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EXPLANATORY NOTE

The curriculum of the academic discipline «Performance managementy is
designed for the educational establishment Belarus State Economic University in
accordance with the requirements of the educational standard of the specialty 1-25 81
06 «Accounting, analysis and audit».

Course Description: The academic discipline «Performance managementy
refers to the cycle of special disciplines in the form of professional knowledge and
skills of students in the organization of performance management, the use of this
knowledge in the financial and business practices. The role of discipline is defined by
its consistent relationship with the relevant disciplines, forming a complex
professional level graduates as future specialists.

The aim of the teaching of the discipline «Performance managementy is to help
students in mastering knowledge about the system of performance management in the
amount that allows future professionals to successfully carry out its duties in practice.

The challenges facing the study discipline:

- acquisition of theoretical knowledge, skills and practical skills of
performance management system, its maintenance;

- the formation of the necessary knowledge and skills of students in relation to
the requirements of modern management, the acquisition of professional
terminology;

- the development of students’ creative thinking and independent solutions
skills to specific situations related to performance management.

As a result of studying Performance management the student must:

know:

- theoretical foundations of performance management, its essence, objects,
methodology and techniques, the place and the role in the control system;

- the organization of performance management;

- methods and techniques of performance management.

be able to:

- use the performance management system in order to achieve their goals
within the management system at the micro level;

- to control spending;

- evaluate the effectiveness of the organization;

- identify the most efficient ways to invest capital.

POSSess:

- skills searching the necessary information to supplement the professional
knowledge in the field of performance management;

- common for performance management categories and concepts;

- the basic methods of creation, reflection and generalization of the information
in the system of performance management;

- ensure the availability of alternatives for generating information in the
performance management system.
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Performance management is closely related to academic disciplines such as
«Economic Theory», «Finance and Credit», «Tax», «Economics of the companyy,
«Analysisy.

In accordance with the curriculum for the specialty 1-25 81 06 «Accounting
analysis and audit» to the study of the discipline provided a total of 30 hours,
including lectures — 26, seminars — 4. By academic discipline coursework is not
provided. Recommended forms of control — credit.



CONTENT OF EDUCATIONAL MATERIAL

Topic 1. performance management

Introduction. Human Resource or Employees. Definition of Employee under
Various Acts. Main Characteristics. Employee Performance. Advantages of Higher
Employees’ Performance. Performance Management. Functions of Performance
Management. Concerns of Performance Management. Benefits of Performance
Management. Performance Management and Performance Appraisal. Principles of
Performance Management Plan.

Topic 2. Performance Management — Process
Introduction. Steps in Performance Management Process. Characteristics of
Performance Management Process. Roles of Supervisors, Employees and Reviewers.

Topic 3. Employees / Labour Productivity

Meaning and Definitions of Productivity. Labour Productivity Measurement.
Objectives of Productivity Measurement. Productivity Measurement Issues. Factors
Affecting Performance/ Productivity. Production and Productivity. Higher
Productivity and Progress. Forms of Productivity. Uses of Productivity Measure.

Productivity Improvement. Role of Employees in Service Sector.

Topic 4. Performance Appraisal

Introduction. Importance and Uses of Performance Appraisal. Definitions of
Performance Appraisal. Approaches to Performance Appraisal. Objectives of
Performance Appraisal. Performance Appraisals as Career Development. Factors
Distorting Appraisal. Essential Conditions for Effective Appraisal. Characteristics of
Sound Appraisal Plan. Limitations of Performance Appraisal. Other Issues Related to
Performance Appraisal.

Topic 5. Performance Appraisal Process and Methods

Performance Appraisal Process. Methods of Performance Appraisal. Individual
Appraisal Methods. Checklist method. Forced choice method. Critical incident
method. Field review method. Performance test and observation method. Group
Appraisal Methods. Factors and points method. Other Methods Including MBO
System. Cost accounting method. Traditional and Modern Methods.



