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IDENTIFICATION OF TAX MANAGEMENT TOOLS
AND POSSIBILITIES OF THEIR USE IN SMES

BbIABJIEHVNE NMHCTPYMEHTOB HAJ/1IOIMOBOIo ¥YINMPABJIEHNA
M BO3MOXXHOCTEM X NCMO/MIb3OBAHWA B MCI

Taxesrepresenta significantpart ofthe costforthe vast majority ofbusiness enti-
ties. Economically contemplating entrepreneurs therefore strive to optimize their tax
liability. It is necessary to use the tax management tools in an appropriate manner.
The main aim of the paperis to identify these tools and to focus on the possibilities of
their use in SMEs.
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Hanorun cocTaBnAln T 3HaYMTeNbHYI0 YacTb 3aTpaT AN nogasnawoLero 6o-
NbLIVHCTBA X03ANCTBYWOLWMX Cy6BbekTOoB. M0 3TOi NnpuunHe npegnpuHuMaTeni
CTPeMATCA ONTMMU3NPOBATb CBOK HAJIOFOBYI0 O TBETCTBEHHOCTb. B 3T 0l cu-
Tyauun Bo3HMKaeT HEO6XOAMMOCTb MCNOJIb30BaHUS UHCTPYMEHT OB HA/IOrOBOr0
ynpasnieHusi. ABTOPOM PacCMOTPeHbl BOMPOCHI BbIABNEHUS 3TUX MHCTPYMEHTOB
1 yaenseTca ocoboe BHMMaHWe BO3MOXHOCTAM WX WCMOMb30BaHUS B MasioM U
cpegHem npegnpuaTuu (MCI).

Kntouyesble cnosa: onTumusauma HaNoroo6/10XeHus; YKNOoHeHne oT ynnaThbl
HanoroB; NHCTPYMEHT bl HANI0OroBoro MeHe)>KMeHTa.

Introduction. According to [4] is imperative to apply tax management
52 weeks a year in order to bring the desired success. The definition of the
company s tax management tools is interested a number of authors [6; 2; 7;
5; 8; 12; 1; 13; 9; 15] and [3].

1. Tax management tools.

Based on the study of the publications of the aforementioned authors,
it is possible to classify among the main tax management tools in particu-
lar: choice of jurisdiction, selection of the optimal business legal form, de-
cision of business plan financing, choice of optimal contract forms and,
last but not least, the decision of income transfers. The individual tools
and their uses are identified and more analysed further.

1.1. The choice of jurisdiction.

In the selection of the optimal jurisdiction is essential to compare taxa-
tion schemes, to monitor the forthcoming changes in tax laws and related
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laws (in the chosen jurisdiction) and to pay attention to the offer of tax and
also non-tax incentives.

1.2. Selection of the optimal business legal form.

The choice of a suitable business legal form significantly influences the
obligations and taxation of the entrepreneurial entity and should be there-
fore always take into account.

1.3. Decision of business plan financing.

The entrepreneur must also make the decision whether it is more ad-
vantageous (and also possible) to finance his business plan implementation
from his own resources of prefer debt financing.

1.4. Choice of optimal contract forms.

The selection of optimal contract forms includes, for example, consid-
erations on the use of entrepreneur’s staff or the prioritization of subcon-
tractors. It can be also related to a decision whether a company is more ad-
vantageous to own or only to rent property etc.

1.5. Decision of income transfers.

The transfer of revenue may take different forms. Itis firstly about in-
come transfer from one type to another, further to move income from one
taxpayer to another, or to move income from one tax period to another.

Discussion and conclusions.

Tax management represents asignificant part of the entrepreneur s fi-
nancial management. The use of optimal tax management tools enables
business entities to significantly conserve some of their funds, which can
be then used for their further development.

The research results point to the fact that SMEs are unable to take full
advantage of all tax management tools due to the nature and scale of their
business. The use of at least part of them is very significant for these busi-
ness entities and that why this area will be the target of our further re-
search.
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FINANCIAL COMPENSATIONS
OF THE MILITARY PERSONS AFTER SERVICE LIKE
STABILIZATION FACTOR OF PERSONAL MANAGEMENT
IN THE CZECH ARMED FORCES

PNHAHCOBBLIE KOMIMEHCALIM BOEHHOC/TY>XALWLUM
MOCJIE YBOJIbHEHWA B 3AINAC
KAK CTABUNVN3UNPYIOLNA ®AKTOP YMPABNEHUNA
MEPCOHAJIOM B BOOPY>XEHHbBIX CUJTAX HEXNI

The security situation in the world and particularly in Europe, unresolved immig-
ration crisis raises the need fora highernumberofmembers ofthe security and the ar-
med forces in the countries. There is only a limited number ofyoung people who can
and want to serve their country. In decision-making ofthe young people plays an im-
portant role the social security level of professional soldiers after active service. The
author deals with the question whetherthe currentsystem corresponds to the possibi-
lities of the state and the image of the professional soldiers. Authors proposes some
proposals measures for improving of current situation.

Keywords: military personal; retirement payments; budget; social security; pub-
lic finances.

CuTyauus B o6acTu 6e3onacHocTy B Mupe, 1 ocobeHHo B EBpone, Heypery-
JIMPOBAHHbI UMMUTPALMOHHBIN KPU3UC TPeBYyT yBeMYeHUss KOHTUHIEHTa Cui
6e30MacHOCT U BOOPYXXEHHbIX CU/. Kak NoKasbiBaloT UCCNefoBaHusi, CyLecTBy-
eT OrpaHWYeHHOe YUCNO0 MOJOAbIX NoAeil roTOoBbIX CAYXUTb CBOEll CTpaHe.
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