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MOACHUNTEJNIbHAA 3ATTMCKA

B ycnoBuax ocyuiectensemoi B pecnyb6nuke benapycb pedopmbl
obpasoBaHudA, npegnonaralwWwen nepexos Ha HeMNpPepbiBHYD MHOTOYpPOBHEBYHO
MOArOTOBKY CMeynanucTtoB, BHeAPEHMe CUCTeMbl MeHeg)KMeHTa Ka4yecTBa,
0co60e BHUMaHMe yfaensieTcs KavyecTBY NMOArOTOBKM BbIMYCKHUKOB By3a. OgHUM
N3 TpeboBaHU, NpPeabABASAEeMbIX K MOMIOAOMY CreynannucTty, ABASAETCA BbICOKWA
YPOBEHb B/lafeHNsA NPOMecCNoHanbHbIM MHOCTPAHHbLIM A3bIKOM.

Llenbto obydyeHUA npoeccnoHanbHO OpPUEeHTUPOBAHHOMY
MHOCTPaHHOMY fA3blKY AB/ISieTCSA OBNafeHue CTyjeHTamMu 3HaAaHUAMMWU, HaBblKaMu U
YMEHUAMMN o6 eHNs B cthepax 06 EeCTBEHHO-MOIMTUYECKOM "
npojeccuoHanbHOM LEeATENbHOCTH B YyCNoBUAX MEXKYNbTYPHOM
KOMMYHWKaLNN.

B o00yyeHMM npodeccUoHasrbHO OPUEHTUPOBAHHOMY WHOCTPaHHOMY
A3blKy pelwaeTca 3ajava B3auMOLeWCTBUA C  APYTUMM  AUCLUNNMHAMU,
NpefsyCMOTPEHHbIMU YyYeOHbIM MIaHOM, YTO MO3BOSAET 06ecnevynTb NOLTOTOBKY
crneynanucra, He TOMbKO [AOCTAaTOYHO CBOGOAHO B/AAEHOLLEr0 MHOCTPaHHbLIM
A3bIKOM, HO U MMEKLWero Xopowyr (UI0N0TMYECKY0 U MUPOBO33PEHYECKYIO
MOArOTOBKY, XapakKTepmnsyLwycsd BbICOKUM KY/IbTYPHbIM YPOBHEM U LLUNPOKUM
KPYyrosopom.

Hactosawaa ydyebHad nporpamma no AaucuunnvHe «lpodgeccnoHanbHo
OpPMEeHTUPOBAHHbIN MHOCTPaHHbI A3bIK» cTpomnTCcA Ha  NpuHUMNax
KOMMYHMWUKaTUBHOTO, npogeccnoHanbHO-OPUEHTUPOBAHHOTIO "
COUMOKYNbTYPHOr0 pasBUTUA NUYHOCTU B npouecce 06y4YeHMA M OTHOCUTCH K
Moaynw  "WMHOCTpaHHbIW  A3blK  MNEPBbLIN'  KOMMOHEHTA  Y4YpeXaeHus
obpasoBaHuA cneynanbHOCTEN «MwupoBas 3KOHOMMUKa», «bun3Hec-
aAMUHUCTPUPOBaHME», K JIMHIBUCTUYECKOMY MOAY/I0 KOMMOHEHTa Y4YpexieHus
06pas3oBaHuA creynanbHOCTN «QKOHOMUKA.

B pesynbTate u3yyeHua Yy4yebHON AuCUUNNUHBI «[TpodeccnoHanbHO
OPVEeHTUPOBAHHbIN MHOCTPaHHbIN A3bIK» thopmMmupyeTtcs cnepytouias
crneunanusnpoBaHHas KOMMNeTeHUMNA:

Mcnosb3oBaTb WHOCTPAHHbIA  fA3bIK B KayecTBse MHCTPYMeHTa
npojeccuoHanbHOW [eATeNIbHOCTU, MNPUMEHATb 6a3oBble METOAbl U MpUeMbl
pasIMYHbIX TUMOB YCTHOW W MUCbMEHHOW KOMMYHMKALUW Ha WHOCTPaHHOM
A3blKe A5 pelweHnsa NpoeccnoHanbHbIX 3ajaud.

B pesynbrtate u3yyeHUd Yy4yeOGHON [AUCUUNAUHBLI 00YyYaeMblii [OSKEH:

3HaThb:

cneynguky  YCTHOW " MUCbMEHHOM peyu B clepax
npojeccMoHanbHOro, Hay4Horo, 06L,eCTBEHHO-NO/IMTUYECKOTO OOLLEHMNSA;

HaLMOHaNbHO-KY/bTYPHbIE 0COGEHHOCTH MOCTPOEHMA 7
opraHmsaymm TekcTa B pPOAHOM UM WMHOCTPAHHOM  fA3blKaX B  pamkax
NPogecCUOHanbHO-00YCNOBNEHHbIX CUTYaALLUNA;

CTUNNCTUYECKME OCOOEHHOCTU CMOBAPHOr0 coCTaBa MHOCTPaAHHOrIO
A3blKa B cpepax npogeccMoHanbHOro obueHuns;

XapaKTepHble 4YepTbl Hay4yHOro CTUAA 3KOHOMWYECKUX TEKCTOB U
CTUNA LeNn0oBOW KOMMYHUKaUWN;



YMEThb:

OCYLLECTBNATb NpoghecCNoHaNbHYH0 LeATeNbHOCTb B
NNHTBUCTUYECKOM, COLMONUHIBUCTUYECKOM, WH(POPMALNOHHO-aHANIUTUYECKOM
N KOMMYHWUKATUBHOM acnekTax;

LEMOHCTPUPOBaTb  HaBblKW W YMeHUA  MpodecCcMOHaNbHOro
NoNb30BaHWA CcnoBapAMKU, CnpaBOYHWUKamMK, 6Gasamy [JaHHbIX W LPYTUMU
NCTOYHUKaAMWN MHpOpMaLnK B npodeccnoHanbHOM chepe;

BbiCTpamBaTb CBOe BepbanbHOe W HeBepbasbHOE TMOBefeHUe B
chepax NpogeccMoHanbHOrO, Hay4yHOoro 06L,eCTBEHHO-MONUTUYECKOTO
o6 eHns;

NMPUMEHATb pa3HoOoOpasHble A3bIKOBbIE W peyeBble CpeAacTsa
afleKBaTHO couManbHbIM (hakTopam, cuTyauum o6 eHusa, crtatycy cobecepgHuka
N ero KOMMYHUKATUBHbIM HaMepPeHUaM;

OpraH1M3oBbIBaTb pPe4YeBYl0 [AeATe/IbHOCTb B COOTBETCTBUM C
3afjayamyM KOMMYHUKauumn, pevyeBoin cuTyauumen, NTMYHOCTHBIMU OCOBEHHOCTAMU
napTHepa Kak npeacTaBuTensa APYroW KynbTypbl WU XapakTepoM MpOTeKaHus
06U eHNS;

NWMeTb HaBbIK:

ANanormM4yeckoro M MOHONOMMYECKOro roBOPeHNA Ha MHOCTPAHHOM fA3blKe
B TUMUYHBIX CUTyaLUAX COLNOKY/NbTYPHOro N NpogecCUoHaNbHOro obueHuns;

B/lafleHNA BCEMMW BUAAMU UYTEHUS;

BOCMPUATUA HA CNYX UHOA3BIYHOWN peyu;

peepupoBaHNa M aHHOTUPOBAHMA MPOECCUOHANBHO OPUEHTUPOBAHHbBIX
N 06L,eHayYHbIX TEKCTOB;

BeleHNA [eN0BOW KOPPEeCcnoHAEeHUMN HA MHOCTPAHHOM A3blKe.

B pamkax o6pa3oBaTefibHOro rnpouecca MO JaHHOW Y4yeBHOW [UCUUNINHE
CTYAEHT [O/KEeH MPuoBpecTM He TONbKO TEOpeTUYeckuMe U MpakTUYeckue 3HaHuA,
YMEHUA N HaBbIKW MO CneyuanbHOCTU, HO U pa3BUBaTh CBOM LLEHHOCTHO-/IMYHOCTHbIN,
AYXOBHbI NOTeHUMan, cpopmMmpoBaTb KayecTBa natpuora u rpaxjaHunHa, rotoBoro K
aKTMBHOMY Y4acTUIO B 3KOHOMWUYECKOM, NPOU3BOACTBEHHON, COLManbHO-KYNbTYPHOW
N 06LWECTBEHHOW XWN3HU CTPaHbI.

dopma nonyveHns BbICLIEro 06pa3oBaHMA - [HeBHas, 3ao4yHas, 3aoyHas (Ha
6ase CCO), 3ao4Hana (Ha 6ase BO).

B COOTBETCTBUM C YYeOHbIM MIAHOM YHUBEPCUTETA Ha W3y4veHWe Yy4yebHOWN
amcumnanHel  «MpogeccnoHanbHO  OPMEHTUMPOBAHHLIA  MHOCTPAHHbLIA  A3bIK» A1
cneynaHoHocTen 6-05-0311-03 «MwupoBasi 3KOHOMUKa», 6-05-0412-02 «BusHec-
aAMUHUCTPUPOBaHME» OTBOAMTCA: oOLiee KOMMYecTBO Y4ebHbIX 4acoB - 336,
ayANTOPHbIX - 148 Yacos.