METHODICAL CHART FOR THE ACADEMIC DISCIPLINE « PERFORMANCE MANAGEMENT »

Number Name section, subjects, The number of classroom hours Number of The form of
of topics lectures practical seminars | laboratory classes else hours USR knowledge
section training control
1 2 3 4 5 6 7 8 9
1 Performance Management 6 [2]
2 Performance Management — 4 [1, 2]
Process
3 Employees / Labour 6 [1, 2]
Productivity
4 Performance Appraisal 6 2 [1,2,]
5 Performance Appraisal 4 2 [2]
Process and Methods
The shape of the current 26 Credit
appraisal ~ of  academic
discipline




INFORMATION AND METHODICAL PART

Guidelines for the organization of independent work of students on academic
discipline «Performance managementy.

The acquisition of knowledge of the discipline is an important step in students'
independent work. Recommended budget time for independent work is average 1.5-2
hours on 2 class hours.

The main areas of students' independent work are:

- originally a detailed introduction to the program of the discipline;

- familiarization with the list of recommended literature for the discipline as a
whole and its divisions, its presence in the library and other available sources, the
study of relevant literature on the subject, the selection of secondary literature;

- the study and expansion of the lecture material by a teacher of literature,
consultations;

- preparation for practical training on a specially designed plans for the study
of basic and additional literature;

- preparation for the credit.

Main literature
1. Chubb, C. Performance management Literature Review / C. Chubb, P.
Reilly, D. Brown. — UK: Institute for Employment Studies, 2014. — 45 p.
2. Chubb, C. Literature Review: Performance/Employees Productivity
Management/ C. Chubb. — UK: Institute for Employment Studies, 2015. — 111 p.

Additional literature

3. Armstrong, M . Managing Performance / M. Armstrong, A. Baron. - London
CIPD, 2015. - 120 p.

4. DeNisi, A. Performance Appraisal, Management and Improving Individual
Performance: A Motivational Framework / A. DeNisi // Management and
Organization Review. -Vol. 2, Issue 2. —2013.- p. 253-277 p.

5. Schraeder, M. A Critical Examination of Performance Appraisals — An
organisation’s Friend or Foe? / M. Schraeder // The Journal for Quality and
Participation, Spring, 2013. — p. 20-25 pp.

6. Sillup, G. Assessing the ethics of implementing performance appraisal
system / G. Sillup // Journal of Management Development. - Vol. 29. - Issue 1. —
2015.



THE NEGOTIATION PROTOCOL FOR THE CURRICULUM

(TRAINING PROGRAM)
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The discipline Title which
requires coordination
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Offers on changes in
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The decision made by the
Department which developed
the tralr_ung program (with
the indication ot date and
number of the protocol)

Analysis

Department for
accounting, analysis and
audit in agroindustrial
complex and transport

No

Protocol Ne 12, 20.06.2017
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THE NEGOTIATION PROTOCOL FOR THE CURRICULUM
(TRAINING PROGRAM)
FOR HIGHER EDUCATION ESTABLISHMENT
FOR THE ACADEMIC DISCIPLINE «PERFORMANCE MANAGEMENT»
For the 20 /20 academic year

Number Additions and changes Foundation

The curriculum is revised and approved at the meeting of the Department of
accounting, analysis and audit in branches of national economy of the education
establishment Belarus state economic University

(protocol Ne : )

Head of Department D.A. Pankov




Yupexnenue oOpazoBanus «benopycckuii rocyaapcTBeHHBIN SKOHOMUYECKUN
YHUBEPCUTET

YTBEPXIAIO

PexTop yupexaeHust 00pazoBaHus
«benopycckuit rocy1apCTBEHHBIN
DKOHOMMYECKUN YHUBEPCUTET

B.H. lllnmos

2015

Peructpaunonnsiii Noe Y[-  /yu.

