHOM0 [AeHeXXHOoro
notoka ¢ y4eToM AMHAMWKW LieH, YTO MO3BOINT YYeCcTb PUCKU (PMHAHCOBbIX OrpaHUYeHui
npeanpuATUA U UHDAAUUKN; KnaccupuKaunmm HOMeHKIaTYPHbIX (MOCTOAHHO XpaHMMbIX
Ha cKnafje) U HeHOMeHKNaTypHbIX (LiefieBast noctasKa Nnoj 3akas) no3vuuii o NpusHaky pe-
rynsipHocTV noTpeb/eHns no3uumu 3anaca, YTo B LiesIoM 6yaeT crnoco6CTBOBATb CHUXKEHUIO
YPOBHS 3anaca; Bbi6ope Me T OANKM HOPMUPOBAHWUSA CTPaxoBoro 3anaca v MofenIn KOHTpons

129



Ha/ YpoBHEM 3arnaca B 3aBMCMMOCTM 0T XapakTepa cnpoca Ha NpoAyKLM1, YTO NO3BO/IUT MU-
HUMU3NPOBaTb HeraTMBHble MPOSIBNEHWSI HeoMnpeaesieHHOCTU crnpoca; 060CHOBaHUKM Habopa
KP1l-nokasaTeneli ynpaBneHus 3anacamm (guHaMmmka KoahduumeHTa obopayumBaemMocTu 3a-
nacos, [J0/151 NO3ULNI CBEPXHOPMATUBHbIX 3aMacoB, YPOBEeHb 06C/Y>XMUBaHUSA) KaK MHANKATO-
poB 06paTHOl CBAA3M B ynpaB/ieHUU.
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THE EVOLUTION OF ATTITUDES OF CORPORATE SOCIAL
RESPONSIBILITY

For several years, the skyrocketing concept of corporate social responsibility (CSR) has
been the main subject of much publicity. Until nowadays, the fundamental questions of CSR
in a company are as old as the company itself, but still constitute a topic of debate (Crane,
A., et al, 2008). Several other researches followed and contributed in the introduction of
social responsibilities as corporate obligations. In the early 1950s, CSR constituted the main
topic for a theoretical elaboration of several researchers. The social responsibilities defined
as “the obligations of managers to pursue policies, make decisions or follow the lines of
action that serve the goals and values of our society” (Bowen, 1953). Another CSR expert
stated that “the management that recognizes its obligation towards the society not only
helps to achieve maximum economic return, but also to put in place humanitarian and
constructive social policies” (Heald, 1957). Davis K. affirmed that CSR is defined by the
manager’s decisions and actions that go beyond the direct, economic and technical interests
of the company (Davis, 1960). In the early 1970s, a different point of view to define CSR
was put forward at the time by M. Friedman: “There is one and only one social responsibility
of business — to use its resources and engage in activities designed to improve its profits so
long as it stays within the rules of the game, which is to say, engages in open and free
competition, without deception and fraud” (Friedman, 1970). Subsequently, A.Carroll
advanced a well-known definition of CSR that paved the way for relevant research: “CSR
involves the conduct of a business so that it is economically profitable, law abiding, ethical
and socially supportive” (Carroll, 1979). Throughout this same period, four aspects of social
performance emerged and became well known: Social Responsibility, Social Accounting,
Social Indicators and Social Auditing. In 1980, Th. M. Jones added that CSR is a set of
standards of behavior by which a corporation abides in order to have a positive effect and
productive impact on its society, representing by such a framework for the role of business
in society (Jones, 1980). Afterwards, during the 1990s, J. Elkington introduced the triple
bottom-line principle, which assesses the company’s overall performance from three main
angles: Social (People), Environmental (Planet) and Economic (Profit) (Elkington, 1997).
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