PacnpegeneHue ayAnTOPHOro BPeEMeHM No Kypcam U ceMecTpam:

5 ceMecTp: npakTuyeckue 3aHATUA - 80 Yacos;

6 CeMecTp: NpakTnyeckue 3aHATUA - 68 YacoB;

CamocToaTenbHasa paboTta cTyaeHTa - 188 yacos.

[ns 3ao4Hoi, 3a04HOM (Ha 6aze CCO), oTBOAMTCA: ayAMTOPHbLIX - 32 4aca,
npakTnyeckmx - 32 yaca.

PacnpegeneHue ayaguTopHOro BpeMeHu No Kypcam U ceMecTpam:
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4 cemMecTp: NpakTUyeckmne 3aHATUA - 8 Yacos;

5 cemecTp: npakTUyeckue 3aHATUA - 12 4acos;

6 ceMecTp: npakTUYecKne 3aHATUA - 12 4acos;

CamocToaTenbHasa paboTa cTtyaeHTa - 304 vaca.

TpypoeMKocTh - 9 3.e.

dopma NpomexyToyHOM aTTecTayuu - 3a4eT B 5 cemecTpe, 3K3aMeH B 6
cemMecTpe.

B cooTBeTcTBMM C Yy4yebHbIM MNAaHOM YHWBEPCUTETA HA WU3yyeHWe Y4eOHOM
amcunnanHel  «MpogeccroHasbHO OPMEHTMPOBAHHbLIA  WHOCTPAHHbLIA  A3bIK» 4N
cneyuanbHoCcTN 6-05-0311-01 «OKOHOMUKa» OTBOAMTCA: 06LLee KOMMYECTBO YyYebHbIX
yacoB - 216, ayguMTOpHbLIX - 80 yacos.

PacnpegeneHne ayguTOpHOro BPEMEHM Mo Kypcam 1 CEMeCTpaM:

5 cemecTp: npakTuyeckue 3aHATUA - 80 Yacos;

CamocTtoaTenbHaa paborta cTyaeHTa - 136 4acos.

TpyaoeMKocTh - 6 3.e.

dopmMa NPOMEXYTOUYHOWN aTTecTaumu - 3a4er.
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COOEPXAHWVNE YYEBHOIO MATEPUNAA

Ona cneunanbHocTen 6-05-0311-03 «MupoBasi aKOHOMUKa», 6-05-0412-02
«Bbu3Hec-agMNHNCTPUPOBaHME.

CEMECTP 5

Pa3sgen 1 lNpecca

Tema 11 CrTpyKTypa ra3eTHOW cTaTbW. [pammaTMyecKme OCOBEHHOCTM
3aro/0BKOB CTaTeln.

OCHOBHble OCOGEHHOCTU ra3eTHOM CTaTbW Kak >XaHpa: CTPYKTypa, JleKCuka,
3afaun. OnyuieHne cnyxebHbIX vacTel pedn (apTUKein, BCIOMOraTe/ibHbIX r1arosos,
MECTOMMEHWIN); 3HAYEeHNE BMAO0-BPEMEHHbLIX ()OPM rnarona, yrnotpebsieHUn aKTUBHOIO
1 NacCMBHOrO NpPUYacTUi.

Tema 1.2 Jlekcmyeckme oCoO6eHHOCTU 3aro/IoBKOB CTaTei.

OcobeHHOCTN BOKabynsipa 3aronoBKOB, BbIGOP CUHOHMMOB. YNOTpeb/neHue
KOHCTPYKUMA MMA CYLLeCTBUTENbHOE + WMMSA CYLWEeCTBUTENbHOE. YnoTpeb/eHne
(hpa3oBbIX rnaronoB. YnotpebrneHWe 3MOLMOHANbHO OKPALEeHHOW NIeKCUKU W
LNTMPOBaHNe.

Tema 1.3 PaboTa v BMAbl 3aHATOCTMW.

Bo3MOXHble BMAbl 3aHATOCTW: MOMHAA M YacTU4yHas 3aHATOCTb, paboTa Mo
HailMy 1 camo3aHATOCTb. PaboTa B omuce 1 U3 Joma: 3a U NPOTUB.

Tema 1.4 MoTuBayusa 1 NOOLWPeHUs.

Buabl noouwlpeHnit, COBPEMEHHblE CMOCOObI BOB/MIEYEHUS COTPYAHWKOB B
ynpaeneHne komnaHuin (employee empowerment). CokpalwieHne paboyeil Hegenu: 3a
N NPOTKB, OMbIT BHEAPEHNUA.

Tema 1.5 CoBpeMeHHble TEHAEHUUN U U3MEHEHUSA B chepe paboTbl 1 3aHATOCTH.

OpraHunsaumsa pabotbl (rmépmnaHas paborta, 3KOHOMKUKa cBO60AHOro 3apaboTka /
rMroHOMMKa: 3a v NpoTus). cnonb3oBaHne MCKYyCcCTBEHHOro nHTennekrta (MN): 3a un
NpoTuB.

Tema 1.6 NMpo6nembl Ha paboyem MmecTe.

AvcKpuMnHayma Ha paboyem MecTe: BMAbl, CNOCO6LI pelleHns, MUPOBOIA ONMbIT.
Pa3spelleHre KOH(/IMKTOB Ha paboyem MecCTe. YBOJIbHEHUS U noTepsA paboymx MecCT:
perynMpoBaHue, NpUUYnNHblI U pearmpoBaHue.

Tema 1.7 CounanbHO-0pMeHTUPOBAHHOE rOCYAapcTBO.

MoHATME couManbHOM 3aliUTbl M COoLMabHO-OPUEHTUPOBAHHOIO rocyapcTaa.
Buabl coymanbHbiX BbinaaT U Npobnembl coumanbHoM 3awmnTel. CoymanbHas 3awmra B
Pecny6nunke benapyce.

Pasgen 2. [lenosad nepenncka

Tema 2.1 CTpyKTypa v 0COBGEHHOCTM 4eN0BOr0 nNucbMa.

CTpyKTypa genosoro nucbma. CTUINCTUYECKUE U NTEKCMYECKMe O0COBEeHHOCTH
[leNnoBOro Nncbma.

Tema 2.2 HanncaHue onpeaeneHHOro Tmna AenoBoro nucbMa.
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Mucbmo-3anpoc. lMucbMo-3aka3. Bonpocbl  onnaTbl.  MMUCbMO-NPETEH3MS.
MucbMO 06 areHTCKOM cornawleHuu. TpaHcnopTupoBka ToBapa. CTpaxoBaHue.
MucbMo-npurnaweHne. BpoHMpPoBaHUE TOCTUHULLbI.

Pasgen 3. lNepesof

Tema 3.1 O6LMe BONPOCHI NepeBoAa.

YCTaHOB/IeHMe 3HayeHUsd CcfioBa, (3KBMBASIEeHT W BapuMaHTHOE COOTBETCTBMUE,
MHOr03Ha4YHOCTb C/I0B, POJib  KOHTEKCTa, YacTOTHOCTb YynoTtpebsieHMA  C/OB,
TEPMUHOB).

Tema 3.2 "'pammartmyeckne Bonpockl nepesoga. lNepesod rnarona.

Ocob6eHHOCTM nepeBofa rfarona C aHraMWCKOro fAsblka Ha PYCCKUA U C
PYCCKOr0O Ha aHrnMnWCcKuUi (BpemMeHa, MacCMBHbIA 3anor, HeonpeaenéHHO-NYHbIE
npeasioXKeHUs, cocnaratesibHOe HaK/IOHeHWe, MNepeBoj PYCCKMX  BE3MIMYHBIX U
BO3BPaTHbIX r/1arosos).

Tema 3.3 NepeBoj HENUYHbBIX (hOpM riarona.

Oco6eHHOCTM nepeBofa aHrMMACKUX HENUYHbIX hopM rnarona (MHQUHUTMBA U
WHOUHUTMBHBLIX 060pPOTOB, MNpPUYacTM U MPUYACTHbIX O0O0POTOB, TFepyHAUsA U
repyHaunanbHblX 060pPOTOB) C aHI/IMACKOro fA3blKa Ha PYCCKUMA W C PYCCKOro Ha
aHT INACKUINA.

Tema 3.4 MMepeBoj MNPOCTbIX U CNOXHOMOAUYNHEHHbIVA MPELN0XKEHNNA.

Cnocob6bl nepeBofa MPOCTbIX W CAOXKHOMOAYUHEHHbLIX MPELNOXKEHUIA C
PYCCKOr0O f3blka Ha aHrMMCcKuin (MopsgoK CfoB, OTrNarofibHble KOHCTPYKLUUMK,
corflacoBaHue BpeMEH).

Tema 3.5 NepeB0o4 MMEHU CYLLLECTBUTENLHOTO.

OcobeHHOCTM NepeBOfa MMEHM CYLLEeCTBUTENIbLHOTO (Kateropmmn nagexa, poja,
yucna). YY&T 3HavyeHMA apTUKNA W CNocobbl ero nepefjaym npu nepesofe C
aHTINACKOrO fA3blKa Ha PYCCKUIA 1 C PYCCKOTO Ha aHTIMACKUINA.