YIIPABJIEHUE DO®EKTUBHOCTBIO

VYyebHas nporpaMma yIpesKJIeHuUs BBHICIIIET0 00pa30BaHUS
1o Y4eOHOU JUCITUTUIHHE
JUTSL CTICLIMATTBHOCTH
1-25 81 06 «byxranTepckuil yueT, aHaJIu3 U ayIuT»

2017 r.



MHNOACHUTEJBHASA 3AIINCKA

VYyeOHast mporpaMma y4eOHON TUCIUIUIMHBI «YTIpaBieHHe d3PPEKTUBHOCTHION
paspabotaHa g YuYpeXIeHus ~ Bbiciiero  oOpaszoBaHusi  «benopycckwii
roCyapCTBEHHBIA SKOHOMUYECKUN YHUBEPCUTET» B COOTBETCTBHM C TPEOOBAHUSIMU
o0pa3oBaTeNpHOro CTaHAapTa mo crnenuanbHocTH 1-25 81 06 «byxrantepckuit yder,
aHaJIN3 U ayJIuT».

VYyebnas nucuuiuinHa «YmpapieHue 3G(HEKTUBHOCTHIO» OTHOCUTCS K ITUKITY
CHEIUATbHBIX YY€OHBIX JUCLUMIUIMH B cUcTeMe (OpMHUpPOBaHUS MPOdECCHOHATBHBIX
3HAHWM, YMEHUA M HABBIKOB CTYJIEHTOB IO BONPOCAM OPTaHMU3AIMU YIPABJICHUS
3G ()EKTUBHOCTHIO, HCMOJIB30BAHMS ATHUX 3HAHUK B (UHAHCOBO-XO3SIMCTBEHHOM
npakTuke. Ponb yueOHOW JAHMCUMIUIMHBI ONpENeNseTcss €€ IOCJIeNoBaTeIbHON
B3aMMOCBA3bI0 C NPOQUIBHBIMU JUCUUIUIMHAMHU, KOMIUIEKCHO (HOPMHUPYIOIIUMU
PO EeCCUOHANIBHBIN YPOBEHB BBIITYCKHUKOB B KAYECTBE OYIyIIMX CHEIUATUCTOB.

[enbro MPENOIaBaHUS y4eOHOM JTUCIIUTITAHBI «YmpaBieHue
3 (HEKTUBHOCTHIO) SIBISIETCS IOMOIIb CTYJIEHTaM B OBJIAJCHUM 3HAHUSIMU O CHCTEME
yhpaBieHus: 3P(HEKTUBHOCTbIO B 00BbEME, MO3BOJISIONIEM OYIyIIUM CHEUATNCTAM
YCHEIIHO BBINOJIHATH CBOM JTOJKHOCTHBIE 00SI3aHHOCTH B IPAKTUYECKOM padoTe.

3amauun, KOTOpBIE CTOAT NEPE] U3yYEeHUEM yueOHON TUCIMIUINHBI:

- OBJIAJICHUE TEOPETUUYECKUMH 3HAHUSMM, YMEHUAMU U MPAKTUYECKUMHU
HaBbIKaMU MOCTPOEHUS CUCTEMBI YIIpaBiieHUE 3(PPEKTUBHOCTHIO;

- (hopmupoBaHHEe HEOOXOIUMBIX 3HAHWUM, YMEHUI M HABBIKOB Y CTYICHTOB
OPUMEHUTEIBHO K COBPEMEHHBIM TpPEOOBAHUSM XO3SIMICTBOBAaHHWSA, OBJIAQJCHHE
po¢eCCHOHAIBHOW TEPMUHOJIOTHEH;

- pa3BUTUE TBOPYECKOTO  MBIIICHUS  OOy4aroUmIMXcs U HaBBIKOB
CaMOCTOATEJIBHOTO PEIIEHUS] KOHKPETHBIX CUTYallMil, CBA3aHHBIX C YINPAaBIECHUEM
3 PEKTUBHOCTEIO.

