POJIHOM YPOBHE, BIIEYET 3a COOOH NMOMCK HOBBIX MOIXO00B K 00y4eHHio Gyaymmx cnenua-
JIMCTOB HHOCTPAHHOMY A3bIKY. [T103TOMY BY30BCKMIT KYPC MHOCTPRHHOTO A3BIKA JIOJKCH HO-
CHTh KOMMYHHKATHBHBIN Xapaktep. Bulcokuil ypoBeHs opranu3auud o0y4eHHs MHOCTPaH-
HOMY A3BIKY KaK CPeJICTBY MEXKYIBTYPHOH KOMMYHMKALIMH CO3/IaET PEIbHBIE IIpEeAIio-
CBUIKH JUL HOPMHPOBAHUSA Y CTYICHTOB HABBIKOB JIEJIOBOT0 OOILEHHUS.

OxoHOMHUYECKoe 00pa3oBaHHe — 3TO CpeNld, B KOTOPOH (OPMUPYETCS MEKKYILTYPHO
KOMIIETEHTHAS JTMIHOCTD, @ MHOCTPAHHBIA A3bIK — O/IHO M3 cpejicTs ee hopmuposanus. Ta-
Kas JIMYHOCTh 06NTajiaeT onpeJeNeHHbIM YPOBHEM 3HAHWH W yMEHHIL: JIMHIBOCTpaHOBEIYe-
CKHX, COOCTBEHHO JIMHIBHCTHYECKUX (HAXOAMTh CHHOHHMBI, RHTOHHMBI, HHTEPHAI[MOHATH3-
Mbl, CEMaHTH3HPOBAThL [TPOU3BOJIHbIE, OCYIIECTBIIATh AJ€KBATHhIH NEPEBOM), COLMOIUHIBU-
CTHYECKHX (BrazeTh (POpMAMM PEYEBOr0 3THKETA), COLMOKYILTYPHBIX (3HATH MOIMTHYE-
CKYH0, SKOHOMHMHYECKYH0, COLMANBHYIO CTPYKTYPY CTPaHbl M3y4aeMOro f3blka, (HUHAHCOBYIO
HOJHTHKY BEAYIMX 6aHKOB), MEXKYJIBTYPHBIX (YMETh BECTH IIHCbMEHHOE ¥ YCTHOE JEI0BOE
ob1ienne, COBEPIICHCTBOBATH CBOKO KOMIETEHTHOCTh IIOCPEACTBOM CaMO0OOPa30BaHus).

HCTOUHMKOM MEXKYJIbTYPHBIX 3HAHMH AB/ISETCH AYTEHTHYHBIH TEKCT, 3aHMCTBOBAH-
HBIH M3 KOMMYHMKATHBHOM PAKTUKH AENOBBIX MIOAEH H IOTOMY ICMOHCTPHPYIONHH CO-
BPCMEHHBIH WHOCTPaHHBIA A3bIK, HA KOTOPOM OOINAIOTCA MPEACTABHTENH AEJI0BOIO MHUpA.
OH OTpaXkKaeT peabHyH0 KH3Hb HOCHTEIIEH M3bIKa, TOTOMY MACAJICH H B JIMHTBOAMIAKTHYE-
CKOM TUTaHe. YTeHHe UrpacT MCKIIOYHTEIBHYIO Poib B Oyitymiel mpodeccHoHaIBHON aes-
TENLHOCTH CTYACHTOB, CBA3AHHOM C MOCTOSHHBIM 0BpaIeHneM K HCTOYHHKAM aKTYaIBHOH
U LeHHON MHpOopMauuy U3 001acTH MEKIYHAPOIHOrO MCHCIKMEHTA 1 Ou3Heca, IKOHOMH-
4ecKoro npodeccHOHaILHOrO 00pa3oBaHMs.

Hess38 He OTMETHTB BaXKHOCTh OpraHu3auuu oby4eHus (CTaXHpOBOK) Oyayimx cre-
LHATHCTOB B CTPAHaX H3Y4aeMOI0 A3bIKa.

Taxum o6pazoM, HOPMHpPOBaHHE MEXKYIbTYPHOH KOMIIETEHLHH CTY/ICHTOB ClIELH-
aMbHOCTEH IKOHOMHYECKOH HANPaBIEHHOCTH B YCIOBHAX HHOA3BIYHOTO JENOBOr0 0OmeHHs
CBS3aHO C 1IEJIMH M 3aJ1a4aMH 3KOHOMHHYECKOro 00pa3oBaHHs, OPHEHTHPYIONIETO CTYIeH-
TOB HAa COBPEMEHHYIO MEXAYHAPOAHYIO SKOHOMHHYECKYIO MpakTuky. [Toatromy Heormenu-
MOCTh M3Y4EHHMA WHOCTPAHHOTO S3BIKA OT M3YYEHHsA Ky/TbTYPhl CTPAHBI M3Yy4aeMOTO A3bIKa
He TO/ILKO HeobXxomMa, HO u Tpefyer HOBOrO B3TISAAA Ha 1eNH 0O0yd4eHUs HHOCTPaHHOMY
A3BIKY, @ TAaKXKe KOPPEKTHPOBKYM [IPOrPaMM 110 HHOCTPAHHBIM A3BIKAM JUIS CTYNEHTOB 3KO-
HOMHYECKHX CIeLHATLHOCTEH.

E.V. Pereverzev
Belgorod State University (Russia)

DISCURSIVE APPROACH TO THE METHODOLOGY TO THE ANALYSIS
OF CULTURAL ENVIRONMENT IN MULTINATIONAL ORGANIZATIONS

The present day cross-disciplinary sphere can be described in terms of the broad
discussions on the methodological perspective of application of the discursive analytical
instruments in practical corporate management. As of today we can say very little about the
social and cultural grounds of some certain «order of discourse». That becomes one of the
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obstacles to creation of cultural models for the practical management purposes of
multinational corporations.

As a possible solution for this problem we suggest the cultural approach which is
based on the cross-disciplinary methodology of modern cultural studies, management,
critical linguistics, discourse analysis and social science.

The theoretical apparatus for the approach has been developed and approved by a
group of scientists of Belgorod State University, Russia. Its basement has been formed by
the works of formal and pragmatic and functional discourse analysis represented by English,
American, French and German schools.

As we believe, on the basis of the above presented methodology, it is possible to
elaborate the approximate algorithm of analysis of the cultural situation in organization.
Such algorithm may have the following form:

e Stage One:

- identification of the cultures, dominating in the organization.
- analysis of the extent of influence of the cultures on the organizations.
- creation of linear graphs of the dominating cultures;
o Stage Two:
- analysis of behavioral elements of the viewed cultures;
- putting the results of analysis on the list of the linear graph;
e Stage Three:
- analysis of the conceptual elements of the cultures, including:
- value concepts;
- archetypes;
- behavioral schemata;
- myths;
- putting the results of analysis on the list of the linear graph
o Stage Four:
- comparison of the results of analysis for the viewed cultures;
- identification of points of potential cross-cultural conflicts or misunderstanding
caused by the cultural difference;
- evaluation of the results of analysis;
- creation of «Maps of cultural compatibility» for the organization;

e Stage Five:

- taking the data received during the analysis for consideration in the process
organization management;

- updating the data on cultural compatibility of the organization taking into account
the changes of cultural situation both internal and external.

From our point of view, such practical application of the discoursive-cultural approach
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