Tema3.6 MepeBos MMeHM Npunarate/ibHOro, Hapeyus.

Ocob6eHHOCTM nepeBofa C PYCCKOr0 fA3blka Ha aHIIMACKUIA  MMeHU
npunaratenbHOro, Hapeums (A3blKOBble CpeAacTBa W OCOGEHHOCTM  CTeneHew
CPpaBHEHWA, aHI/IMACKMEe  3KBMBA/IEHTbI) W MECTOMMeHMs  (COOTBETCTBME U
HEeCOOTBETCTBME Pa3pAL0B PYCCKUX U aHI/l. MECTOMMEHNN).

CEMECTP 6

Pa3pnen 4. lNpecca

Tema 4.1 YcTOuMBOE pasBuTHe.

lMoHATMEe yCTOWYMBOrO pasBuUTMA. HanpaBneHus U 3ajayn  YCTOMYMBOIO
pa3suTtua. MpuHUUNbLl 1 17 uenen ycTtonunsoro passuTus.

Tema 4.2 SKonornyeckasa cutyaumnsa B Mupe 1 permoHax .

JKonorunyeckme kKartacTpogbl. Mpobnembl, CBA3AHHbIE C 3KOMOTMEd U NyTU KX
peweHns. OKONOrMyeckas cutyaums C TOYM 3PeHUs MNPUHUUMNOB YCTOMYMBOIO
pasBUTUA.

Tema 4.3 Knumat, norofa n npupogHble KaTacTpodbl.

KnumaTt v ero B/WAHME Ha XWU3Hb CTpaH U PermoHoB. VI3MeHeHuUa Knumara:
NPUYNHBLI N nocneacTeud. MNyTn npefoTBpalleHUs NPUPOLHbLIX KaTtacTpod M MeToAbl



pearnpoBaHus. MexayHapogHOe  COTPYAHMYEeCTBO  BO  Bpemsa  6eAcTBUIA.
[focyfapcTBeHHAaA NONUTUKA NOMOLLM NOCTpajaBLLUUM U pernoHam.

Tema 4.4 TexXHONOrNM N TeEXHONOTNYECKOe pasBuUTHe.

Ponb TexHonornin B OM3Hece, Hayke, MeAuLWHe, MNOBCEAHEBHOMN >KU3HMW.
OCHOBHble HanpaB/ieHUs pPa3BUTUSA TEXHONOTU.

Tema 4.5 LinthpoBble TEXHONOTUN N UCKYCCTBEHHbIN UHTENNEKT.

Lincpposoin cnen. BnvsaHue couynanbHbiX CETEW Ha XU3Hb Yenoseka. [pobremsl,
CBA3aHHbIE C OHNaWH KOMMYHMKauMeihd n nyTm ux pewieHns. CUHAPOM YNyLleHHOW
Boirogbl (FOMO) u undposoi geTtokc. MpumeHeHne NI B 6U3HEce, MeAULUHE U
ApYyrnx cepax LeaTenbHOCTH.

Tema 4.6 MeXyHapoAHble OTHOLUEHUA U AUNIOMATUS.

MexayHapoaHble OTHOLIEHUA Ha COBPeMEHHOM 3Tane. MNpuHUUNbl gunaomaTnm
N ee BuAbl. AunnomaTtnyeckmue OTHOLIEHUA MeXAY CTpaHamu: NpuMepbl U BO3MOXHbIe
Yrpo3bl.

Tema 4.7 MexayHapoHble BU3UTbI, BCTPEUYM N NEPEroBopbl.

BcTpeun u BM3UTBI KaK CMoco6 pasBUTUS MeXAYHapOAHbIX OTHOLUEHWUA.
[MoaroToBkKa WU NpoBeAeHWEe MEPeroBopoB B COBPeMeHHOM mupe. [pumepbl HefaBHUX
NN UCTOPUYECKM 3HAYMMbIX NEPErOBOPOB B HaNaXXUBaHUM MUPHbLIX OTHOLLIEHWIA.

Pa3gen 5. lNepeBop,

Tema 5.1 lMepeBoj razeTHbIX 3aro/l0BKOB C aHI/IMACKOIO A3blKa Ha PYCCKUNA .

Pofib 3arosioBka B CTPYKType CTaTbW, rpamMmaThyeckue, JeKCUYecKue u
CTPYKTYPHble 0CO6EHHOCTM 3arofioBKa.

Tema 5.2 JleKcu4yecKkne BONpPOCHI NepeBoja.

VHTepHaynoHanbHble cnoBa U «0XHble  APY3bA» nepeBoAuvNKa,
(pa3HOBMAHOCTU MCEBAOUHTEPHALMOHANLHOW NEKCUKK, MPOHUKHOBEHUE «JIOXKHbIX
ApY3€ei» B MHTEPHALUNOHANbHYIO NEKCUKY).

Tema 5.3 Ocob6eHHOCTM MepeBofa aHIMMNCKMUX CBOOGOAHbLIX CMOBOCOYETAHUIN Ha
PYCCKUI A3bIK.

KanbknpoBaHue, nepesBof aTpubyTUBHBLIX Trpynn, cnoBocoyetaHuin N+N,
MHOTOY/IEHHbIX C/IOBOCOYETAHWUIA.

Tema 5.4 TlepeBof cBsI3aHHbIX ((hpa3eonornYeckmx) C/NOBOCOYETAHUA C
aHTNIMIACKOrO S13blKa Ha PYCCKUIA M C PYCCKOr0 Ha aHTrIMNCKUIA.

PasHOBMAHOCTN (Dpa3ensiorM3MoB MO CTEeMeHW CBA3AHHOCTU COCTaBAAOLWMUX UX
3/1EMEHTOB.

Tema 5.5 Heonormsmbl 1 3aMMCTBOBaHUA.

Cnocobbl 06pa3oBaHMA W MepeBofja HEONOrNM3MOB M 3aMMCTBOBaHUA C
aHTIMIACKOr0 fA3blka Ha PYCCKMA W C PYCCKOrO Ha aHrIMMCKUin (Mcnosib3oBaHme
cnoBoobpasoBaTe/lbHbIX  CPeACcTB,  MepeocMmbiCiieHMe  c€noB, abb6pesuaTypbl W
aKpOHUMBbI, ApYyrue COKpalweHWs, KOHBepcus, 3BYKOBOe Mnojobue, (paseonornsmebl,
NMOSIMTKOPPEKTHbIE 3BIeMU3Mbl, aBTOPCKNE HEOJIOTU3MbI).

Tema 5.6 TpaHcdopmaunm npu nepesoae.

Buabl NeKCUMYECKUX W rpammMaTUyeckux TpaHcopmauuini npu  nepe.ofe
(no6aBneHus, onyuweHuns, KOHTEKCTya/lbHble  3aMeHbl -  KOHKpeTusaums,
reHepanusaums, aHTOHUMMUYECKNIA NMePEBOA, MOHOE MepeoCMbIC/IEHNE).



Tema 5.7 MNMepeBog MHOTOYHKUMOHA/bHbIX CMOB.

Oco6eHHOCTN NepeBoja MHOTOMYHKLUNOHANbHbLIX C/I0B C aHT/IMACKOr0 A3blKa Ha
PYCCKUI M C PYCCKOr0 Ha aHrnvmickuii (npegnoru, cowosbl, MECTOMMEHUS, YacTuLbl,
CNnoBa-3aMeHunTenn).

Tema 5.8 [MepeBoa NPSAMOIR 1 KOCBEHHOW peyn.

Oco06eHHOCTM MepeBOAA Pas/IMYHbIX BWAOB BbICKA3blBaHWA, COrnacoBaHue
BPEMEH WM ero OTCYTCTBMUE.

Ana cneynanbHocTn 6-05-0311-01 «OKOHOMUKAY.

CEMECTP 5
Pa3sgen 1 lNpecca

Tema 11 CTpyKTypa raseTHol cTaTbW. [paMmaTuyeckme OCOOGEHHOCTU
3aro/0BKOB aHT/IMNCKNX CTaTen.

OCHOBHble OCOGEHHOCTW ra3eTHOM CTaTbM KakK >aHpa: CTPYKTypa, NeKcuka,
3afia4yn. OnyuweHne cnyXebHblX YacTel peun (apTUKNen, BCrnomoraTe/bHbIX F1arosos,
MECTOMMEHWI); 3HAYEHNE BUAO0-BPEMEHHbLIX JOPM rnarona, ynotpebieHnin akTUBHOIO
N NacCUBHOIO NPUYACTUN.

Tema 1.2 JleKcnyeckme 0CO6EHHOCTM 3aro/IoBKOB aHIIMACKNX CTaTew.

OcobeHHOCTN BOKabynsipa 3aronoBKOB, BbIGOP CUHOHMMOB. YNoOTpebneHue
KOHCTPYKLUMA WMMA CYLLeCTBUTENbHOE + WMA CYLWeECTBUTENbHOE. YNoTpebreHue
(hpa3oBbIX rnaronoB. YnotpebneHWe 3MOLMOHANLHO OKPalWeHHON NIeKCUKM W
LUMTUpoBaHue.

