
Лpproximately the same Ituniber of orgaшzatio11s is registered at tl1e local 
11.'v!.'lS - county, city, distтict. 

Wnmen's moverпent is developing in new зрас - in huge "third 
sector". among other civic orga.rllzations forming horizontal stтuctures 
and li11ks which will get ti1e qualities of tl1e civic society after some time. 
Creation о!' the civic society i their main over-goal. 

The diapason of the activity t'orms of the women's organizations is 
pre ty wide - from r\ubs 011 interests to politiroJ р гt1es, from rharitaЫe 
a11d social - to educatio11al a.11d research. 

Barriers i11 develuprnent. 
- financiol proЬIPmS connected with the pollcy of selective s11b­

sid1zation; 
- leaders of thf' womcn's groups lack special knowledge about politicaJ 

and social t(.-chnulugiE>s, 01echo.1lisms of changing of tl1e women 's state, thc 
experie11ce of civic actioпs; 

reзtraint of the щajor part. of the organizotions, absence of full 
coшmunicatior1 between them, small social Ъаsе, low level of insti­
tutionalizetjo11, an a111\1it.ion io monopolize one kind of activity. 

The шatцrity indicator of won1en's movement is а con olidnted 
activity. For its achievernent wumen's organizations should work out а 
joint strategy for proшotion and adoption of speciв.J programs in the field 
of employmeпt, politic!'I, resolution of proЫems of violence against women. 

А.Н. Наумова 
БГЭУ (Минск) 

IIOW ТО OVERCOME GLASS CEILING IN В SINESS 
КАК ПРЕОДОЛЕТЬ «СТЕI<:ЛЯIШЫЙ потолок~ 

В БИЗНЕСЕ 

В д!U:lвой рабо1·е рассма·rриваю1'Ся проблемы •t.'1'еклянн.ого потол­

ка• в бизнесе - неформальных барьеров. которые препятствуют кар.n­

ервому росту женщ1m . Несмотря на постоянно растущую роль женщин 

в эконо:\111ке, лидирующ11е должностп в руководстве 1<омпаюfй принад­

лf'жвт аре11муществе1шl) муж•шна..'>f , Чтобы дости'lъ успеха, женщине 
требу ·rся ЗШiЯТЬ более ЗJ<тиввую жизненную позицию и на равных кон­

курировать с мужчинами. 

Tlie t.erm 'glass ceiliт1g' rcfcm to invisiЬlc h11rriers that linut womeп's 
progre toward tlle top pusitioпs in n company's l1ierarchy. Tbls is а rorm of 
hidden discrimir1ation aga.inst wornen. Education and expericrtce requirement.з 
are nut. а gJass ceiling Ьecause they are r.xplicHly stat.ed in WIПI ads. 

D spite ident1cnJ levelis of education and work comrnitnient, men tend 
to get proшoted fв.ster thnn women. Even if в v;oman does win а maлagerinl 
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positioп, she will have to work Lwice а }щrd as шеп to tay on top. 'Гl1е 
exisLe11ce of glass сеШлg is lнн·шful for t.J1e nationaJ есопошу because it 
prevents q11alified реор\е from fully reз\izing tl1eir potentiaJ. 

Tl1e key r·easoн fог ~luss ce.iling to exist is а Ьinsed belief that. mен cnn 
handle top positions better tl1a11 \VOme11. Co11sequently, woшen вrе often 
employed for jobs \Vitl1 sl1ort caree1· ladders with few if nпу possibilitie:; for 
advancemeн ~. 

Some other factors сан Ьс cited to xplaiн thc p!1enomeno11 of glass 
ceШng. For one thing, .... ·omen Lend to choose less stresst'ul jobs tl1at wilJ 
aJJow tl1eш to speнd more time \Vith their fnшily. Secondly, wошеп are поt 
о pushy as men in pursuing their goals. They are less likely to directly а k 

their superiors for proшotion or а raise in рау. And !ast but 11ot least. 
women hove other priorities. Positive inte1·nctio11 witl1 colleagues ar1d job 
·at1в[action are as important for them as а hig}) sa1ary. 

The рrоЫешs of glass ceiling exist in alшost every couniry ot' the 
wo1·ld. Etnpirical evide11ce shows that wonicn arc co11sistently under­
represented and undervalнecl aL the highest leve!s of large corporatioпs as 
we!I as in sшa!ler coшpa11ies. Accordi11g to statistical data, eve11 tl1011gl1 
wotnen coпstitute шоrе tlian half of the 11atioнal workforce, tl1ey осс11ру 
шаiпlу ln\\-paid clerical job . For iмtавсе, 97 perce11t of tl1e senior 
ntanagers of tl1e Fortune 5UO corporatio11s are nшle, wblle Lhe 1·aLio 
betweert wornen and men 1n low-pнid positio11s is alinosL tl!e same. 

Certaiл p1·ofessions remaiп 'uнavailable' for wотпеn. Тп the USA Ll1e 
111ajority of televisiot1 staif are rnen, \V}ti\e \Vomen and tniпorities represent 
jш;t а sшall percentage of ТУ \VOrkers. Not а single Acade1ny award l1as 
evf'г Ьееп given tп а wnman dircctnr. 

Лlt.hough geпder 01· race dlscriшinatюн ii; prohib1ted Ьу law, glШ>s 
ceiling co11tinues to exist iн а variety of companies and breaking it reчuit'es 
а tremendous effort. То get proшoted, а \voшan has to prove that s\1e 
deserves а top-level position. Tl1eгefore, she should \\'Ork better tJ1an hP.r 
llH!..le coшpetitors and should r1e аЫе to demoнstrate it. Some of the steps to 
Ье undertaken include пetworking (e.g" inviting а boss to а Cl1p of coffer), 
developi11g \eadershlp skllls, speaking iн puulic, acti11g in а pushy аш1 
persisteпt way. Jt iв cruciaJ to win st1pport. and гecognition t\1rougl1out the 
сошрщ1у. However, if а womю1 feels that the existing glass ceiling barr1ers 
cn1шot. Ье uvcrcome, sl1e neщ.ls to nюve to anotl1er сошрану prnvИi11g eqнal 
opportunitit>s fог everyone. 

М.Ю. Орановсная 
БГЭУ (Минск) 

ALTERNATIVE ENERGY RESOURCES 
АЛЬТЕРНАТИВНЫЕ ИСТОЧНИКИ ЭНЕРГИИ 

В работе 11на.1из11рую1·ся сvществующне в1111ы нетра1щцноиных 11с · 

точtшков :mepr1нf, 1111скрываются lfX nоложитель11ы(' 11 0·1·1нн~ате;1ы1ыt! 
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