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impact on family relations. Mediation allows the parties themselves to find a compromise 
solution without resorting to court proceedings. 

Thus, the introduction of innovations in the family law of the Republic of Belarus is 
an important step towards a fairer and more accessible legal system that reflects modern 
realities and takes into account changes in social norms. Simplification of the procedure 
for divorce, strengthening the protection of children's rights, updating the procedure for 
registration of marriages and divorces, flexibility in the issues of joint child-rearing and 
the use of mediation all contribute to a more harmonious and effective regulation of family 
relations.  
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The purpose of the study is to analyze the problem of feminization of poverty on the 

example of the Republic of Kazakhstan. The policy of this state in recent years is aimed at 
the observance and protection of human rights. At the same time, social and economic 
inequality between men and women persists in Kazakhstan. 

One of the global problems of the world is gender inequality. Closely related to this 
problem is the phenomenon of “feminization of poverty”. This term means that poverty is 
much more widespread among women than among men, their poverty is much more acute 
than men's, and poverty among women is increasing0F

1. Why does the problem of poverty, 
even in developed countries, affect women more than men? In most countries of the 
Organization for European Economic Cooperation the chances of getting a job for 
a woman are about 16 % lower than for a man, and women earn on 15 % less than men1F

2. 
Firstly, there is a tangible difference in wages between men and women. For 

example, men's salaries in Kazakhstan are 27 % higher than women's2F

3. When applying for 
a job, women often agree to a lower salary than that indicated in employers' vacancies. 
Moreover, differences in wages do not depend on differences in intelligence or education. 
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Secondly, there is a very clear specification of gender roles in the family, which 
implies women's active participation in raising children and doing housework, which often 
puts them in a choice between family and career. Men, for example, have the opportunity 
to work overtime and agree to long business trips, which affects their career growth, while 
women, in addition to their main work, take care of the family and home3F

4. Men, due 
to their time resource, take on more responsibility and advance in their careers, while 
women often choose more flexible schedules. Gender stereotypes (prospect of maternity 
leave, presence of children) influence employers' attitudes towards women, leading 
to a situation where men are seen as more attractive candidates. In Kazakhstan, where in 
many regions the traditional way of life is preserved, a woman's position in her ability 
to work is also influenced by her family status. 

The problem of feminization of poverty is addressed in Kazakhstan primarily through 
legal regulation. Article 14 of the Constitution does not allow any discrimination on the 
basis of gender. In 2009, the Law on State Guarantees of Equal Rights and Equal 
Opportunities for Men and Women was adopted. In 2021, amendments were made to the 
Labour Code in terms of abolishing the list of jobs in which the use of women's labour is 
prohibited.  

In line with the commitments made by the state through signing the 1951 The Equal 
Remuneration Convention and adopting the UN Sustainable Development Goals (one of 
which is to achieve gender equality and empower all women and girls4F

5), Kazakhstan 
ensures the development of a safe sector for childcare, including public pre-schools; 
access to quality education, which promotes women's employment; providing employers 
with flexible working conditions, including the possibility of remote work; creating jobs 
with equal access to and payment for parental leave for both parents; and promoting 
the principles of shared responsibility within the family5F

6. This approach allows women 
to become more involved in the labour market and increases their earnings. These 
measures helped reduce the gender wage gap during the COVID-19 pandemic; help ensure 
effective gender policies in the state. 

So, the wage gap between men and women remains an urgent and significant 
problem. Its overcoming requires a comprehensive approach.  

Results of the study: Despite a certain way of life and views on the status of women, 
the Republic of Kazakhstan provides legal protection against the spread of poverty among 
women and implements norms, including those of international character, in practice. 
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