Tema 1.3 PaboTta v BUAbl 3aHATOCTH.

B03MOXHble BUAbl 3aHATOCTW: MOMAHAA W 4YacTMYHaa 3aHATOCTb, paboTta Mo
HalMy 1 caM03aHATOCTb. PaboTa B ohuce u M3 Aoma: 3a U NpoTmB.

Tema 1.4 MoTmBauma 1 NooLpeHuns.

Buabl MOOWPEeHNn, COBPeMeHHble CMOCO6bl BOB/IEYEHUA COTPYAHWMKOB B
ynpaeneHme komnaHuin (employee empowerment). CokpauieHne paboyein Hepenu: 3a
N NPOTUB, OMbIT BHEAPEHMS.

Tema 1.5 CoBpeMeHHble TEHAEHLMU U U3MEHeHUS B chepe paboTbl M 3aHATOCTH.

OpraHusaumsa pa6oTel (rmbpuaHas paboTta, 3KOHOMMKa cBO6OAHOro 3apaboTka /
rTMroHOMMKa: 3a U NpPoTMB). Mcnonb3oBaHne UCKYCCTBEHHOro MHTennekta (UW): 3a u
NpoTMB.

Tema 1.6 NMpo6nembl Ha paboyem MecTe.

AncKpuMnHauma Ha paboyem MecTe: BMAbI, CNOCOObI peLleHns, MMPOBOM OMbIT.
PaspelleHne KOH(DNKTOB Ha paboyeM MecTe. YBONbHEHUSA U noTeps paboymx MecT:
perynupoBaHue, NPpUYnNHbI U pearnposaHue.

Tema 1.7 CoumManbHO-OPNUEHTUPOBAHHOE rOCyAapcTBO.

IMOHATME couManbHOM 3aliUTbl U COLMANbHO-OPUEHTUPOBAHHOIO rocyfapcTaa.
Buabl coymanbHbIX BbinaaT U NpobnemMbl coumanbHOM 3awmnTbl. CoymanbHas 3awmTa B
Pecny6nuke benapyce.



Pasgen 2. [lenosad nepenncka

Tema 2.1 CTpyKTypa 1 0CO6EHHOCTW AEN0BOr0 NMUCbMa.

CTpyKkTypa AenoBoro nucbma. CTUAUCTUYECKME W NIeKCUYeCKne O0COBEHHOCTM
[leNoBoro nucbma.

Tema 2.2 HanucaHune onpefeneHHOro Tmna AesoBoro nucbma.

lNncomo-3anpoc. TllucbMo-3aka3. Bonpocbl onnatbl.  [MMCbMO-NpeTeH3uns.
Mucbmo 06 areHTCKOM cornaweHun. TpaHcnopTupoBka ToBapa. CTpaxoBaHuMe.
lNncemo-npurnaweHne. bpoHnpoBaHne roCTUHULbI.

Pasgen 3. lNepesof

Tema 3.1 MNMepeBog raseTHbIX 3aro0BKOB C aHIIMACKOI0 A3blKa Ha PYCCKUIA.

Ponb 3arofioBka B CTPYKType cTaTbW, rpamMmaTuyeckue, JieKCUYecKne w
CTPYKTYpPHble 0COGEHHOCTM 3arosioBKa.

Tema 3.2 JleKcnyeckune Bonpockl nepesoja.

MHTepHayMoHanbHble  CnoBa U «10XHble  ApY3baA» nepeBoguvnKa,
(pasHOBMAHOCTM MCEeBAOMHTEPHALNOHANLHOW NIEKCUKKN, TMPOHUKHOBEHUE «JIOXKHbIX
APY3ei» B UHTEPHALMOHANIbHYH NEKCUKY).

Tema 3.3 Ocob6eHHOCTU MepeBofa aHIIMNCKUX CBOBOAHBIX CMI0BOCOYETaHUI Ha
PYCCKUI A3bIK.

KanbkupoBaHuve, nepeBoj aTpuMoOyTUBHBLIX Trpynn, cnoBocovyetaHnin N+N,
MHOTOY/IEHHbIX C/IOBOCOYETAHWUIA.

Tema 3.4 TlepeBof CBfi3aHHbIX ((hpa3e0nOrnMYecknx) CrOBOCOYETAHUIA C
aHTNIMIACKOr0 3blKa Ha PYCCKNI M C PYCCKOr0 Ha aHTrIMNCKUA.

PasHOBMAHOCTU (PPa3eosiorM3MoB MO CTENEeHW CBA3AHHOCTM COCTaBAAKLWUX UX
3/1EMEHTOB.

Tema 3.5 Heonormsmbl 1 3aMMCTBOBaHUA.

Cnocobbl 06pa3oBaHMA W nepeBofa HEONOrM3mMoB U 3aMMCTBOBaHMA C
aHTINACKOr0 fA3blka Ha PYCCKMA M C PYCCKOro Ha aHrIMnCcKMin (Mcnosib3oBaHme
cnoBoobpasoBaTte/ibHbIX  CPeAcTB,  MEpPeoCcMbICNeHne  Ccnos, abbpesuatypbl U
aKpOHUMBbI, [Apyrue COKpalweHUs, KOHBepcusi, 3BYKOBOe Mofobue, (ppas3eosiornsmel,
MOJINTKOPPEKTHbIE 3B(heMU3Mbl, aBTOPCKME HEO0rU3Mbl).

Tema 3.6 MepeBos MHOTOPYHKLMOHANbHbLIX C/I0B.

Oco6eHHOCTN NepeBOja MHOTOPYHKLMOHANbHbLIX C/I0B C aHTIMACKOro A3blKa Ha
PYCCKUIA N C PYCCKOro Ha aHrnumickuii (npegnoru, cotosbl, MECTOMMEHUSA, YacTuLbI,
CNoBa-3aMeHUTENN).

Tema 3.7 lMepeBog NPAMOIA 1 KOCBEHHOW peyn.

Ocob6eHHOCTM nMepeBofa pPas/IMyHbIX BWUAOB BbICKa3blBaHWA, coOrnacoBaHue
BPeMEH W/ ero OTCyTCTBME.



Hovep pasgena,

TEMbI

[EE

12

13

14
15

16
17

21
2.2

31

10

Y4yebHo-MeToAMYECKAA KapTa y4ebHON AncumnanHbl «MpodeccnoHanbHO OPUEHTUPOBAHHbIA WHOCTPaHHbIN A3bIK» AN
crneynanbHocTet 6-05-0311-03 «MupoBas aKOHOMUKa», 6-05-0412-02 «busHec-afMUHUCTPUPOBaHME

ANA AHEBHOW hopMbl NOMYYEHUS BbiCLUEro 06pa3oBaHus

Ha3saHue pa3gena, Tembl

Pasgen Mpecca

CTpyKkTypa  raseTHOW  CTaTbM. "pammaTuyeckune
0COOGEHHOCTW 3aro/IoBKOB aHIIMACKUX CTaTe.

Nekcnyeckne 0COBEHHOCTM 3arofioBKOB  aHTIMNCKUX
cTaTei.
PaboTa 1 BUAbI 3aHATOCTM.

MoTurBauuna 1 NOOLLPEHNUS.

CoBpeMeHHble TEHAEHLMU U U3MEHEHWs B cdepe
paboTbl U 3aHATOCTMW.
Mpobnembl Ha paboyem MecTe.

CoumnasibHO-0pUEeHTMPOBAHHOE TOCYAapCTBO.
Pasgen JenoBasa nepenucka
CTpyKTypa 1 0CO6eHHOCTM [eN0BOro nucbMa

HanucaHue onpeaeneHHOro TMna fefoBOro nUcbma.

Pasgen MepeBog
O6uyme Bonpockl Nepesoja

KonnyecTso ayguUTOpPHbLIX YacoB

Nekunmn

"
K

Mgg

5 cemecTp

lMpakTnyeckue
3aHATMA

20

JTabopaTtopHble

3aHATUA

KonnyecTtBo
yacoB YCP

n

M3

JIEG)

NnTtepatypa

[1-3, 5-6]
[1-3, 5-6]
[1-3, 5-6]
[1-3, 5-6]
[1-3, 5-6]
[1-3, 5-6]
[1-3, 5-6]
[4]

[4]