B pesynbrare = u3yyeHus = y4yeOHOM  JUCHUIUIMHBI  «YIpaBJICHHUE
3 PEKTUBHOCTHIO» O0YUAOUTUNACS TOTKEH:

3HATh:

— TEOPETHUYECKUE OCHOBBI YyIpaBieHUs 3(PPEKTUBHOCTHIO, €ro0 CYIIHOCTb,
OOBEKTHI, IPEIMET, METOIOJIOTHIO U METO/IbI, MECTO U POJIb B CUCTEME YIPABIICHHUS,

— OpPTraHU3alMIO0 OCYIECTBICHUS yIpaBieHUs 3PPEKTUBHOCTHIO;

— METOJIUYECKHE CTIOCOOBI ¥ IPUEMbI yIpaBiIeHUs 3PPEKTUBHOCTHIO.

yMeTh:

— HCIIOJIb30BaTh CUCTEMY YIpaBieHUS S(P(GEKTUBHOCTHIO IS JTOCTHKEHUS
IIOCTABJICHHBIX LI€JIE B PAMKaX CHCTEMbl MEHEP)KMEHTa Ha MUKPOIKOHOMHYECKOM
YPOBHE;

— OCYLIECTBJISATH KOHTPOJIb PACXOJA0BAHMS CPEICTB;

— OLICHUBATh PE3yJIbTaTUBHOCTD JIEATEILHOCTH OPTaHU3aAIUH;

— BBISIBIISATh TyTH HanOoJiee pallMOHAIbHOTO BIIOKEHUS KaluTasa.

BJIA/I€Th:

— HaBBIKAMHU T[IOMCKA HEOOXOJMMOM HHPOpPMAlMKA JJs  TOMOJHEHHUS
npodeCCUOHANIBHBIX 3HAHUHN B 00J1aCTH yrpaBieHUs 3PPEeKTUBHOCTHIO;
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— o0mmMH 11 yrpasieHus: 3PPEKTUBHOCTHIO KaTETOPUSIMH U MOHATHIMU,

— OCHOBHBIMU METOJIaMH CO3[IaHUsl, OTPAKEHUSI U 00001IeHUsT nHDOpMaIuu B
cucrteme yrnpaniieHus 3QPEeKTUBHOCTHIO;

— o0ecneurBaTh HaJlW4YUE aJbTEPHATUBHBIX BapUaHTOB (HOPMHUPOBAHUS
uH(pOopMaIuu B cUCTEME yTpaBlieHUs 3(PPEKTUBHOCTHIO.

VYyeOHass gucnumiinHa «YmpaBieHHEe 3()PEKTUBHOCTBIO» TECHO CBSI3aHA C
TaKUMU Y4eOHBIMH JUCHUUIIMHAMH, KaK «DKOHOMHUYECKass Teopus», «DUHAHCH U
kpeaut», «Hamorm u  HamorooOnoxeHue», «ODKOHOMHKA  OpraHHU3aINH
(mpennpusaTHs)», «AHAIU3 XO35UCTBEHHOMN NESITEIIBHOCTIY.

B cootBercTBUM ¢ yueOHBIM MaHOM Juis crnenuansHocTH 1-25 81 06
«byxrantepckuil yder, aHaJIuM3 W ayauT» Ha HU3yYEHUE Y4YEOHOU JTUCHUIUIMHBI
npeaycMoTpeHo Bcero 30 yacoB, B TOM 4uclie JeKiui — 26, ceMuHapoB — 4.

[To yueOHOM TUCIUIUIMHE BBINOIHEHUE KypPCOBOI pabOThl HE IPETYCMOTPEHO.

