
is the thought that somebody e]se can find out your bank-account 
details, even if they cannot do anything with them. 

Convenience was supposed to Ье the big attraction of Intemet 
banking. But service has proved unreliaЫe. For example, servers 
crash and connections can Ье slow, especially over home telephone 
lines. Many Intemet-only banks based their business plans on the 
assumption of rapid customer recruitment. But new lnternet-only 
banks start with no customers at all. In order to get them, they had 
to spend real rnoney. Then, to retain them, they have had to offer 
appealing (and unsustainaЫy unprofitaЫe) returns. And so on. 

The Internet may not hav·e brought about the wholesale 
cannibalisation of traditional banks' business, but it is still, how
ever, not good news for thern. Jose Fonelossa of Spain's BBVA, 
which acquired first-e, says that the Intemet is at best а zero-surn 
game for banks. Не defends his rnassive investrnent as а defensive 
rnove, saying: «lf I'm not there, soineone else will Ье.» Though it 
is а long way frorn the original drearn of click 'n Ьопоw, but then 
the Internet was never going to change business in predictaЫe ways. 

ТкачукА.А. 

ФБД, 1 курс ДБК-3 
научный руководитель Зезюльчик Е.Н. 

Люди объединяются и работают в организациях, 

чтобы удовлетворить свои потребности. 
Мотивация работника - главная забота админист

раторов также как и учё11ых, потому что .мотивация 

близко связана с успехом индивидуума, организации и 
общества в целом 

MOTIVATION 

People join and work in organizations to satisfy their needs. 
Ernployee rnotivation is а major concern of managers as well 

as scholars because rnotivation is closely related to the success of 
an individual, an organization, and society. 

The indiYidual factors of motivation include needs, goals, atti
tudes, and abilities; the organization factors include рау, job secu
rity, co-workers, supervision, praise and the job itself. 
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А model that is composed of three parts can describe the moti
vational process in organizations: nюtivational inputs, motivational 
decisions and motivational outcomes. 

Expectancy theory explains the process Ьу which people make 
motivational choices. According to this theory, people make moti
vational choices based on how they perceive the value of rewards, 
the instrumental relationship between performance and rewards, 
апd the chance of getting the job done. 

Managers сап improve the valeпce, instrumentality, and expect
ancy employee's place in their job situation Ьу matching rewards 
to needs, notching rewards to performance, and matching job to 
employees. 

People make motivational decisions based on how they per
ceive the relationship between their needs and organizational 
rewards, their perf ormance and rewards, and their eff orts and task 
performance. 

Устинчик Ю. 
ФБД, 2 курс, ДБК-2 

научный руководитель Чучалина М.Э 

Оффшорные зоны создаются, как правwю, на неболь
ших территориях. За счет придания этим террито
риям особого статуса и льгот привлекаются внешние 
источники эконаrиического развития. Для дополнитель
ного стимулирования иностранных инвесторов на 

территориях ряда оффиюрных стран созданы еще и 
свободные экспортные зоны. Пршщипиальным моме11~ 
том является то, что оффшорный режим вводится 
именно для привлечения иностранных инвестиций По

этому, как правwю, ншюговые и другие льготы уста

навливаются лишь для иностранных компаний. 

Что же такое оффшорная компания? Она является 
полноправным субъектом хозяйственных правоотно

шений и может осуществлять сделки наравне с дру
г1дш юридическими лицами. 

OFFSHORE ZONES 

Oftshore zones are set up, as а rule, in small territories. At the 
cxpense of collimating to these territories ofthe special status and 
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