[8,9]

dopma KOHTpoNa
3HaHWi

YCTHbIIA onpoc, TecT

YCTHbIl onpoc, TecT

YCTHbI onpoc, TecT
YCTHbIl onpoc,
npeseHTayms

YCTHbIA onpoc, TecT

YCTHbIli onpoc, TecT
YCTHbI onpoc, TecT

YCTHbIli onpoc, TecT
YCTHbIN onpoc,
npeseHTaLus

YCTHbII onpoc, TecT



3.2

"pammaTMyeckue BONpockl nepesoaa. MepeBog rnarona

3.3 [MepeBog HENNYHBIX (hOpM rnarona

3.4 MepeBof NPOCTbIX Y CNOXHOMOAYNHEHHbIX
NpeaoXKeHNi

3.5 MepeBog UMEHW CyLLECTBUTENBHOMO

3.6 lepeBoj MMEHU NpunaraTesbHOro, Hapeuus
MNToro 5 cemecTtp

6 cemecTp

4 Pa3gen lMNMpecca

4.1 YcToiumBoe passutme

4.2 JKonornyeckas cUTyaLmsa B MUpe U permoHax

4.3 Knumar, noroga n npupoAHble KatacTpodbl

4.4 TexHoMornm n TeXHONOrn4ecKoe passuTue.

4.5 LindpoBble TEXHOMOMUW Y UCKYCCTBEHHbIA UHTENNEKT

4.6 MeXayHapoHble OTHOLLEHUA U AMnioMaTUA

4.7 MexXayHapoHble BU3UTbI, BCTPEUN 1 Neperosopbl

5 Paspgen lMepesog

51 MepeBOf ra3eTHbIX 3aro/IOBKOB C aHI/IMIACKOro A3blka
Ha pyccKuia

5.2 VHTepHauMoHanbHble CcnoBa W «JIOXHbIE  APY3ba»
nepesofymnKa

53 OcobeHHOCTM  MepeBOfa  aHIIUMIACKUX  CBOBOAHBIX
CNIOBOCOYETAHMNI Ha PYCCKUI 5I3bIK

5.4 TMepeBof CBA3aHHbIX ((hPa3eonornuecKmx)

B R S N )

1

[8,9]
[8,9]
[8,9]

[8,9]
[8,9]

[1-3, 5-6]
[1-3, 5-6]
[1-3, 5-6]
[1-3, 5-6]
[1-3, 5-6]
[1-3, 5-6]

[1-3, 5-6]

[8,9]
[8,9]

[8.9]
[8,9]

YCTHbI onpoc,
YCTHbIA onpoc
YCTHbIn onpoc,

YCTHbI onpoc,
YCTHbI onpoc,
3auer

YCTHbI onpoc,
npeseHTaLus
YCTHbIN onpoc,
npeseHTauus
YCTHbI onpoc,
npeseHTauus
YCTHbI onpoc,
npeseHTaLus
YCTHbI onpoc,
npeseHTauus
YCTHbIN onpoc,
npeseHTauus
YCTHbI onpoc,
npeseHTauus

YCTHbIN onpoc,

YCTHbIN onpoc,

YCTHbI onpoc,

YCTHbI onpoc,

TeCT

TecT

TECT
TecT

TecCT,

TecCT,

TecCT,

TECT,

TECT,

TECT,

TECT,

TECT

TECT

TECT

TECT



5.5

5.6
5.7

5.8

CMIOBOCOYETAHMWI C aHT/IMIACKOTO S3blKa Ha PYCCKUIA U C
PYCCKOr0 Ha aHrINACKNIA

Heonornsmel 1 3aMMcTBOBaHMUA

TpaHchopmaLym npu nepesoge
MepeBog MHOTO(YHKLMOHaNbHbIX C/I0B

MepeBog NPAMOI M KOCBEHHOI peyn.

WToro 6 cemectp
Bcero yacos

N N BB

148

12

[8,9]

[8,9]
[8,9]

[8,9]

YCTHbIn onpoc,
npe3eHTayms
YCTHbIN onpoc, TecT
YCTHbIN onpoc, TecT

YCTHbIN onpoc,
npeseHTayms

9K3aMeH
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Y4yebHO-MeTOAMYECKAS KapTa y4eOHOW ANCUMNAnHbI «ITpodeccnoHanbHO OPUEeHTUPOBAHHbBIA MHOCTPAHHbIN A3bIK»
Ana cneynanbHocT 6-05-0311-01 «OKOHOMUKAY
AHeBHaA hopma nosyvyeHns BbiCLIEro o6pasoBaHums

KonnyecTBo ayAnTOPHbLIX YacoB

Q <) Q
Howmep HasBaHwe pa3gena, Tembl S S 2 KonunuecTso Popma KOHTPONS
aszaena s 9% o aof NnTtepaTypa
pasjaena, s 9 as o= yacoB YCP .
T T E cFE EE 3HaHWIA
TeMbl g == Tz B«
b1 EIL = oI
= X «© T o ©
T M = ™ e @
o 8 <
- S N M a6
5 cemecTp
1 Pasgen lMpecca
CTpyKTypa raseTHol crtatbi. I"pammaTmnyeckue
11 0co6eHHOCTM 3aroNnoOBKOB aHTIUIACKUX CTaTell. 4 [1-3, 5-6] YCTHbIN onpoc, TecT
12 ﬂeKcvvlqecwle 0COGEHHOCTY 3arofI0BKOB aHTIMNCKNX 4 [1-3, 5-6] YCTHbIN Onpoc, TecT
cratei.
13 Pa6oTa u BUAbI 3aHATOCTMW. 4 [1-3, 5-6] YCTHbIli onpoc, TecT
1-3, 5-6] YCTHbI onpoc
14 4 [1-3, ,
MoTurBaLmMa 1 NOOLLPEHNS. npeseHTaLs
15 CoBpeMeHHble TEHAEHLUN 1 N3MEHEHWS B Chepe 4 (13 5.6] YCTHbIiA Onpoc, TecT
paboTbl U 3aHATOCTM. ,
16 Mpo6nembl Ha pabouem MecTe. 4 [1-3, 5-6] YCTHBIf onpoc, TecT
17 CouuanbHO-0pveHTMPOBaHHOE TOCYAapcTBO. 4 [1-3, 5-6] YCTHBIW onpoc, TecT
2 Pasgen [lenosas nepenncka
21 CTpyKTypa 1 0CO6eHHOCTY [eN0BOro nnucbma 6 " T)gg:HbIVI onpoc,

2.2 HanucaHue onpefeneHHOro TmMna Lenosoro nN1ucbMa. 20 [4] YCTHbIW onpoc, TecT



3.2

3.3

3.4

35

3.6
3.7

Pa3gen lMepeBog

MepeBoA raseTHbIX 3aro/I0BKOB C aHMIMIACKOTO A3blKa
Ha PyCCKWIA

NHTepHaLMOHanbHble CNOBa U «NOXHbIe APY3bsix»
nepeBofuMKa

Oco6eHHOCTMN nepeBofa aHIMMNCKNX CBOOGOAHBIX
C/I0BOCOYETaHMW Ha PYCCKUI A3bIK

MepeBog cBA3aHHbIX ((hpa3eosiornyeckmx)
C/I0BOCOYETaHWM C aHIIMNCKOro A3blKa Ha PYCCKUIA U €
PYCCKOr0 Ha aHr INACKNIA

Heonorunsmbl 1 3aMMCTBOBaHUA
MepeBog MHOTMO(YHKLUMOHANbHbIX C/0B
MepeBof NPAMOI M KOCBEHHOW peyun.
MToro 5 cemecTp

Bcero yacos

80
80

14

[8,9]

[8,9]

[8,9]

[8,9]

[8,9]
[8,9]
[8,9]

YCTHbI onpoc, TecT
YCTHbIli onpoc, TecT

YCTHbI onpoc, TecT

YCTHbIl onpoc, TecT

YCTHbII onpoc, TecT

3a4eT
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Y4yebHO-MeTOAMYeECKAA KapTa y4eObHON ancumnnmnHbl «MpodeccnoHanbHO OPUEHTUPOBAHHbBIN MHOCTPAHHbIN A3bIK»
ANa cneymanbHocTen 6-05-0311-03 «MupoBas aKOHOMUKa», 6-05-0412-02 «busHec-afMUHNCTPUPOBaHNEY
AN 3a04HON, 3a04HOM (Ha 6a3ze CCO)

KonnuectBo ayAnTOPHbIX

4acos
<
=
(é): [¢B] (<5} 9
g D 2 S . =
S = HasBaHue pasfena, Tembl = o= £ w I = Jlutepatypa dopma KOHTpoNA
[<B] = L X o = o = )
a - = T & kE B2 E 3HaHUN
8 $ S5 £% 5%
3 = 28 38 o8
o ) e
C O =
4 cemecTp
2 P
asgen [enosasa nepenucka
21 2 Y 7
CTPYKTypa 1 0COBEHHOCTY [e0BOr0 NUCbMa [4] CTHbIV ONpoc, TecT
2.2 6 4 YCTHbI onpoc, TecT
HanwcaHne onpe/eneHHoro Tuna enosoro nmcsma. [4] ,
MToro 4 cemecTp 8
5 cemecTp
1 Pasgen Mpecca
11 CTpykTypa raseTHoi cTatbW.  [pammaTuyeckue [1-3, 5-6] YCTHbI onpoc

0COOEHHOCTU 3aro/IOBKOB aHIIMACKNX CTaTeln. 4



13

14

15

16

41

4.2

4.3

4.4

45

4.6

Jlekcuyeckne 0COOGEHHOCTM 3arofIoBKOB  aHT/IMNCKUX
cTarte.

Pa6oTa 1 BBl 3aHATOCTM.
MoTVBALMA 1 NOOLLPEHMS.

CoBpeMeHHble TeHAEeHUUW U U3MEHEeHMs B cepe
paboTbl 1 3aHATOCTYU

Mpobnembl Ha paboyem MecTe.