Pexomenayembie popmbl KOHTPOJIS — 3a4ET.
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COJEPXKXAHUE YYEBHOI'O MATEPHAJUIA

Tema 1. YnpasJiienune 3)()eKTUBHOCTHIO

Beenenue. Yenoeueckuil pecypc win corpyaHuku. OnpeneneHue coTpyIHuKa
B COOTBETCTBUM C  pPA3NUYHbIMU  akTaMd. OCHOBHBIE  XAapAaKTEPUCTHUKH.
O¢ddextuBHOCTh  coTpynHuka. IIpeumyiectBa  BhICOKOW  3(deKkTUBHOCTU
COTPYJHUKOB. VYnopasnenue 3¢ (HEKTUBHOCTEIO. OyHKIUK ~ yIpaBICHUS
s dexkTuBHOCTRIO. TpynHocTH B ympaBieHuu 3¢ dekTuBHOCThIO. [Ipenmyiectsa
yrnpaBieHUs 3PQPEKTUBHOCTHIO.  YmpaBieHne dS(P(PEKTUBHOCTBIO U OIICHKA
s dexruBHOCTH. [IpUHIUTIBI TUTaHa yripaBaeHUS 3PPEKTUBHOCTHIO.

Tema 2. YupasJienue 3¢ppexktuBHocTbI0 — [Ipouece

Beeaenue. Dtansl npouecca ynpapieHUus 3Q(OEKTUBHOCTHIO. XapaKTEPUCTUKU
npouecca ympaBieHUus 3((PEeKTUBHOCTBIO. PonM  KOHTPOJUPYIOLUIMX OPraHoB,
COTPYIHHKOB M PELIEH3EHTOB.

Tema 3. Corpyanuxu / IIpon3BoanTeIbHOCTH TPYAA

3HayeHue u OTIPEICIICHUS MIPOU3BOJIUTEIIBHOCTH. N3mepenue
MPOU3BOJIUTENIBHOCTH TpyJa. lLlenmn wu3MepeHHss NPOU3BOAUTEIBLHOCTH. Bompocsl
U3MEPEHUsT  MPOU3BOJAMTEIBHOCTH. DakTophl, Biustomme Ha 3pdekTuBHOCTH [
MPOU3BOJIUTEIIBHOCTh.  [IpOM3BOJACTBO M MPOU3BOAUTEIHLHOCTh.  [lOBBINICHHE
MPOU3BOJIUTEIIBHOCTH U Tporpecc. DopmMbl MpoOU3BOAUTEILHOCTH. Mcmonb3oBaHue
U3MEPEHUs  MPOU3BOAUTEIBHOCTH. [lOBBINIEHWE TPOU3BOAUTENBLHOCTU. Poib
COTPYIHHUKOB B CEKTOPE YCIYT.

Tema 4. Ouenka 3ppexkTUBHOCTH

BBengenne. BaxXHOCTh U UCMONB30BaHWE  OLEHKH  A(H(HEKTUBHOCTH.
Omnpenenenus ouneHku 3 dextuBHOCTH. [Toaxonbr k orenke dddekTuBHOCTH. Llenmm
otieHKH 3 dexTuBHOCTH. O1ieHKH () PEKTUBHOCTU KaK pa3BUTHE Kapbepbl. DakTopsl,
uckaxawomme oieHky. CyliecTBeHHbIe YcaoBus s S()PEKTUBHONW OIEHKH.
XapaKkTepUCTUKH TJIaHa HaJeKHOU orneHKkr. OrpaHudeHus: OoneHKH () (HEKTUBHOCTH.
Jlpyrue BOmpOCHI, CBSI3aHHBIE C OLIEHKOM () PEKTUBHOCTH.