MToro 5 cemecTp

Pa3gen Mpecca

YCTOuMBOE pasBuTme

JKonornyeckas cuTyaumsa B MMUpe N pernoHax
Knumar, noroga v npupofHble KatacTpogbl
TexHonornm v TeXHONOrMYecKoe pasBuTHe.
LinthpoBble TEXHONOTMM U UCKYCCTBEHHbIA MHTENNEKT
MexayHapoHble OTHOLLEHUSA 1 AunaoMaTus

MToro 6 cemecTp

Bcero yacos

16

2
12

6 cemecTp

12

32

[1-3, 5-6]

[1-3, 5-6]

[1-3, 5-6]

[1-3, 5-6]

[1-3, 5-6]
[1-3, 5-6]
[1-3, 5-6]
[1-3, 5-6]
[1-3, 5-6]

[1-3, 5-6]

YCTHbIlA onpoc, TecT

YCTHbIIA onpoc, TecT

YCTHbIN onpoc
YCTHbI onpoc

3adeT

YCTHbI onpoc, TecT
YCTHbIA onpoc, TecT
YCTHbI onpoc, TecT
YCTHbI onpoc, TecT

YCTHbI onpoc, TecT

3K3aMeH
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MH(hopMaLMOHHO-MeToMYeCKas YacTb
NNTEPATYPA

AHI TMACKNIA A3bIK
OcHoBHasA

1 KysbmuHoBa, W.B KaTeropumM aHravMinckKoro rnarona: u3yvyaem MU
aHanusnpyem = The English Verb: learn and analyse :yye6-metog. nocobue / N.B.
KysbmnHoBa, J1.H. KneitHep, M.B. KoipoBuy. - MuHck : bIray, 2020. - 145 c.

2. MacnoBa, M. E. AHINUIACKWUIA A3bIK AN [e/10BO KOMMYHMKauumn = The
Language of Modem Business : (C 3N1eKTPOHHbIA NPUIOXEHNEM) : y4yebHOe nocobue
AN CTYAEHTOB  Y4YpeXAeHWin BbiCWero o6pa3oBaHMs MO  CheunanbHOCTU
"CoBpeMeHHble MHOCTpaHHble A3bikKM (N0 HanpasneHuam)" / M. E. Macnosa, HO. B.
Macnos. - MuHck : PUBLU, 2020. - 330 c. : un. + 130ekTpoH, onT. guck (CD-ROM).

3. Cupopuyk, W. C. BbusHec war 3a warom = Business Levels
yyebHO-MeTOo4MYeCKOe nocobue No AenoBOMY aHTIMUCKOMY fA3blKy. B 2 4. Y. 2
/| . C. Cnpgopuyk ; M-Bo obpasosaHusa Pecn. benapycb, benopyc, roc. 3koH.
YH-T. - MuHcK : B3y, 2022. - 155 c.

JononHuTtenbHasna
4. Bacunesckas J1.. Business correspondence / JI.W.
Bacunesckad. - MuHck: YT NBLU MuHpuH, 2003. - 267 c.
5. Koiposuu, M.B. UTeHue: ceMb LWIAroB K ycrnexy = Seven Steps

to Better Reading : yuye6.-metoa, nocobue / M.B. KoipoBu4. - MUHCK :
Bray, 2007. - 98 c.

6. Koiposuy, M.B. Jlekcuka cpeficTB MaccoBOM MHMopmaumm = Mass
Media Vocabulary Course / M.B.Koiposuy, T.H.AkoBunl. - MuHcK : BIray,
2012.-117 c.

7. MartBeeHok T. B. Business English in practice : yu4e6HO-
meTogunyeckoe nocobue / T. B. MartBeeHok, L. A. MNMoBapexo. - MUHCK : BHTY,
2020.- 166, [1] c

8. Cnenosuy, B.C. Kypc nepeBofa (aHrMMNCKNIA <> pycckuit). Translation
course (English <> Russian): yuebHuk /[ B.C. Cnenosuy. - 7-e wu3g. -
MwuHck :TetpaCuctemc, 2008. - 320 c.

0. Cnenosuy, B.C. Mepesog = Translation : yuye6. nocobue /B.C
CnenoBun4. - MuHck : TerpaCuctemc, 2009. - 336 c.

HEMELLKNI A3bIK
OcHoBHa#

1 LLleBuoBa, B.A. Hemeukmin  A3blIK A1  3KOHOMUCTOB.
Wirtschaftsdeutsch: yye6Hoe nocobue And CTYAEHTOB YUpPeXAeHWI BbICLLEro
06pa3oBaHMs N0 3KOHOMUYECKMM cneumnanbHocTam / B.A. LWesuosa, [ v gp.] -
MuHCK: Bblwaiwas wkona, 2022. - 348 c.
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2 KouapeHko, A. M. Hemeuknit a3blk = Deutsch: yyebHoe nocobue
ONA CTYAEHTOB YUpeXAeHWil BbiCero o6pasoBaHUs MO CheynanbHOCTAM
"MwupoBad 3KoOHOMUKA", "BuU3Hec-agMUHUCTPUPOBaHME", "IKOHOMUKA U
ynpaBneHne TYPUCTCKOMW wuHAycTpuen”, "JIMHIBUCTUYECKOe obecrnedeHune
MEXKY/IbTYPHbIX KOMMYHUKaLuii (no HanpasneHusam)" / A. M. KouapeHko, E.
J1. Mockanesa, I'. J1. IBaHeHKoO. - MuHck: BIraY, 2022. - 137, [2] c.: vn.

3 MMapemckasa, O. A. lNpakTnyeckasa rpammaTmka HeMeLKOro Asblka:
yyebHOe nocobue ANa CTYAEHTOB YUPEeX/AeHWW BbICLIEro 06pa3oBaHMUA Mo
cneunanbHoctu "CoBpeMeHHble WHOCTPaHHbIE A3LIKA": C 3/EKTPOHHLIM
npunoxexnunem / . A. MNapemckas. - 19-e u3g., vcnp. - MuHCK: Bblwaiwas
wkona, 2021. - 351 c.

JononHuTtenbHasa

4 BpaHgec, M.I., MpoBoTopos, B.W. MpeanepeBogyecKnin aHanmn3
TekcTa. Y4yeb. nocobue / M.M. bpaHgec, B.W. Tposotopos. - 3-e u3f4.,
ctepeotun. - M.: HBU-TE3AYPYC, 2001. - 224 c.

5 VBaHeHKoO, [.J1. Bu3Hec-KOMMyHUKaumna: nepsble warn / IJ1.
MBaHeHKoO. - MuHck: BI'ay, 2015. - 130 c.

6 Moriceituyk, A.M. HeMeuKWin A3blK A1 3KOHOMUCTOB: Yy4yebHoe
nocobue / A.M. Moiiceinuyk. - MuHCK: Bbiwaiwas wkona, 2003. - 284c .

7 TapaceBuy, JILA. [u ap.] Bas3oBblii KypCc HEMELKOro $3blka A1

CTY[EHTOB 3KOHOMMYECKMX cneymanbHocTeir = Wirtschaftsdeutsch. Grundkurs:
yuebHoe nocobue / J1.A. Tapacesndy [u ap.]; nog ped. J1.A.TapaceBuny. - MUHCK:
bray, 2008.- 187 c.

8 MonyaHoBa, E.B. [lepeBogyeckme cTpaTternm OT Teopum K
npakTukKe: Yy4yebHO-MeTOoAM4Yeckoe nocobume MO nNpakTUKe nepeBoja C
HemeLKOro Ha pycckuin / E.B. MonuyaHoBa, T.[. baxyH. - MuHck: Bray,
2018.-96 c.

9 Haublein, G. Telefonieren. Schriftliche Mitteilungen/ G.
Haublein. - Berlin/Munchen: Langenscheidt, 2018. - 79 c.

10 Eismann, V. Erfolgreich am Telefon und bei Gesprachen im Buro
/ V. Eismann. - Berlin: Comelsen Verlag, 2019. - 128c.

11 Hering A. Geschaftskommunikation. Schreiben und Telefonieren

= [enosaa kommyHukauua / A. Hering, M. Matussek. - Ismaning, 2016. -
168c.

®PAHLLY3CKNI A3bIK
OcHoBHa#

1. Komaposa M. A, bapteHeBa W. W., lNaHTeneesa W. B. , TemHoxyn A. B.,

depopeHko J1. A. ®paHUY3CKUIN A3blK B cepe 3KoHOMUKKM = Cours du fransais
economique: yye6Hoe nocobue / M.A.Komaposa [u gp.]. - MuHck: PUBLLU, 2022. -

226 c.

2. KypraHoea, H.N. ®paHuy3ckuin a3biK. [MpakKTUYeckuii Kypc nepeBoja
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(bpaHuyscknin-pycckmin) = Cours pratigue de traduction (Fran”ais -russe):
yye6.nocobue / H.W. KypraHosa. - MuHck: bIray, 2018. - 111 c.

3. MaHTeneeBa, M.B. ®dpaHuy3ckuin a3bik. MpakTukym = Cours pratique du
franfais: yue6Hoe nocobue / V. B. MaHTeneesa - MuHck: PUBLL, 2022. - 212 c.

4. ®paHUy3CKuil a3blK. [podeccnoHanbHas KOMMYHUKauus B ciepe
9KOHOMMKM Francpais. Communication professionnelle en economie. Yu4e6Ho-
mMeToamyeckoe nocobue / V. B. MNaHTeneea - MuHck: bIray, 2019. - 69 c.

JononHunTtenbHasa

5. bapTteHeBa, W.N. Bce acnekTbl TYpUCTUYECKOW AeATenbHOCTU (yyebHo-
MeToAMYecKoe nocobme Ha (paHuysckom asblke) [/ W. W. bapteHesa,
N.B.MaHTeneesa. - MuHck: Konoprpag, 2019. - 55 c.

6. MBaHueHKo, A.V. ToBopuM no-ppaHLy3CKU: COOPHUK YNPaKHEHWU AN
pasBuUTUA yCTHON peun / A..MBaHYeHKO . - CaHkT-leTepbypr: KAPO, 2019. - 256
C.

7. iBaH4YeHKo, A.V/. T'pammaTumKa ppaHuy3CKOro sidbika B ynpaxHeHusax: 400
YyNpaXHEHU € KNoYamm n KoMmmeHTapusmn / A..MBaHYeHKo. - CaHKT-lMeTepbypr:
KAPO, 2019.-352 c.

8. Mermet, G. Francoscopie / G.Mermet. - Paris : Larousse, 2019. - 536 p.

9. Pou, G. Commerce / Affaires. Niveau intermediate / G. Pou, M. Sanchez. -
Paris: Cle International, 2018. - 144 p.

10. Penfomis, J.-L. Vocabulaire progressif du fransais des affaires / J.-L.
Penfomis. - Paris: CLE International, 2019. - 160 p.

NCMNAHCKWI A3bIK
OcHoBHas

1. KoBanbkoBa, T.B. McnaHcKuii a3bIK. [pogeccnoHanbHas KOMMYHUKaUNS B
chepe akoHoMUKM = Comunicacion profesional en la economia: y4ye6. noco6ue / T.B.
KoBanbkoBa, E.B. Abipo, M.H. Mapabiko. - MuHck: bI'ray, 2020 -226 c.

2. MactoTuHa, I'.C. TMpakTUKym Mo YyCTHOW M MUCbMEHHOW peyn MCMAaHCKOro
A3blka = Practica del Espanol Hablado y Escrito : yue6HOoe nocobue ans CTyAeHTOB
yupexaeHuii  BbiCWIEro 06pa3oBaHUs MO  CneynanbHOCTU  «JTIMHIBUCTUYECKOE
obecneyeHne MeXKYNbTYPHbIX KOMMYHUKaLMiA (Mo HanpaefeHusm)» : B 2 4. / I.C.
MactTuHa. - MuHck: PUBLLU,2023. - Y. 1. - 289c.

JononHntensHas

3. Felices Lago, A. Espanol para el comercio mundial del siglo XXI / A.
Felices Lago, C. I. Ruiz Lopez, A. M. Corral Hernandez. Madrid: Edinumen, 2020. -
144p.

4. Apcyara 'eppa, M.M. VicnaHCKUi A3bIK A1 3KOHOMMUCTOB U PMHAHCUCTOB:
y4YebHMK W npakTukym pans By3oB / M.M. Apcyara leppa, M.C. BbponTmaH. -
Mocksa: KOpainT, 2020. - 410 c.
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5. Felices, A. Cultura y negocios / A.Felices.- Madrid, Edinimen, 2017. -
230p.

6. Jimeno M.J., Palacios E. Profesionales de los negocios / M.J. Jimeno, E.
Palacios. - EnClave-ELE, 2018. - 144 p.

7. Aywescknin, A. A. VcnaHckuil a3blK Ans sKoHomucToB = Espanol para
economistas: yuebHoe nocobue Ans CTYAEHTOB YUpeX/AeHWI BbiCLIEr0 06pa3oBaHUS
Mo 3KOHOMUYECKUM cneumnanbHoctam / A. A. Lywesckuin, E. B. Abipo, M. H.
MappablKo. - MuHcK :BI'3Y, 2012. - 144c.
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MeToanyecKne peKoMeHaaumMm no opraHmnsaumm camocTossTeNlbHOM
paboThl

[Ona nonyvyeHuss KOMMETEHUMA MO Y4YeOHON AUCUUNANHE BaXKHbIM 3Tanom
ABNAETCA camocTosTeNnbHas paboTa CTyfAeHTOB. Ha camocToATe/lbHYy0 paboTy
obyyatouieroca AHeBHON (HopMbl Mony4vyeHUss ob6pasoBaHMa Ana crieumnansHocTen 6-
05-0311-03 «MwupoBad 3kKoHOMUKa», 6-05-0412-02 «Bu3Hec-afMUHUCTPUPOBaHNE
oTBoamMTCcA - 188 uacoB, 3a04HON, 3a04HON (Ha 6aze CCO) opmbl MOMYYEHUN
obpasoBaHMa —304 uyaca. Ha camocTosTenbHyto paboTy obyyarolerocs AHEBHOW
(hopmbl nonyyeHns ob6bpasoBaHMA Mo cneymanbHOCTU 6-05-0311-01 «3IKOHOMUKa»
oTBoamMTCcA 136 yacos.

CopaepxXaHne CaMOCTOSITeNIbHOW paboTbl 00yYalLWMXCS BKAOYAaeT BCE TeMbl
yuyeOHOW gucumnauHbl u3 pasgena «CofepxaHve yyebHOro marepuana.

Mpn n3yyeHUn y4yebHON ANUCUUNAMHBI WUCNONL3YKTCA cnegytoune ¢opmel
CaMOCTOATE/IbHOWN PaboThl:

- camocToATeNbHasA paboTa B BUAE U3YyUeHUs LOMOMIHUTENbHOIO Matepuana no
n3yyaembiM TeMam W MNpe3eHTauUns ero Ha 3aHATUAX MO KOHTPOJIeM npenogasBartens
B COOTBETCTBMM C pacnmcaHneM y4ebHbIX 3aHATUIN;

- yrny6sieHHoe n3yyeHune Tem, OTAENbHbIX BOMPOCOB, NOHATUA;

- NMOAroTOBKa K BbIMO/THEHUIO TECTOB;

- NOAroToBKa COOOLLEHMI, TemMaTUYeCKUX [AOKNaaoB, WHMOOPMALMOHHbIX U
[lEMOHCTPATMBHbIX MaTepuanoB, NpeseHTaUnin, acce u T.4.;

- paboTa ¢ y4yebGHOW, CNPaBOYHOW, aHAIMTUYECKOWN WU APYroW NUTepaTtypoin wu
maTtepuanamu;

- BbINOJIHEHME WH(OPMALMOHHOIO MOMCKa W COCTaB/leHWe TemMaTUYeCKoW
NoAGopPKN NUTEpPaTypPHbIX UCTOYHNUKOB, NHTEPHET-UCTOYHUKOB;

- aHanMTU4Yeckyro 06paboTKy TekcTa (aHHOTUpOBaHMe, pedepupoBaHue,
peueH3npoBaHne, CoCTaBeHe Pe3toMe);

- MOArOTOBKY K cfia4ye NpoMeXyTOYHOW aTtTecTauunu.
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MepeyeHb UCMNOMb3YEMbIX CPEACTB AMArHOCTUKN pe3ysibTaToB y4YebHOM
[AesATeNIbHOCTH

[narHocTnka kKayecTBa YCBOEHMS 3HaHWI MPOBOAUTCA B pamKaxX TeKyLLero
KOHTPO/IA U NPOMEXYTOUYHOW aTTecTauun.

MeponpusaTua TeKyLw,ero KOHTPONS MPOBOAATCA B TeyeHMe CemecTpa MU
BK/HOYAIOT B Ce65 cnegyrouime gopMbl KOHTPONA:

- TECT;

- KONNIOKBUYM;

- ()pOHTA/IbHbIA ONPOC HAa ayAUTOPHbIX 3aHATUSAX;

- acce;

- pechepar;

- MUCbMEHHOE N3N0XKEHME MPOCMOTPEHHbLIX HOBOCTEWA;

- Npe3eHTaums.

Tekywas arrectayuMa Mo y4ebHOW AucCUUNANHE, MOAY/IO  MPOBOAUTCA
He MeHee YeTblpex pa3 B CeMecTp.

Pe3ynbTaT TeKyLllero KOHTPO/A 3a CeMeCTp OLleHMBaeTCcsa OTMeTKOWN B 6annax
No fecAaTn6annbHOM WKane U BbIBOAUTCA UCXOAA U3 OTMETOK, BbICTAB/IEHHbIX B X0O[€
npoBefeHNA MepONPUATUIA TEKYLLLErO KOHTPONS B TeYeHMe ceMecTpa.

TpeboBaHnss K obydatowlemycsa nNpu  MNPOXOXAEHUU  MPOMEXYTOUYHOW
aTTecTaymm.

Obyuvatowmecs [oMycKarTCs K MPOMEXYTOYHOW aTTecTtaumMm no y4vebGHoOW
AVCUMNAINHE NPW  YCNIOBUM  YCMELWHOro MNPOXOXAEeHUA TeKylleln arttectauuu
(BbIMOMHEHUS  MeponpuUATUIA  TeKyllero KOHTPona) Mo Yy4yebHON AucUUNAUHE,
npeaycMOTPEHHOM B TEKYLLEM CEMECTpPe JaHHO y4yebHON nporpammon.