Tema S. IIpouecc u MmeToaAbl OLEHKH d(PPeKTHBHOCTH

[Ipomiecc omenku 3PdeKkTUBHOCTH. MeTonbl OHEHKH 3(PGHEKTUBHOCTH.
NupuBunyanbabie MeTONbI OLEeHKUA. KoHTponbHBINM MeToA. [IpuHyAuTENIbHBIN METOT
BbIOOpa. MeTon KpuTHYECKOro HWHIUAeHTa. Mertoa mosneBoro o63opa. Tect
3¢dexkTUBHOCTH W MeToj HaOmoJeHus. ['pynmoBble MeToAbl OLEHKH. Merton
daktopoB u BompocoB. [pyrue meronsi, Bkitouas MBO cucrembl. Meton yuera
3arpar. TpagulMOHHbBIE U COBPEMEHHBIE METOIBI.



YUYEBHO-METOJUYECKAS KAPTA YUYEBHOM JJUCHUIJITAHBI

«YIIPABJIEHUE DOOPEKTUBHOCTBIO»
JUISL CTYJIEHTOB BTOPOM CTYIIEHHU BBICILIEr0 00pa3oBaHUsl, 00yJaroIINXCsl Ha AHTJIMHCKOM SI3bIKE

Howmep HaumenoBanue paznena, KosimuecTBO ayTMTOPHBIX 4aCOB KosmuectBo dopma
TEMBbI TEMBbI JIEKIIUM | MPAaKTUYECKUE | CEMUHAPCKUE nabopaTopHbIe HUHOE yacoB YCP | koHTposs
3aHSTHS 3aHATHUS 3aHATHUS 3HaAHUH
1 2 3 4 5 6 7 8 9
1 VYnpasnenue [2]
3(PEKTUBHOCTHIO
2 VYnpasnenue 4 [1, 2]
s dextuBHOCTHIO — [Iporecc
3 CotpyaHuku / 6 [1, 2]
[Ipou3BoauTENBHOCTH TPYJIA
4 Ouenka 3¢ (heKTHBHOCTH 6 2 [1, 2]
5 IIpouecc 1 METOIBI OLIEHKHU 4 2 [2]
s pexTuBHOCTH
®dopma TeKylen aTTecTaluu 26 3auer

10 Y4eOHOU TUCIUTIIINHE




NHOPOPMALNOHHO-METOANYECKASA YACTD

Memoouueckue pekomenoayuu no OP2AHU3AUUN CAMOCHOAMENbHOU PAdom bl
CHLYOeHm 068 no yueOHoll oucyuniune « Ynpaenenue rgphpexmuenocmuviro»

B oBnageHnu 3HaHMAMHU Y4eOHOW AMCUMIUIMHBI BaXKHBIM OSTAarloM SIBIISETCS
caMmocTosiTeNlbHass paboTa cTyneHToB. Pekomenayercs OOKET BpeMEHH s
CaMOCTOSITENIbHOM paboThl B cpeaHeM 1,5-2 gaca Ha 2-X 9acoBoe ayauTOPHOE
3aHATHE.

OCHOBHBIMU HaNpaBICHUSIMH CAMOCTOATEIHHON PaOOTHI CTYACHTA SBIISIOTCA:

— IEPBOHAYAJIBHO NOAPOOHOE O3HAKOMJIEHHE C MpOorpamMMoil ydeOHOM
JUCIUTUTAHBL;

— O3HAKOMJICHHE CO CIIHUCKOM PEKOMEHAYEMOU JIMTEPaTyphl MO IUCIUIUIMHE B
LIEJIOM U €€ pa3jiesiaM, HaJIn4Kue ee B ONOIMOTEKe U IPYTUX JOCTYIHBIX MCTOUHUKAX,
U3y4eHHE HEOOXOIMMOM JMTeparypbl 1O TeMe, MoAOOp JOMOJHUTEIbHOU
JUTEPaATYpPhI;

— W3YYEHHME M pacUIMpeHue JEKIUOHHOTO MaTepuaja MpernoaaBaress 3a Cuer
CHELMATILHON JTUTEPaTyphl, KOHCYJIbTAIIHIH;

— TOJArOTOBKA K MPAKTUYECKUM 3aHATHSM M0 CHELHMAIBbHO pa3paboTaHHBIM
IUTAHaM C U3y4YE€HHUEM OCHOBHOM U JIOMOJIHUTENBHOM JINTEPATYPBI;

— TIOJTOTOBKA K 3a4ETYy.