MpomexyTouHas atTecTauus NpoBoAUTCA B (PopMe 3a4veTa, IK3aMeHa.
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MepeyeHb BONPOCOB A/19 NOATOTOBKU K 3a4eTy
5 cemMecTp

Speak on the peculiarities of a newspaper article.

Speak on the grammar and lexical peculiarities of newspaper headlines.

Comment on the provided headlines in terms of peculiarities they display.

Define labour and employment.

What are the different types of employment?

What is the difference between wages and salaries?

Do nominal wages reflect real earnings accurately? What deductions are made

from wages?

8. What is take-home pay?

9. Name all the participants of labour relations.

10.What are the functions of trade unions? What is collective bargaining?

11.Name the changes that employment has undergone in recent years (e.g.
teleworking, outsourcing, etc.).

12.How do you think employment will change in future?

13.What are the economic and social consequences of working from home /
teleworking for a family?

14.What are pros and cons of working from home?

15.Speak on the problems that might arise when companies fire people? What are the
possible solutions?

16.Speak on the notion of discrimination?

17.Explain what metaphor glass ceiling mean?

18.What is characteristic of the gig economy?

19.Speak on pros and cons of the gig economy?

20. Speak on the types of unemployment. What groups of people are considered to be
unemployed?

21.What are the possible solutions to unemployment? Do they depend on its type?

22.Which type of unemployment may be considered a “healthy” one and why?

23.What is the difference between unemployment insurance and social welfare
programmes?

24 .Explain the notion of underemployment?

25.Explain the difference between welfare and workfare.

26.Express your point of view on the following statement: “only rich countries can
afford a welfare state”

27.What is welfare fraud?

N o ok WD
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28.Express your point of view on the following statement: it’s better to make
companies care about employees rather than the government.

29. Speak on the welfare system of the Republic of Belarus.

30.Describe social benefits available in the Republic of Belarus.

CopiepxaHue 3aueTa ans pasgena MNepesog
1 YCTHbI NepeBof, C aHIUIACKOTO Ha PYCCKWIA A3blIK TeKCTa 3KOHOMMUYECKOTrO

codepxaHus ¢ nucta, 6e3 cnosapsi. Pasmep TekcTa 600-700 3HakoB. Bpemsi Ha
MOArOTOBKY 0 2 MUHYT.

2. MUCbMEHHbIN TECT/TeCTbl MO TEMaM CEMecTpa, KOTOpble 6blIM NPOMYyLIEHbI
UMK BbINOSTHEHbI HEY0BNETBOPUTENBHO.
3. KpaTkoe u3noXeHMe B nucbMeHHOM Buge (4o 10 npennoxeHwuid)

TeopeTn4eCcKnX Bonpocos no TeMam cemMecTpa.

O6paseL, TeKcTa 419 MNOLTOTOBKU K 3K3aMeHY
6 cemecTp

Sample 1
Task 1 Read the text and get ready to analyze it

New workplace-experience consultants are designing the offices of the future

28 March 2024; BBC NEWS

As companies scramble to make inviting workspaces, they're turning to a niche
swath of experts to build something special. These professionals say business is
good.

Workplace-design experts have been around for decades, but a new super-niche
has popped up within the industry to help companies transform their physical
spaces in the wake of the pandemic, especially as workers resist calls back to the
office (at least as much as they can). These specialised design consultants often
begin their process with in-depth interviews to take stock of the company's
unique needs on both an executive and support-staff level.

Sometimes called ™"workspace change management specialists™, office
experience architects™ or "human capital specialists”, these highly-specialised
roles are brand new. And leaders are willing to pay for their services.

"Two out of three organisations are either looking at redesigning the corporate
real estate function or anticipating changes in the future,” says Georgina Fraser,
head of human capital at global commercial real-estate firm CBRE.
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In 2022, Fraser joined CBRE UK in London, after more than a decade at US-based
consultancy Accenture, where she coached major financial-services clients through
periods of organisational change. Now, Fraser works directly with major corporate
clients around the globe to determine what their workers want in an office space. And
she's been stunned to see the level of demand for her services.

Companies are clamouring for a different type of guidance from experts like Fraser,
who consults on everything from personalised workplace food options, to hybrid
worker-friendly connectivity solutions. "If you think about consultants, we're
essentially helping solve problems that you don't have answers for - things you don't
have a blueprint for," says Fraser. "[Corporate] real estate is now tackling problems it
hasn't tackled before.”

To make the office appealing to even the most resistant workers, Fraser says they're
also getting creative with their spaces. She points to a recent client's use of facial
recognition technology to ensure that employees' favourite coffee orders were
prepared as soon as they stepped through the door. "We're seeing employers
experiment with [space] and collect the data, so they can go back and say, 'Hey, these
changes really worked'," she says.

Questions:
1 Why has the demand for "workspace change management specialists" surged
post-pandemic?
2. How might the focus on "hybrid-friendly" offices conflict with cost efficiency?
3. What long-term data is needed to prove that these office redesigns actually
improve retention or productivity?

Task 2. Translate into Russian the highlighted passage in the text

Sample 2

Can Al help solve Japan’s labour shortages?

A shrinking population means Japan has a shortage of workers. Many are
hoping that artificial intelligence (Al) can pick up the slack.

In a country that is known to be obsessed with perfection, damaged or
misshapen vegetables and fruits are hard to sell. But as demand surged during
the pandemic, its parent firm, Eat&Holdings, simply didn't have enough
manpower to check every single dumpling, or keep up with demand.

So it turned to technology for an answer. In January 2023, it opened a high-tech
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factory equipped with Al-powered cameras trained to detect any faulty gyoza on
the production lines.

Today this facility makes two dumplings every second. That's twice the speed of
the other Osaka Ohsho production sites.

"By implementing Al, we have reduced the manpower on the manufacturing
line by almost 30%," says spokeswoman Keiko Handa.

The firm has also recently launched an Al-powered cooking robot called 1-Robo
at one of its Tokyo restaurants. As it takes time to train chefs, the company says
the technology will help with the labour shortage issue.

Farming is one of the fastest-ageing industries in the country, with the average
age of a Japanese farmer now standing at 68.4 years. Here Al is being used to
identify different types of diseases, pests and weeds for early detection and
prevention.

Nihon Nohyaku, which manufactures agricultural chemicals, has developed a
smartphone app called Nichino Al. When a farmer takes a picture of struggling crops,
the app gives a diagnosis of what is wrong and which pesticide may be needed.

The Nichino Al app allows farmers to see what treatments their crops may need
"The accuracy rate is about 70 to 80%, so it is not as good as real experts, but better
than ordinary farmers,” says Kentarou Taniguchi from Nihon Nohyaku.

"The longer we work on this app, the more we realise how excellent the human
experts are," he explains. "But the number of experts is falling, so that is where Al
tools can come in handy."

Farmer Kensuke Takahashi, who has been using the app for three years, agrees that
Al is one of the tools that will help modernise the sector. "The number of farmers is
falling sharply like a rollercoaster,” he says, "but Japan's total amount of produce is
increasing."

Mr Takahashi acknowledges that there are older farmers who may be sceptical of any
new technologies such as Al, but he believes they are helping to increase efficiency
levels. "Once you try out a drone to spray pesticide, you cannot go back to manual
spraying,” he laughs.

In a country where changes happen slowly, Japan is embracing the power of Al with
less reluctance than others.

That is because it has looked into every possible solution to tackle the double
whammy of an ageing and shrinking population for more than a decade: from robots,
to women, the elderly and foreign workers.

While Al may help increase the efficiency of the workforce, it is nowhere near ready
to replace human workers.
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Questions:
1. Which problems is the Japan’s labour market facing? What is the major cause?
2. Which sectors in Japan are likely to be dominated by Al?

3. Can Al be a silver bullet in tackling the issue of labour shortage?

Task 2. Translate into Russian the highlighted passage in the text
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MPOTOKOJ/1 COIrMTACOBAHWA YYEEHOW MPOrPAMMBbI C APYT VMW
YYEBHbIMIN ANCUNTTNTNMHAMW CNEUNATTBHOCTU

Ha3saHue
y4yebHoW
ANCUUMNINHBI,
C KoTopoi
TpebyeTcs
corsfiacoBaHue

Jenosble
KynbTypbl B
MeXayHapoaHOM
6un3Hece

HaseaHue
Kadeapbl

MexXayHapoaH
oro 6mn3Heca

Mpeon

0XXKeHUA

06 M3MeHeHUAX B
cogepXaHum y4ebHoi
nporpaMmbil

YUpPeXaeHns BbICLLErO
06pa3oBaHMs MO y4Ye6HO
ANCUUNINHE
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OXKEHUI n

N3MEHEHUI HET

>

rff'S TI.B. TypbaH

PeLleHmne, NpUHATOe Kadeapoi,
pa3paboTaBLUel yUYebHYIO
nporpammy (C ykasaHuem aaTtbl
N HOMepa MPOTOKONa)
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