OcHoBHas JuTEparypa
1. Performance management Literature Review / Catherine Chubb, Peter
Reilly, Duncan Brown. — UK: Institute for Employment Studies, 2011. — 45 p.
2. Literature Review: Performance / Employees Productivity Management,
Catherine Chubb. — UK: Institute for Employment Studies, 2013. — 111 p.

JlonosHuTEILHAS JIUTEPATYypPa

3. Armstrong M, Baron A, Managing Performance, London CIPD, 2005. — 120
p.

4. DeNisi A, Pritchard R, ‘Performance Appraisal, Performance Management
and Improving Individual Performance: A Motivational Framework’, Management
and Organization Review, Vol. 2, Issue 2. — 253-277 pp.

5. Schraeder M, Becton J, Portis R, A Critical Examination of Performance
Appraisals — An organisation’s Friend or Foe?’, The Journal for Quality and
Participation, Spring, 2007. — 20-25 pp.

6. Sillup G P, Klimberg R, ‘Assessing the ethics of implementing performance
appraisal systems’, Journal of Management Development, Vol. 29, No. 1.

Armstrong M, Baron A (2005), Managing Performance, London CIPD

7. Yarnall J, Strategic Career Management — Developing Your Talent, Oxford:

Butterworth-Heinemann, 2008. — 15 p.
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MMPOTOKO.I COIJIACOBAHUS YYEBHOM ITPOT'PAMMBI
YUPEXIEHN A BbICHIEI'O OBPA3OBAHUSI
11O YYEBHOU JUCHUIIJIMHE «YIIPABJIEHUE DOO®EKTUBHOCTBIO»

HasBanue yueOnon _
JUCIHUILIMHBI, ¢ KOTOPOIi
TpedyeTcs corjiacoBaHue

Ha3zsanue kadeapnl

ITpenjioxenus 00
H3MEHEeHUsX B
coJepsKaHuM YUeOHOoi
NMporpaMMmsl
YUYpe:RIeHusi BbICIIEro
oOpa3oBaHus 1O
Y4e0HO# AUCIHILIHNHE

Pewenue, npunsToe

kadeapoii, paspadoraBuiei
Y4eOHYI0 mporpammy (¢
yKa3zaHHeM JAaThl U HOMepa

NMPOTOKOJ1a)

KommiiekcHbli ananus
XO03AHCTBEHHOU
NEITEILHOCTHU

Kadenpa Oyxranrepckoro
yu€Ta, aHaJIM3a 1 ayJUTa B

AIIK u Ha Tpancnopre

Her

[IpoTokon Ne 12 ot
20.06.2017 r.
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JIONOJIHEHUA U U3MEHEHUSA K YYEBHOH MIPOT'PAMME
YUPEXIEHNA BbICHIEI'O OBPA3OBAHUSI
11O YYEBHOU JUCHUIIJIMHE «YIIPABJIEHUE DOO®EKTUBHOCTBIO»

Ha 20 /20 yueOHblii roa

- JlonosiHeHUs U U3MEHEHUS OcHoBaHue

VYyebnas mnporpamMma mepecMOTpeHa W OJ00peHa Ha 3acenaHu Kadeapsl
OyXTajqTepcKOro yuera, aHajiu3a M ayAuTa B OTpPACIAX HApOJHOrO XO3SMCTBa
yupexaeHuss o0pa3oBaHusi «belopyccKkuMi TOCYIapCTBEHHBIH 3KOHOMHUYECKHIA
YHUBEPCUTET»

(mpoTtoxoit Ne oT 20 1)

3aBenyromuii kadeapoi J.A.ITaHkoB




